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UlguguazENSAENTANUILVRIYIA aldun 12 (W.A. 2560 - 2564)

The 12% National Economic and Social Development Plan (Fiscal year 2017 - 2021)

The Strategy 8: Science, Technology, Research and Innovation Development

Development approach

1. duaSunsamuideuasianiay #andugnsliduselevnilugamnsvduaziBedeny

To encourage investment in research and development to benefit commerce and society.

2. Wanguszneumslinlugusznounismanalulad

To develop entrepreneurs to be high technology entrepreneurs.
3. MAUIENTITLINGOUYDINTAAUINGIAENS nAlulad T3 waswInnssy AMuUyYAaINTIeY

To develop the environment of science technology development, research, and innovation

for research personnel.
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BHUNAIUINISANYT UWIINYIDBULSAIS 2UUN 12 (W.A.2560-2564)

The 12 Naresuan University Education Development Plan (Fiscal year 2017 - 2021)

wlauned 2
duaSuatiuayumsideresmminendedunisnonesdauiiiugiu (Basic Research)
Aduaussougndnuesinideundenlosiulandidoveawd

Policy 2: Encourage research of the University in basic research that is the core

competency of researchers and linked to national research issues.

wWhuszasA Goal

1. fnanudiddodivnntuedieeiios
Have research work continually increase.

2. finesyuativayuiiionsideveuminendadunsameiieliiinnuadesialun1side
warn1siHanuIdlUgdandivd

3. Have special University research funding to facilitate the conducting research
and bring research to commercialization.

4. Taouidefiernududandians Excellence Centers: COE) ﬁa%wmamu‘i%’ﬂlﬂgimi
WauUszekaznaulangninmilonauais
Have the Excellence Centers: COE that conduct research work for Thailand’s

development and solve the problems of lower northern Thailand.

nagnsi 1 duasulineuaunsavesindde 819158 yerannsaunsideuazdanindudnideile

fa v Ao e

913w o195 deTTinanm yaansildmAdelunsiamumiieny wagtndinild
mATodudsdundounsiavlussdng
The Strategy 1: Encourage potential of researchers, lecturers, research personnel and students
to become professional researchers. The quality lecturers, research personnel

and graduates who use research work will be the driving force of the organization.
gl [ 4 d' = C% a o a LY
nagnan 2 WWUWLL@SﬁiﬂizUUﬂalﬂLﬂi@ﬂu@ﬁUUﬁHUﬂWi’mﬂﬂﬁEJI‘LJ&J‘WYW]EJW@EJ

The Strategy 2: Develop and set a system, mechanism, and equipment to encourage research

work within the University.
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nagndil 3 UImsszuumTelitiussansain aenndes 1enlssuazseidodlussiuamiinende
Anly Iendy Madn warseRuyeaIng iiUszavsamhrenisidasunlamaii
LLazQﬂ(ﬁaﬂ (Synchronized) ez Role and responsibility.
The Strategy 3: Manage the research system effectively in accordance with and in continuous
collaboration among the University, faculty, college, department, and personnel
levels to be able to quickly make changes and keep synchronized as to role and

responsibility.

nagnsi 4 UImsdansaudesinunmsidevesimnivendonuulussuusaslidewmnnisal

The Strategy 4: Manage the University’s research risks and keep abreast of events.
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UHUIUAZUNUENTANFAATAIUITEVDIINGIREUINIYIA U W.A. 2560 - 2564
NUIC Research Policy and Strategic Plan A.D. 2016-2019

WNUNAYNIINGIREUIUIYIR W.A. 2560 - 2564
NUIC Strategic Plan A.D.2016-2019

g o awv A aa ¢ : ° v ¢ & v
qu‘lllﬁﬂ']ﬁﬂi‘lll 2 ﬂﬁiwmuﬂﬂﬁU’Jﬁ]ﬂL‘WﬂﬂﬁiﬂwuwLNElLL‘WﬁLLaSfﬂ514'111]1111]5318‘6141/]\‘161’1141]%&'1mLLaﬁﬂimﬂ'l‘w
The Strategy Issues 2: Research development for publication and utilization of both quantity

and quality.

wWhuseaed Goal

1. Wielen1sdinsWauIANEAINNI9AIUNNTIVEAINE1UINE UL

To enhance the faculties’ research potential in their fields of interest
NagNS/u1nsN1s Strategies/Measures

ﬂaqwéﬁ 1 Strategy 1  WAIUNANEATNUAZIAAMUEINITATUNISYINIY
Increase the research potential and capability
1Asnst 1.1 afuayulienansdulminddliaunsfnunszdutiaygen lednuse
Tu'ﬁzé’fw%zyapLamﬁaa%wﬁugmmﬁmmiﬁLSﬁmLsﬁa duaziuusele
senTIdulussiug
1A5NNST 1.2 Inousulinuilunsiideniuainudenisvedennnsy

1Y

1MINNTA 1.3 ANANTTUNTIANITANUIAUMTIVE  (KM)
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v [y

PN o a & | ¢ A o aw
UINTNITN 1.4 IAUIUNRENLAYS IINAEUDNULUIUTEAUNTTAU LaE/NT9TIUNNIRY

o/

¢l ¥ P A Yo awv ' a
nagnsn 2 Strategy 2 a¥1vussennia afreusegelane lvinIdeuasvaunaauie
Generate an environment and incentives conducive to research
engagement and research grant application
UIASAISN 2.1 IR S1IAAUNUANSTUNSANUN AL NI NAIIWITY
1719501159 2.2 deanuddulududunisnennsnansanmufauseuUsE a1 leg1993994
WS 2.3 daniiudduanuiananansdnluinsindssyuduuumaynnis
WS 19UTTENNANIIVINIG
a ) ) = a 1 ° ) =
WAINISN 2.4 FaLaIun dunun viseuszyumidnnisedsadiaus ngdnoamiselu
ANWY LATDVIYAINUTINID

WNININ 2.5 FAUeIAUTEFURUSLATIHEL NI ToYaLasNaITEVRIMNENTUINYA
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nagnsil 3 Strategy 3

IANIFIIUILAMAFLANNUFIUAIUNNTIIY

Provide facilities fundamental to conducting research studies

1IMTAN 3.1

YDINYAY

1IASNISN 3.2

NABINITNNIVY

1NATAITN 3.3

PHAUNIN kaENTUULEUBNANWITLNI I USLAUTIRA WAL UIUNTR

9

WRINN 3.4 Faviigrudeyan1seuTkaERHUIANIATUNITITY

WNININ 3.5 Favigudeyadnsansndamnin

IeNisde 131 MIUAUADINTITVDINNTEharUTUU TR UNTlsde
nn1szuliunzaulastaonan15vin3dy warann1seN1saouLie1asd

InassauUssnaEiuayun1sInyiunaadfeiiion1saiusilunsans

nagns lekiiely Wviune (target)
Target Key Performance Indicator (KPI) 2020 | 2021 | 2022
WaAnuANLaZTA 1. $9882U099197159NT15UTATINITAMLN >70 | 75 | 75
ALATLNSeluATSY ANBAINVBIDINTIAIUNTIVE
5, The percentage of the number of faculties
who participate in research potential
Increase the research
development projects
potential and . ao o o
2. MUlATINTIeNlasunsatuayuan >3 >4 >4
capability D aw
WASIVIUIIYAN
The number of research projects funded by
research funding organizations
A579UT581N A 3, UIUINATENIATUN SRR LHE LS T >5 >6 >6
asausaelaeliingg | sedunivseuuvi
LLazsuaLmémufﬁzJ The number of research articles published
Generate an in the national and international platforms
environment and 4. Ruatuayuauddsanaelulaznieuen > > >
YaSuUsysn | 25,000 | 25,000 | 25,000

incentives conducive
to research
engagement and
research grant

application

antudedIuIuen1TUTTIaziing
The amount of research grants from inside
and outside the organization per full-time

faculty and full-time researcher
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A55UIUTTUUNIAY
AN1LLUIVIR
Code of Ethics for Researchers

National Research Council of Thailand

"in3de" vuneds guandunisruaimanuiediatussuu ensulsehuiiads Ined
= adoy & A o ] sa 19 = as o = & a o &

izLUEJU’JﬁE)‘UL‘U‘UVIEJE]?,JiUIULLG]@%ﬂWﬁG]iVILﬂEJ’J“U@ﬂ ITLUYUITANNATIATBUAGUINNLUIAR iII‘LW]ﬂ‘U Ni3h4
ax A a v
’Jﬁﬂ’]’iﬂiﬁuﬂ’lii’mi’mLLﬁ%’JLﬂi’]%ﬁ‘UE]JJUa

“Researcher” refers to a person who conducts a systematic search for knowledge in
order to find an answer to an issue in question using a methodology that is accepted in that
respective field, and, therefore, comprehensive in its idea, concept, and method for the data

collection and analysis.

"RITLIUTIU" MUNEAS NANANMUUTENOATUIINTAY KARIDIRNETINLALASUETINIUNNT
Usenauanin finguyanausazanuiivndn Ussnatulhidundnidtelamndnluandsindu 4
fnfiouftiilesnundodes uarduaiuiiosinuuesavinInvewu

“Ethics” refers to the principles for appropriate behaviors indicating the professional
morality and ethics compiled by people in each profession to serve as a code of conduct for
the professional members to follow in order to maintain their famed integrity and to promote

the prestige of the profession.

[

25587055dluUN I3y Adunsrusenauidfvesseiloudsive Weewnslunszuiunis

o

Y a v LY Aaa

Y aou Y v = v Ya o a a= I < a = I aa a v =
AUAININY Uﬂﬁﬁ]ﬂ"ﬂg(ﬂaﬂLSU'{LTJLﬂﬂ?m@ﬂiﬂﬁ%ﬂﬂ‘Uﬁﬂmﬁﬂ‘H’] VLﬂJ'J']"\]%LUUﬁQ@ﬂQ@Wﬁ@INN%?@ N1379YID1Y

daanszvulunaudedanifnuld mngidevinanuseuneuszdnseis nsidelufanssuid

[J

ANNEAYRENB NI Ukaz I vuaLlsuglun s Usemaynau Tnaamglunisimu

' v
av aAa =<

AN MAInYRsAUluUTEIWA NaAdeNllnun AN fuAIusAIaTaveinIdEluTesNasAny

q

'
U v Y

LariuegiunnsIsuasesssuveainidelunsvhnuidenionaanidenivesnmnmeeasinfini

mnuwelnseanlu mmﬂuwaLﬁ&@iaaﬁmmmazﬂﬁzmm'}méf ANITUUINYIRIIAIMUA "IITUIUTTU

1%
o av o 1 =1

Unide" PidunumsdwiuinidednioUfua ielinisadunuidenioguuiiugiu 1e995es55umay

Y

s
a

wanwnsinzay aaensulsziviiasgiuvesnsfnwduaiiilulusgrsandnnas waziiesind
YoeinITeld 9 Usens aell
Research ethics is an important element of the research methodology as the research

process requires the researchers to frequent themselves closely with the objects of their study,
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living or non-living. Consequently, the research may affect the objects negatively if the
researchers tread without care. Research activities are vital for the policy planning and setting
in all aspects of the national development, especially in the development of the quality of life
of the population. Quality research is a product of the researchers’ specialized knowledge and
ability as well as of their moral and ethical integrity in conducting the research. Low-quality
research works, regardless of the causes, could backfire and generate negative impact on the
academia and the country if they are promulgated. The National Research Council of Thailand,
therefore, set “the Code of Ethics for Researchers” to act as a guideline for researchers to
follow in order to conduct their research studies on an appropriate ethical and academic basis
and to assure the standard of the studies that corresponds to the researcher’s honor and

reputation. The Code of Ethics for Researchers comprises 9 items as follows.

'
Y LY = A o

1. inidedestednduariinussailumainmsuaznsdnnis dnidesosdanudednd
sonudlitwanuvesdunniuvesmu liaendeunuvesidu desiiAesh wazdrefyanavie
uwnasfnvesdeyadiiunlilunide destensiiomsuansyuise uaslimnudusssuietu
waUselewildnnnAde

A researcher must be honest and possess academic as well as management
integrity. A researcher must be true to himself and never take credit that is not his due. A
researcher does not plagiarize; he honors the sources of his research data by providing citations
and references. A researcher must be open in securing his research funds and be just in
matters regarding the benefits from his research.

'
= % 1 =

2. imMdfefewmszmindsiusnsdlunsihauddy audennasivilifumiesauiatuayunis
30 uazsevhenuiinudsin InidedosuftRmusiusnsdluazdonnasnsidefififeademnie
pausuTy afimavhandseliliaifian wasdulunusmuane fausufiaveuldagiiany
seninaniiunisg

A researcher must be aware of the research obligation he has to the funding/supporting
organization and with the organization of his affiliation. A researcher must observe the research
obligation and agreement to which all parties involved have consented. A researcher must devote
his time to produce the best research possible within the timeframe that has been agreed upon.

He must be responsible and never forsake his work when it is still incomplete.

[ 1
av Y =l o o Y [

3. dnidedesdiugiuanusluanvivinisnvinide dnidedesdnugiuanuiiuaiuninn
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mATeRTaunm uaziiedosiuiymnsiingied nsfinu vidensagUiiiewann suenaneliiin
AMULEEMEFDI1UITY

A researcher must possess the fundamental knowledge in the field of his
research. A researcher must have sufficient background knowledge in his research area, as well
as related knowledge, expertise and experience, in order to produce quality research and to
prevent mistakes from an erroneous analysis, interpretation or conclusion that could jeopardize

the research work.

4. didededinnusuinveusediidnuiiay ldinanduddiitiavioliiiTin dnidudes
fflunssenuseuneuseinge Ty wasiewsdlunsiidefiiedesiuau dn fiy AauTausssy
n3nens uavdanndon Tndfinuaziiudsuiazeuinufayausssu ninensuasduindes

A researcher must take responsibility for the object of his research, living or non-
living. A researcher must operate with care and validity when conducting a research related to
humans, animals, plants, art and culture, resources and environments. He must be

conscientious and determined in his endeavor to preserve the art and culture, resources and

environments.

s
a

5. Unidesesasndnies wazdvsvesuywd il duiegnslunis

WetnIdedesliadan
naUslemimadrnnmssuaziasiazananaswludnaeiveaiieunywd dosdoidunsgnihiivas
oSuIBamjmnevea Aduunyanaiidunguiedns TnglivasnaawieTutdy wagliasfindvsdiu
UARS

A researcher must respect the dignity and rights of his human subjects. He must
not be tempted by the promise of academic benefits that could induce the slip of the respect
for human dignity. It is a researcher’s duty to explain the research objectives to his sample
group without deception or force and without violating others’ personal rights.

6. tniesesiiBaszynmudn lasunanneadlunnduneuresniayinide dnidesesd
9ATLNNANUAA ABIRTENINI BARAILAY Y58AUANILMNNYINT D19dwmalvdn1sUaloudeya
wazdetadununaivinig sudumali nanadens fawivy

A researcher must have the freedom to think without any bias in each and every

step of his research work. He must be aware that personal biases and academic partiality could
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result in the distortion of information and academic regulations that may, consequently,

jeopardize the research work.

7. dnideRaiman3deluldusslonilunediveu TniseRaneunsnammidodieusslov

mavnsuardau llvenesnatesunuauiuanuduase waylildnanuidelumdiseu

A researcher should make use of his research works in ways that are right. A
researcher should promulgate his research works for the benefits of the academia and the
society. He should not exaggerate the research findings and manipulate the works in a wrong
way.

8. dnideiumsmanuAndiumannsvesdu dnidufiallanire wieuilaxlamedoya
uazduneumide sensuils AmuAnfiuuasvananIivnTvesau wasndouiiosusulsudly
Agvesmulignaes

A researcher should respect academic opinions of others. He should be open-

minded and willing to disclose the research information and procedure, to listen to other

people’s academic views and reasons and to improve and correct his own research works.

9. imidefedimnuiuiiaveusedsaumniziu tnidefeddndninfazefinddsarayalu
Mgy iioauivi meiuins LﬁammLﬂ%iyLLazﬂﬁﬂmﬂqmaqé’ﬂﬂmLLazmawwama
A researcher should take responsibility for all levels of the society. He should
possess the conscience to devote his intellectual power to his research for academic

advancement and the prosperity and benefits of the society and the human race.

Y

AN UANENTIUATIVY AT

National Research Council of Thailand
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10.

11.

AMZNTTUNITUSUITIIUATUNISIYLAZUSNISITINAG  INYIRIUIUIYIA

Naresuan University International College’s

Research and Academic Service Committee

Dr. Supichaya Meesad

Director of International College

Miss Saranporn Kirdkoh

Deputy Director, for Administration

Mr. Lorenzo Esmayor Garin Jr.

Representative of Human Resource Management
Miss Anna Stepanova

Representative of Tourism Business Management

Mr. Christopher James Cook

Representative of English for Business Communication
Mr. Ringyaomi Phungshok Shimray
Representative of International Business Management
Mrs.Yukiko Vorashingha

Representative of Foreign Languages

Mrs. Preepremsuda Mahapunyawong

Head of Secretariat Officer

Ms. Suthawan Marayath

Head of Research and Academic Service Section

Miss Jitlekha Meethong

Adviser

Committee

Committee

Committee

Committee

Committee

Committee

Committee

Committee and Secretary

Committee and Assistant Secretary
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NUIC Research Support

Important Issues in Conducting Research at NUIC

1.

4.

All research proposals must be submitted to the NUIC Director for approval, regardless
of whether the research will be with a co-researcher with external agency or other
faculties or universities.

All research to be conducted under NUIC grant or personal budget must first be
submitted to the NU-IRB for approval.

In case of evaluation of research work done by lecturers or supporting staff for purposes
of performance evaluation, the information from the NUIC Research Unit database will
only be considered.

All research done by lecturers/supporting staff which are not recorded in the NUIC
Research database cannot request for budget for presentation in a conference and

publication reward.

The above-mentioned requirements are in accordance with the NU Research Regulations.

Contact: Miss Suthawan Marayath (Goi)

Tel: 8561 email: suthawanm@nu.ac.th
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YUADUNITANRUIIUIY  INYIAYUIUIBIA

NUIC Research Process Guidelines

(Finish the Research Proposal)

v

Submit the research proposal
to NUIC Research and Academic Service

Committee for approval

/i1 I aa ~ \

***¥Researcher must
attach the NU Ethics

Committee approval

|

l @ Not OK I

|

{

Revise the proposal

as suggested

Submit the research proposal

to NUIC Director for approval

tha racaarrh fiindine annrnwval

'

Sign contact and start

--

to conduct the research

and receive budget 40%

Sign contact
in 2 round /fiscal year

1. October
2 April

|

- ™

Progress report in 6 month

and receive budget 40%
- l _J/
Submitting the research article
to a conference or a journal
to completed the KPI - -

\. J

}

Closing the Research Project

by Submitting a Full Report of Research
and KPI Report and receive budget 20%

NUIC set the budget
for presentation
at a conference and budget
for preparing a research

article for publishing in

15|Page




TUNBUNITBUYDTUTDIRTE5TIUNTITULYWE WM IneIaeusAs

The Process of Getting an Approval from NU - IRB (Institutional Review Board)

NUIC Research and Academic Service

Committee approve the research

Prepare documents of NU - IRB form

(get assistance from Ms. Suthawan)

l

Submit the research proposal

E ............................................... P With EthiCS form

+~ NI - IRR

v A 4

Note:

** The review from the NU — IRB may take about 1 — 3 weeks depending on research category

® Not approved

& Approved

|

Revise the proposal
and documents
as suggested

by the NU - IRB

Get the certificate
of approval
from the NU - IRB
for the submitted proposal

(exception, expedited or full board review)

**  Revision of the proposal may take about 1 - 2 weeks

**  See the documents for the NU - IRB



Documents for NU Ethic Committee

1. Suiindernulunisveduadesssu

Memorandum for requesting an ethical review
2. LL‘U‘UWQ%&I?J.Uﬂqiﬂagﬂﬂﬁiﬁﬂﬂimqﬂ%ﬂﬁiiu

Submission form for Ethical Review (AF 01-10/4.0)
3. wWUUUsEIUlATINITILALAULDY

Self-assessment form (AF 02-10/4.0)
4. YayarasurguasmisFouaninIuduseusmsugitnsaulasins3se (§14)

Information sheet and/or consent form (AF 04-10/ AF 05-10) (if needed)

*¥*** For qualitative research and specific participants
5. Tasen1sideaduifiy

Full Protocol
6. UseIAgIdemsi

Principal investigator’s CV
7. wé’ngﬂumsmumiﬂnaum

Human subject protection, GCP training certificate

8. wazdunnzasiofildlunsise

Questionnaire/scale/interview form
9. nMstantmnnaUselavy

Conflict of interest and funding form (AF 03-10/.30)
10. suUszanafilasulnege

Budget

Note:
*¥* ALL forms can be downloaded from the following website; that this is,

http://www.researchhuman.nu.ac.th/?name=document

** Upon completion of the forms, they must be photo copied in 3 copies plus the

original copy
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YumaunsvasunuativayunsiviEuenanuIteniniglunazdsUssna

The Process of Getting a Research Presentation Fund in Thailand and Abroad

Get an acceptance notification
to present your research at a conference

***ONLY for research approved by NUIC

In Thailand Abroad
A 4 ¢
Submit the research article and conference Submit the research article
information (when, where, etc.) and conference information (when, where, etc.)
to NUIC Research Unit to NUIC Research and Academic Service Committee
The research article will be submitted Get comments from NUIC Research
to the NUIC Director and Academic Service Committee
(within 30 days after submission)
l I
I |
%’Approved @ Not approved © oK ® no
\ 4 i
Request Send the document to NU Division Revise
P
for the approved budget of Research Administration (DRA) the document
(at least 15 days prior to the travelling date) i an suggested
‘ (DRA) Submit the research article
Present your research
tn the Nl Precident
at the conference |
Cl h ' l
ear the expense once
. &?Approved @ Not approved
the researcher arrives
(Submit the original receipts and folio A 4
from the hotel, air ticket and boarding Request for the approved budget Present your research
pass Orl bus ticket conference receipt (at least 15 days prior to the travelling date) at the conference
+
Submit report written and Submit report written and 4
proceeding of the research proceeding of the research Clear the expense once
presentation to NUIC presentation to NUIC the researcher arrives
(within 60 days from presentation) (within 60 days from presentation)




Documents for Getting a Research Presentation Fund in Thailand and Abroad

1. duiindeanuvaaysinlusisnis

Memorandum for requesting a Research Presentation Fund

xR For presenting in Thailand, please use NUIC form.

For presenting abroad, please use NU form.

2. UNANIY

Research Article

3. TumausuNIsULEUDNAIIUIRY

Letter of Acceptance from the conference

4. 519asREAURsUUTEYNIVING

Information about the conference/ Call for papers.

5. wilAosuIaINauIdlidudrunilavasnisinen

A letter confirming that the research article is not a part of your study

After the Conference

The researcher is required to submit a written report to the Director of NUIC
within 30 days after the conference. The following documents must be included
in the report:

1.

anditldFuanmsidhianinauananuide

Knowledge that the researcher gained from attending the conference.
29ARNFIINNANUITY

Explicit knowledge from the research paper.
NAITUNTANUWNAI LIV

The conference proceeding.
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YUABUNITVDFURUATIUAYUAIIALATINUNAINITENITOUNANIYINTTLNDLNELUNS

Tu91587159YINITITAVUIUIYIR INYIBSUIUIVRA

The Process of Getting Budget for Preparing a Research Article or Academic Article

for Publishing in an Internationa

| Journal

Prepare the research article

or academic article

Submit the article to the NUIC Research

and Academic Service Committee for consideration

® oK

\4

Submit the article to the NUIC Director

o Approved

® Not approved

A

Translate/ edit the article

v
Submit the article

to an international journal for consideration

® No

\ 4

Revise the documents

as suggested

Get a notification of acceptance

\ 4

from the journal and a reprint of

the published article in the journal

Submit a letter

requesting for the budget

(Q NNN THR/ artirla)

Note ** This budget is allotted to Thai lecturers and foreign lecturers who are non native speakers.
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The Process of Getting an Additional Reward for Publishing an Article

in National Journal or International Journal

Have an article published

in a iournal

A 4

Check the journal impact factor

at NU library website

\ 4

Submit the published article and related documents

to the NU Division of Research Administration

X

® Not approved

& Approved

Get 1,000 - 12,000 THB from NU

based on the journal impact factor

A 4

Submit the published article
and approved documents

from NU to the NUIC Director

Get 3,000 THB

for National Journal

Get 5,000 THB

for International Journal

Note: ** The journal publishing reward is also offered by NU considering the journal impact factor.

You can apply for both, if applicable.

**  The period of application for the reward may take about 2 months.

21 |Pacge




NUIC Academic Services Unit

zzzzzz



NUIC Academics Services Support

Contact:  Miss Jitlekha Meethong (Jao)
Tel: 8561 E-mail: jitlekham@nu.ac.th
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NUIC Academic Services Project Setting Process

October -
March of

av/arv \/aar

—(

Survey the need of the community related

based on expertise of NUIC lecturers

April

—

l

Discuss among lecturers of each major for)
- = = >

planning to conduct academic services

and draft an academic services project

1

May

The academic services
project must be integrated
with subjects of lecturer
and must have details
about the beneficial effects

to the development of

students, communities,

Submit the academic services project
proposal to NUIC Research

and Academic Services Committee

\ 4

June

Submit the academic services
project proposal to NUIC Administration

Committee for budeet

\

y v

@ Not approved & Approved

\ 4

Set the academic services project

in accordance with NUIC action plan

of fiscal year 2019

\ 4

Conduct the academic services

project in accordance with

the NUIC action plan
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JUADUANTUIATINITUSNITIVING  AINYIAYUIUIVIR

NUIC Academic Services Project Conducting Process

4 ) Get approval to request
At least 15 working days Get approval | If travelin

before starting the project to conduct academic

to travel from

. . NUIC Director
services project

\§ J 4
At least 3 working
At least 7 working days Borrow the budget days before traveling
before using the budget from NUIC

v

1

1

1

i

Coordinate and inform staff i1 1. Invitation letter to speakers

At least 3 working days !
1

1

1

before using the documents (Miss Jitlekha) to prepare |:>u 2. Invitation letter to participants

related documents 3. Assignment of project committee

4. Get approval to work during
non-working days
5. Get approval to get student’s help

6. Get approval to give speaker

7. Coordinate letter to outside

Conduct the Project ]

8. Book NUIC room/NUIC van

1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
i
! reception
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1

/25

Within the NUIC Clear the expense documents and | Submit the following

. . 1
Finance dateline return the budget (if there is any) i 1. Original receipts

\ 4

1
1
:
1 2. Participant’s signature
i
1
1

3. and other related documents

r
1
1
1
]
1
1
1
1
1
]
1
1
1
1
1
]
1
1
1
1
1
]
1
1
1
1
1
]
1
1
1
1
L

At least 30 days

Report of the result of the project
upon completion

. and result of the subject integration 25|Page
of the project




