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  2.1  วัน – เวลาในการด าเนินการเรียนการสอน 15 
  2.2  คุณสมบัติของผู้เข้าศึกษา 15 
  2.3  ปัญหาของนิสิตแรกเข้า 16 
  2.4  กลยุทธ์ในการด าเนินการเพื่อแก้ไขปัญหา/ข้อจ ากัดของนิสิตในข้อ 2.3 16 
  2.5  แผนการรับนิสิต และผู้ส าเร็จการศึกษาในระยะ 5 ปี 16 
  2.6  งบประมาณตามแผน 17 
  2.7  ระบบการศึกษา 17 
  2.8  การเทียบโอนหน่วยกิต รายวิชา และการลงทะเบียนเรียนข้ามมหาวิทยาลัย (ถ้ามี) 17 
 3.  หลักสูตรและอาจารย์ผู้สอน 18 

  3.1  หลักสูตร 18 
    3.1.1  จ านวนหน่วยกิตรวมตลอดหลักสูตร 18 
   3.1.2  โครงสร้างหลักสูตร 18 
   3.1.3  รายวิชาในหลักสูตร 19 
   3.1.4  แผนการศึกษา 28 
   3.1.5  ค าอธิบายรายวิชา 35 
  3.2  ความหมายของรหัสวิชา  68 
  3.3  ชื่อ  สกุล  ต าแหน่งและคุณวุฒิของอาจารย์ 69 
   3.3.1  อาจารย์ผู้รับผิดชอบหลักสูตร  69 
   3.3.2  อาจารย์ประจ าหลักสูตร 70 
 4.  องค์ประกอบเกี่ยวกับประสบการณ์ภาคสนาม (การฝึกงาน หรือสหกิจศึกษา) 71 
 5.  ข้อก าหนดเกี่ยวกับการท าโครงงานหรืองานวิจัย (ถ้ามี)  72 
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9.  ชื่อ นามสกุล ต าแหน่ง และคุณวุฒิการศึกษาของอาจารย์ผู้รับผิดชอบหลักสูตร 
 

ที ่ ชื่อ-นามสกุล 
ต าแหน่ง 

ทางวิชาการ 
คุณวุฒิ

การศึกษา 
สาขาวิชา 

ส าเร็จการศึกษาจาก
สถาบัน 

ประเทศ 
ปีที่ส าเร็จ
การศึกษา 

ภาระการสอน 
(จ านวน ชม./สัปดาห์/ปี

การศึกษา) 

ปัจจุบนั 
เมื่อเปิด

หลักสูตรนี ้

1 นายพงศ์ศิร  
คงแถวทอง 

อาจารย ์ M.S. International Human Resource 
Management 

Coventry University United 
Kingdom 

2560 
12 10 

ร.บ. รัฐศาสตร ์ มหาวิทยาลยันเรศวร ไทย 2558 

2 Mr. Gavin 
Nicholson 

ผู้มีความรู้
ความสามารถพิเศษ

เป็นอาจารย ์

DBA. Business Administration Victoria University Australia 2561 
14 14 MBA. Business Management Victoria University Australia 2557 

Grad Cert Business Swinburne University Australia 2554 
3 Mr. Lorenzo 

Garin Jr 
ผู้มีความรู้

ความสามารถพิเศษ
เป็นอาจารย ์

M.A. Public Management  Naval State University  Philippines 2552 
14 14 BSEd English Naval State University Philippines 2546 

4 Dr. Eugenia A. 
Boa 

ผู้มีความรู้
ความสามารถพิเศษ

เป็นอาจารย ์

กศ.ด. หลักสตูรและการสอน มหาวิทยาลยันเรศวร ไทย 2558 

14 14 
M.Ed. Educational Administration Rizal College of Taal  Philippines 2553 
BL. Laws San Sebastain  Philippines 2547 
B.Sci. Business Management San Sebastain Philippines 2539 

B.A. Political Science University of Batags Philippines 2539 
5 นางสาวทัดดาว 

กุศลวัฒนะ 
อาจารย ์ LLM. Intellectual property law Queen Mary University 

of London 
United 
Kingdom 

2556 

10 10 LLM. International trade law and 
intellectual property law 

University of 
Queensland 

Australia 2551 

นบ - มหาวิทยาลยันเรศวร ไทย 2549 
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(Nature of Work) fieirn'cyodxd'otou 6a nrurnfioulr,rrdfr'rnllSnr: (Service Society) ruaynr:lfi'
nrurirdryriovruluuri (Hrrnun Capital.) 

u

nr:tilf;eruttla.:o-tfinrir':fit"Lurdor6'u dr"L#ivrala-uu'r:'rt.rfr 6rr{lurafirluanrfus;ru:uflaEr

tJ:vltru 3luriuar#a"[uri:vrvrntuufiri]nudn6n:nr:{'nnr:yinurn:}.ru1eii u#nan:ururrrfr!tu-

n'rrflu6'ottJ:-rtJ:.:va-nan:1#:orYrnrrrfrornr:ar::nuyluri"lurrnr:liyr:rrulnna iyrardu9!

ururtrfi 6{16'il'eturudnan:lrari lnaujr-ril:vi6ur.rdn1 lunr:l{ "uulqurl" aejrr{lv1u uaya'r!t39

l:vlettrit#rrrifrfld':r1fr4.:urf;avnrlru uavafiiauunr:rirrnf;ouorrin:o:frrluTanfilir,r:iluou!1i-
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luflonriutorl:vrvntvu uavil:vtrnrorrfiau v6onirrhJfirndill:suvrrr6ul firirufrntarivrardaov
* q . .a.A O

:J Lonla LUlJfl uFr{'ru [uou]n r1

12. dnlunr:ninruuan raEanr:r{zuurdsirrfludotrirurfiar:rurtunr:erruruuraiinan:
U

72.7 aarunr:oiraEonr:r,riruurmrr ra:urfi o

12.1.1 tn:rcofiolufloofiu oa"Lutirrfruo'rornanrrnr:ainn0ouyn{rn:uofrororTandiu4
9tt,

6'rriuanruil:snounr:6rfinrrl6'0{nrrtu:{.irufifinrunry{ n?lil61rtr:a uavri'nrgvrfirrrnf,uI
sltr-vdJ-yaqu+vIoutarrvodrr0r rrinrruarurruuivrarn:l1uri rfioariuariufrrirar:lunr:n'o16annunrru nr:
Tlnou:ruavrfr:rluvr"nusnr:lirrrul#ffunrinrruluuzuunrirrl uavrfionr:fi'ruur"Lfr'nrinrrufifr'nunrn

Yt

uavn?11rff'rrr:nlunr:urisriu :ruri'wirrarirfrtunr:airrn':u#ryr-ui5fi6:vra'irtr#nrruri'uriuiur:
4vvu&-u,yt

14:oilun{1unu?{un'i'ruo'runu :?uil{aon?r:rrinuiflr nt:il:vyrtnl[LT.r uavnr:rTnyuo{luflo.i
od9

Ytun{1uono?B

72.1.2 nrrsnr:udrnnfiarluvrrrdruun:uofro lirivrfrrriruuavl:l{ruoFralun::}ru4i
t u io v q y unr.iao.:fl'r:lJnarn:ufinrr:rinruaur:nluo'run1:0nn1:yr:r\ u'rn::JuiedrfiotirEJflnou:ruayfi'ruurl!r

vrrinrru'Lrifin?1]Ja1lr'r:nlunr:rrrirrTu nr:ao6'urunr:rufrn uaynr:lirrrufifirl:vfivrBnrn rfionr:
v

utd r n-ulu n a r o yr-t"[u il : v ryr n ir a y ri r r il : v ry n

7 2.2 dalun r :niraSo n r :rYer u r u r r #r n I ua y izuu o::u
uidvrfirriruuavl:ttrurirrlfinr:6'rrnufifin'lriluarfluaru ,io6".rr,nn iu2oi qru2ri

a, A y 4 v u <.J< a , 
I I t 

,

ieruo::lt uravsirrtjufiov6'orfirna1n:rr{6luyrivrurn:lurcrififierrilaur:nlunr:il:varuunarn:fi
<r
!n?rilua'rflTaruLvarfi tfioafrrnrur{r"Loriu6:vu'ixnfinrTu6'ru,Tu uavrfiodrauriltratoarrnru

rTnuf,tnru"Luo.:rin:artfi rrnr',nd otrin:f,rtfrriruorrvrnTuTaffLr,r:^i1 :rrlflunr:rJfrffirruTnar.inFuf;r
ty,a

flun{lu:Jnounonlunl:uJf;auur]ar uravrirl#otrin:kiaurr:nn"rrfrunr:1#l::aaoil.r14tJrut6' frruuasr
1t t I

dordn:sr"rrflu6'o.rl'vrrinrrufifinrrlaur:n rdurrirnrrlr{rlq ufiurri! nr:nJf;uuur]aruuasaoflruur
vtyt'tu*uoq1un1:aoFnunriL!euuuriatathjt6' fi.:i{rfrrufiaorororrin:6anr:fl-erurfinnrrlaliltinqlunlT
LLfl.llJUtA{flUn{1U

13. e.ran:svruorn ria tz sionr:fizuurra#nan:ruarnr1ilrfiur{a.:fi'ur{uofroratanrfiu
U

73.7 n1:fi2u114#nasr:
U

nr:r{'erutva-nan: ovlriunr:r'eru16'nufl'rv,mo.:ririuulfi'finrrli fr'nrgv uayU!U

n?1il41il1:n'Lufrrunr:uivr:nr:6'nnr:uYvr arrn:ruuriuiunr:railairlri'nrgy nr: Guuilu6 n':::rsfiIU
^ - i , u < yi ,zt firjsuiunl:u:ru1flr:orrinrrrlifrrirzuafr'r,r5 (outcome-based Education) IoariGsurilunudnart
(Student-centered)uasoror:tirflufrd'on:vrrunr:riaui dnvi.ru-ruiunr:riuu*Inul{frqn:::r!ug

(Activity-based Learning) ldflryutu{luorunr:Guuf( Problem-based Learning) nr:drTn:srrulflu
qrunr:tiuuf (Project-Uased Learning) nr:riuuiitrfir,r (Professional-based Learning) tuaun1rdu'/

ri a u fl n u n r :ui n r :#t n r (Service-based Learning) fi t r{l ui6n r : ri uu ir o.l Outcome-based!!

Learning 6.:ldrjrraah uua6o)n'fitiauntsaau"lusnafiwfi 21 uavnii4nulTuun Thoilond 4.0 qta
9

Ltu? An " nr:frruur fr ri uut#i6rL n'n unryr rfi oair {uin n::! "
!

,i'o fi ra #n a r : tjrl fr rfi rI o n r alrifl 3 nt6'fi 1 0 n r alfr ri a u i un v rfr r il : y a r n r : nj n r : dr r r ul o a!!

rEuuiornfrrlTvflo!nr:ilrn:rrnErdu ,rnr',nd v#nan:u'rrfiun:rraur:nvr1{r'rlerdxr]:ynrn uay!!!

n1r!a'trrr:olunr:ldrunluTaEvrx6,rn',rd.a',::udo r"iufirnr:f;oar:"Luorrin: ruay n:yu':unr:6o
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rfiolrifivr-nun6fidsiolunr:lfrri6rruuravtunr:uraxvrnruridrumuro.:odrrriorflor rflorornururTriu

flo1r-uto.rlan utiu lanrfrizurj nr:fizuurnr:oeirr:rnrirrorrvnTuTad uavnr:uJ6uuurJar nX
ai:vtiur raunflvlJ'ru flrrfinfluvnyuuvirluTanoejrrfivrainqr virrnarrnr:uuirriufiquol riulurrnr:

q:fi0 ururTrilrve{rdfin'rrldrdrglrnriorru6'onr:vinarn:rqr*ri lduri n?1}Jua'}flyarurorn{r

uro.,., (Workforce Diversity) uavnr:tl6uuuutlnro::lrtrfitornr:tJflrifr.:ru (Nature of Work) fi

rirn'ryodr.:tYortou 6o nrurn6oulv':dfr'rnlu3nr: (Service Society) uavnr:l#nrurirdryriolulr.4uti

(Human Capital.) tfiounEuunrruvrSorlriricufimfinruarlr:nr.Jfrrifirrutoirlnorrin:m&.:usi:vd'ufr'o.rfru

hJoufir:vd'uururufrtdouxfi rJ:vf, vrBnrvr

1 3.2 n?1u rfi se{ot,iufruofi otoranrriu

u:rurnr:vrYuofiodrunr:Guufllraou nr:io'u uavnr:uBnr:itrnr:fiauornorrionrru!

6'ornr:tornrno:frouavnrnYtura ruavrlruriuzu6muirufinl#fiqru6'nuruvnurflruururorrrariyura'u

Tourirr,ruofmqrJ:varrirorufinqm:t#aonndorriuvriuofiotoranruiu rfiozu6nrirufinlrirriwru rrirnu

rrir6ar rrirn:orfiim uavrrirfifrnfl4lur uavrfiunr:flnrJfrrifirrutorfif;nnau{lil6'lnr:Guuyr{dru

vrqufr rfiolrifrfrmldfil:vuun.roiuirouavrtrlonalnq:fiotorlannr:rirrutAaejo,fr loufinr:aoufi

ruiulfifrGuurirfirfirnruo::iloiuo::tr nr:Guui6'runuLo{ !!auflr:lirn-rtrifr'uriunr:uJ6uuu,!artor!t!

#rnr uavvxrvrnluTaE uas!-rufimfinruaur:nilfrrifi.:rut6'lnorrin:#ruri:vfiufr'0.:fiulr-ioufir:vd'u

ururtr 616'o dr rfi r.J:v fr vrBn rn

1 4. narudrrYuririur,r6'nao:6udrtjraoutunruv/nrnisr6utaranrriug

I 4.1 nduitr/rruttrturadn6rrdd,ttraouTqun6uv/nrnitr/udn6n:6u
! rd
L}JTJ

t+.2 n{uitr/:ruitr'lurad'n6n:duttoaoutfrnraitrzrafrn6n:SuoioruruEuu :ruirlfirtlo
aoudrraiu rfl utulrntfrrYufi tn arrrimnrurdrnqurdorfi anr:6iaar:q:fi o

I

siruru s:ruim 6'rd

-(902233) Performance Mana gement

-(90224D Leadership and OrganizationaI Behavior

-(90223D Staffing: Recruitment and Selection

-(90235O Training and Devetopment in the 21st Century

-(909205) Human Resource Management

tq.3 nr:uBrar:i'onr:
3 - - --u- nr:6nurnrruluorrin:fifinr:uiur:vivrurn:uursdfi6 uavfinr:n"rrfiufiqn::xilJn15Qni , Iiln1t!1141:11t1\U',tn:t.

"Corporate Social. Responsibil.ity (CSR)filtailrufic n:uYufrntourio#tnuuav Sturndortorotrin:
i 4 qu
r{nonr:n'rruun0nr:nlutrlr,1d'nq3uo::ruavnr:i'nnr:fi6Tflui!frnto!d'{nilravfrrrrrod'our4.:nru"[u

lv
[aun1uuo nornr n: oudrlildnr:rfi'rlurfi ri':6u"
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1.1 rJYtrurtolra#nan:U$

riruriuzufrn flfrnfifinrunu rfiorflunatnairnru'lunr:nirrn6ounrrlair16ovrxo:fi01u
tlvt

onTanrfir-rrri

1.2 isrnil:yatdto.:radnan:tg
4'-uaoed--J

tyto9ian!ilfl 9t Lililnfua nuilu 9l{u

1 .2. 1 fi nrtr i fr'nuv uravya-n6 oy rr nr:i'n nr:yrYlr ur n :il uud
!l

7.2.2 finxun:vyfin tfrtior:ruarrrutunrurirrorarrritrnr:o-nnr:yivr arn:lurgri
ravallr'r:crr{rtovrqr*fi ua-nnr: rrr:.4uurvrrrrJfrfl6fifr'1fi'urir1rn:nifinryroBrlurru
uivr:nurnnat6'

I

1.2.3 finrrlf,rvirvr-urt'nrurnr:lrari1 fi,i'',u'ry1,n,r:6'qnr:yYv,{Enn:uuud

1.3 oqrdutouadnan:ts

uudaAAddY
ona fl ufuLaill ufl 0{uaF]'l?l u1a uu1ult't Ft il1411yr u'la uu t:fl 'l: n o iln?lil:

U
v q qv

n?ril41il'r:6ruavfi'nrcv[unr:[{nrur6'rnqulunr:f,oar:16'6 uonornflqqrriutorfrfrmarr']n1T
a v tdu o.ia ' a ty -oonl:vl:v'{81n:ilu19uilytfluvnafloFron1:yt't{'tu LLaval]J'lSfioqnlTyt:y,{u'tnT}Ju19uyt{t}1n:0qi4

Yt

rua v ro n tulfr o ei r r fi rl : v fi vBn r r :r ufi'r fr fr n yr n n ulfl o n r a G a u Yn tgr fi a r :r rfi o a r :r r : n rirh1!
4v v J i'!fl ! n{1u Lofl ?1.r1?'r{ u{lJu

2. tti{ufl9ru1uiuu:.1
I

uzu u n r :il iu rJ : r v fr'n a pt : r r v rfl uhj sr r u im n il : v ar rit o r ra a n a n : ua y a o n ir fllqul!

rrzuuneruruzuufi'ruurrn:uofroLLavd'rniluriltrfrar"urfi tz Q56o -2564) rfio1f'nr:fi'erur'[u
AAd 

o 
o r d Z,.u t y qy,.

vlfll.rFll.ln1:u:fu1nl:uuvll{aluflal{ ttFl?1}.J?r0u:u:J1tu tJLuar.la:?!11{mo{il{[uuL14 "nurflu
lsii

nudnartnrrfizuu'r" airrrnr:rfiuntro.rtrfr n''erurnuyniui#rflu nu6 nurrir finnunrl,rgt

uasnruFnairra::ri fi.rrfluv-rloeir6'rulunr:rvl-rfr'nunrnnr:uti.:qiufr'r"tunrnnr:2frrtttauflrn

rinr:rfioaYrrnrrur{ru{.rrrartrifinrrr.raoondornfunru6'ornr:ro{na1nr:rmuluan

Thail.and 4.0 uiunr:taBlaixri'nrgsnr:tiEJuinm:::ufi zt firiruiunr:!iillfl'tiordnruYfi
!l!u

ritzuaahd (outcome-based Education) InufrGuur{lunurinarr(Student-centered)uav
6 d' vv d u 4 il - 

! u

oror:erttlurlohn:vurunr:t5uu5 onvxuruiunr:GuuflnEildfron::l (Activity-based
u!!

Learning) "Ldflrgratr{Juorunr:6auf (Probl.em-based Learning) nr:lr'rTn:wrurfluorunr:
Guuf (Project-based Learning) n1:Guu;itrfru ( Professional.-based Learning) Lurn',,
rietuflounr:linr:fr'tnl (Service-based Learning) 6ri{luisnr:Gauiso.l outcome-basedUJ'!

4qvo - a o '
Learning 6'116'rjrrafrnuur6prnr:t5uunr:aoulunnr::ufi 21 uasnr:finurluqn Thaitand

I

4. o a 1 n uu ? 6 o " n r :r^r12 ur ri lE u ulfr 16 u frn u n r y{ rfi o a ir r u {sr n r :il "
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nauvri5drrlrvrtruuaurr,runr:ririfrurrulutixfl \.A. 2567 - 2565 nurflrurruuzuunr:nierur
s qY 6 v , i ' q

Ior Erldriryuo ruruyrieru'rna ufl 6uauu#nmu/6'rr.irfi nunr:rt riohjfl

t[r'Ju1'{9llu''l
d

NAUil5 radntruZfrrr-i.rt

lJtUYlFrlJ0AflAnUrU

trirsru rrirnu irir
dq

no tn{n:0.11?Ft

iravurisfitnflryrar
a, !v

tuuvlno.inl:ro{
tvv

uua{8't{{1u:y9tu

ttu?ufllro{rJ:vrmn
(Demand-Based

Competenry) uav

Liiurir6'rrtudn:r
vAtd
a1{yfi{n?1tnilYl

taau

1 .lYo!ur:suri tta c

n5vu1ufl1:donr:

GErunr:aoulfi

1. uyriy ard'ufierurfl o o-u njuor ufi
o d, ia 

a

01 t!ua 0 n1:tiaFU ilYt Flytil nilr]'tv{

fi rud'na m:o vriu r'lffLun1:fieuu'r

nrunrYrfian Ldu
Yvdt- A:1.:?BlU55:tJO{nn:A

Knowledge-Based Society 6'r a

6 niirfl nto.rn:r1lilfl al ui uu
U

- tvifr fr n ar uliny(euuln ru1 d'{ n qu
vy
orunutal6ruTUUU e-Learning fir

A,

afl 1u uvr 91ru] ?t'l n 1 To''lufl 'tu'l

(Langua ge Center) ov rfl uvrj': u

afiuauu
u6ed .i- 6'q 1fifi nr:uanrilf, uufr'nrcv"tu

Tn:r nr:fl nou:il In:{n'r:fi nurFr
!

t 6 J ,-
{1Uttnnru1A1:U LLavUAFlrfl AU:U

<iv-^d,:su! n1:[:uun1:a0uyrtuuuanLuu
I dt t

fl u u n a1.i tta u]J a?u:'til nu:u14?1 {
y4 y d yA

r.J t: uuLtav 9ia0u n:uu'lunl:t:uu:ylgug
d u q v d q 9a q ry
uoilan[ur14u LynQ Lunuur

d\ q I ra cAvannl: (yrflufl ) Lrav Ly!fl urr

- 6'rr1#fi nr:aoun'rurd'{ nquailyi!
itrfi vrlpr u rflunr:yr n ua yfl { fl 'rFl

!

riuuav 1

, J u\ t

uu?unFr n0 ruo{nu LUaun:!o'tu?u

rarir a fr n fi riryunlfl uua-n a m:

1. fironar: tJna.2,3 rtav 5 fi

alJU:tu

2. fi uruunr:aoulu:ilrruullo{ }.rno.s

3 uav c fir6osionr:riuuifrrunuro'r

3. Souavro{siruru:ruit1LflY{1u
Y J-, o u dyl.:l4tJoyt L!fl aou luuan6a: ]Jn']:

ifr ruivr ur n :o 1 nn 1nD: n a ro nru/ut

nrnifi lr'ru::u'ruodxriouirrav 1

n:{
q. f,f,nrv6'orfi nr:f;lnsrurata

avfirfinur (qorn rno.4)uravfinr:
<fvo
zun{1ufl lnno:oufi ril;lrf, fr srt'utlfi alu
J tr s oraa yed e

r110tl1lJ LOnld LUUAn Lflr:UU:A"ln

il :vau nr: niliruuIn u n:r
5. iouav 1oo roniluitrfifi
TutoriaI

6. fi lno. g riniu xno.5 yn:ruitr
Ui

-eooJo6/. :ouavto{ufi Ftyryrl?yt u''luytuD

:v o'rrJirgryrnt (o-g rar.ir a fr n)
^yi-8. :0uau?o{uaelya0un1u10{nqu

z , u <i
n:{ LL: n fl 1 UFr 1 lJ14A n Ln fUYlVt

lyrivrur#arirraun
^v.j9. Souavrorfrfrnfr aourvrnTulaE

a,a6
a1:ff u tr fl n :{ tL: n zu 1 uFt'tily a n Ln ilvl
i-
11lJ14'r?ytU1A UnIUUO

,aaia
1 0. 5ouavtorildnfr !rrulir/
rj:vnotorfin6a:snra"[u 1 i]

,i
1 1. nlLAAUl0{0Ft:',tt{ULO0Ufl O{

uaaa{
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$ruuY{9}ru']
4

NAUil5
I

I

r.r#noruz6'ar.i.:fi
4

- fiiyrurn:qrnnrno:frouonru/
i

nrnigurr::EJr ulu:r EJirt roY!'ryy n

:ruitrtilfioun'ir t nir
- fi:vuu Co-operative Education

A y a a s qv
tl\ 0 Luuu{ n1:vr9!u'tu tu7l o Lo u LT

Work-based Learning

- fi :vurnr:fl n{ru1ud?{nrnqqfau
Avaus

rfr o uiufi rnr:finrurIq ul{ work-

based Learning
a' S qvqa lYd , t

- tuq L0 nla Luuff Ft LqilnlTL?1:?tJ

Tn:rnr: uan uj6 uur.fi o rlrrfi'nuynr:
dYod,d

L: UU: tLn v n 1 :yt'].i 1 u tljuyl]J

2. rt'erurn:vu?unt:Guuirtu

ua-n a n :dn run rrln arir zu a fi ,irrfr , fi! !l I

nr u au r :n'Lun r :il : v u n ri rra y

u:il1nr:n?ufl rra:u rrlflunr:UU
adilgUnrunu'rtrtsu lpru

- {'rrtrifi nr:rjirrj:qad'nam:h.kiCUU

Problem-Based

Lea rn in g/Activity-based

Learning/ Project-based Learning

/ Professionat-based Learnin g

VdYv
LLa u LUU fl 1 : Lff :il A:','l{y nUy n 1 :
d y A A, y
L:UU:fl n?::19y1 2t ril{LUUn',t:1J:UlU

< yA t
fu1 n1: 0 { n n't 1 l.i :11tJ { rJ a afl f,

UI

(Outcome -based Education)

- 6'o1#fi nr:rJfr ;rJ:rlunr:rtuu
n1B1ri'r.iil :y Lyao d1{oBt{'r To a

t u q 94 V ,a eA < s d
t:.r:Pr Lyilyo.i!fl ! F]n1:rvln Lu Lau
Jidq
Ho ar :fr a u r:n ri u uil6'6'r u mu ro r

!

Fta0flL?al

- i'n'[#fi :vrufl r:ao!Lfiilluvrn
1

ad-;
T1 U?T1 LLNU:.J fl 'I:Q O N']5?1

il:v?yrBntr rra uil:y erBru a
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s
u:uafl 0n1fl n1:aou Lnunut0'i

3. u'erur:vwnr:il:vffiuzua
tY

n1:fi fl lg',tvtt?fl :u au1J 0n?1lJa1:^t1:cl

t otr.Irufi n(Co m pete nry-Based

Assessment)InEl
uqv4- oaLUIJTUUUnI:?fln?1il411J1:fl

61 6ru u s s d
Lunl: Lfl nlu'ro{n qutLay ril n Lu La u

J
n1rfioa''r:

z. rtlo:ruitrlrari
J - i, 4 y - ;

tl\ rJ :1 U?t1?1 A{ tA:}J fl ',t :A:1{il nuyyt
od,ouvv

a1 LUUAlU:UFl1Ufl 1:AAn1:
- ri<

?1:?\ U I n :ilUUUyil n1:il iU rr.i f; U UI
4tdv

Fr'ril nla L'ta1 Lfl o tn:uilFr?'r]Jvl :oil
lfrurri fr fr rrfi nrr:ru iol iiryiu nr:

v

lix r u oi rfr'r"Lua r rin : : v nlu rl rutrl
oud.r or n n::v r1*l ururtr 6

.Y O ru d
LVTil:'IU?T1L141JFI{U

?tlLLnU

I 
mero, nr:{'onr:o:fr o:wrirqJ:vuyn

I g og to z nt: qa'r er ru' o.i 6'u
I

' gog to3 rvrnTuTaEauauLfl fl Lrau

-)u?nn:::J Ll'|o05na
I

9 09 20 4 va'n n r : ro :ryon r a or i&

9f,D205 nrruB ur:o-nnr:vrilr ut n:uu rsd
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หมวดที่ 3 ระบบการจัดการศึกษา การด าเนินการ และโครงสร้างของหลักสูตร 

 
1.  ระบบการจัดการศึกษา 
 1.1 ระบบ 
           ใช้ระบบทวิภาค โดย 1 ปีการศึกษาแบ่งออกเป็น 2 ภาคการศึกษาปกติ 1 ภาคการศึกษาปกติมีระยะเวลา
ศึกษาไม่น้อยกว่า 15 สปัดาห์ 
 1.2 การจัดการศึกษาภาคฤดูร้อน 
          มี 
 1.3 การเทียบเคียงหน่วยกิตในระบบทวิภาค 
           ไม่มี  
 

2.  การด าเนินการหลักสูตร 
 2.1 วัน – เวลาในการด าเนินการเรียนการสอน 

วัน – เวลา ราชการปกติ 
  - วันจันทร์ – วนัศุกร์ เวลา 08.00-17.00 น. 
  

  ภาคการศึกษา วันเวลาราชการปกติ 
  ภาคการศึกษาต้น    เดือน สิงหาคม     ถึงเดือน พฤศจิกายน 
  ภาคการศึกษาปลาย   เดือน ธันวาคม ถึงเดือน มีนาคม 
  ภาคการศึกษาฤดูร้อน   เดือน เมษายน ถึงเดือน มิถุนายน 
 

          2.2 คุณสมบัติของผู้เข้าศึกษา 

        ผู้เข้าศึกษาในวิทยาลัยนานาชาติ มหาวิทยาลัยนเรศวร ต้องมีบุคลิกภาพและคุณสมบัติทางวิชาการ ดังนี้ 
(1)    เป็นไปตามข้อบังคับมหาวิทยาลัยนเรศวร ว่าด้วย การศึกษาระดับปริญญาตรี พ.ศ. 2559 และ 
(2)    มีคุณสมบัติอ่ืนๆเพ่ิมเติมตามประกาศของวิทยาลัยนานาชาติซึ่งจะประกาศเป็นปีๆ ไป ดังนี้ 

1.  เป็นผู้ส าเร็จการศึกษาระดับมัธยมศึกษาตอนปลาย หรือเทียบเท่า 
1.1 ส าเร็จการศึกษาระดับมัธยมศึกษาตอนปลาย หรือ ก าลังศึกษาชั้นมัธยมศึกษาปีที่ 6 ทั้งใน
และต่างประเทศ ซึ่งเป็นสถาบันการศึกษาท่ี สกอ. หรือ ก.พ. รับรอง หรือ1.2 ก าลังศึกษาระดับ
เกรด 12 ในโรงเรียนนานาชาติ 

2. มีผลการเรียนกลุ่มสาระการเรียนรู้ภาษาต่างประเทศ (ภาษาอังกฤษ) เฉลี่ยตลอดระดับ
มัธยมศึกษาตอนปลาย (5-6 ภาคการศึกษา) ไม่ต่ ากว่า 2.75 จาก 4.00 
3. มีผลการเรียนเฉลี่ยสะสม (GPA) ระดับมัธยมปลายหรือเทียบเท่าไม่ต่ ากว่า 2.75 
4. ไม่เป็นผู้ที่จิตฟั่นเฟือนไม่สมประกอบ และปราศจากโรคเรื้อน วัณโรคในระยะอันตราย โรค
เท้าช้างในระยะปรากฏอาการน่ารังเกียจ โรคติดยาเสพติดให้โทษอย่างร้ายแรง โรคพิษสุราเรื้อรัง 
5. ไม่เคยต้องโทษตามค าพิพากษาของศาลถึงท่ีสุดให้จ าคุก เว้นแต่ในกรณีความผิดอันกระท าโดย
ประมาทหรือความผิดอันเป็นลหุโทษ 
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 การคัดเลือกผู้เข้าศึกษา 

 (1)   โดยระบบคัดเลือกของส านักงานคณะกรรมการการอุดมศึกษา (สกอ.) หรือ 
 (2)   มหาวิทยาลัยนเรศวร เป็นผู้ด าเนนิการคัดเลือกเอง หรือ 
 (3)   วิทยาลัยนานาชาติด าเนินการคัดเลือกเอง 
 2.3 ปัญหาของนิสิตแรกเข้า  
 การปรับตัวจากการเรียนในระดับมัธยมศึกษาของนิสิตมาเป็นการเรียนที่มีรูปแบบแตกต่างไปจากเดิม ที่คุ้นเคย
ร่วมด้วยหลักสูตรได้ใช้ภาษาอังกฤษเป็นภาษาที่ใช้ในการสื่อสารในห้องเรียนรวม และเป็นเกณฑ์ในการประเมินวัดผล จึง
ท าให้นิสิตที่มีพื้นฐานภาษาอังกฤษที่ไม่เพียงพอมีผลต่อการท าความเข้าใจในเนื้อหาความรู้ที่ยากขึ้นจนเป็นอุปสรรคใน
การเรียนรู ้
 นอกจากนี้การเรียนการสอน ต ารา เอกสารและข้อสอบเป็นภาษาอังกฤษทั้งหมดซึ่งแตกต่างจากการเรียนใน
ระดับมัธยมศึกษาของนิสิตจึงท าให้นิสิตที่ประสบปัญหาทางการเรียน  
 2.4 กลยุทธ์ในการด าเนินการเพื่อแก้ไขปัญหา/ข้อจ ากัดของนิสิตในข้อ 2.3 
  - จัดการปฐมนิเทศนิสิตใหม่ แนะน าและร่วมช่วยในการการวางเป้าหมายชีวิต เทคนิคการเรียนใน
มหาวิทยาลัย และการแบ่งเวลา 
  - มอบหมายหน้าที่อาจารย์ที่ปรึกษาให้แก่อาจารย์ทุกคน ท าหน้าที่สอดส่องดูแล ตักเตือน ให้ค าปรึกษาแนะน า 
  - มีฝ่ายกิจการนิสิตของวิทยาลัยให้ความช่วยเหลือแก่อาจารย์ที่ปรึกษา จัดกิจกรรมที่เกี่ยวข้องกับการดูแล
นิสิต เช่น วันแรกพบระหว่างนิสิตกับอาจารย์ที่ปรึกษา วันพบผู้ปกครอง การติดตามการเรียนของนิสิตชั้นปีที่ 1 จาก
อาจารย์ที่ปรึกษา เป็นต้น 
  - ส่งเสริมให้นิสิตเข้าร่วมกิจกรรม หรือโครงการเกี่ยวกับการเรียนการสอน และการด ารงชีวิต เช่น โครงการ
ปฐมนิเทศส าหรับนิสิตปริญญาตรี โครงการเรียนปรับพื้นฐานภาษาอังกฤษ (Intensive Courses) และโครงการเพิ่มพูน
ทักษะในการเรียน (Study Skills) และโครงการสอนเสริมต่างๆตลอดหลักสูตร เป็นต้น 
  - ปรับหลักสูตรที่สามารถเสริมสร้างทักษะภาษาอังกฤษให้กับนิสิตเพื่อเตรียมความพร้อมส าหรับการเรียน
หลักสูตรนานาชาติที่ใช้ภาษาอังกฤษในการเรียนการสอนได้ 
  

 2.5 แผนการรับนิสิตและผู้ส าเร็จการศึกษาในระยะ 5 ปี 

 ระดับชั้นป ี
ปีการศึกษา 

2561 2562 2563 2564 2565 

ชั้นปทีี ่1 30 30 30 30 30 
ชั้นปทีี ่2 - 30 30 30 30 
ชั้นปทีี ่3 - - 30 30 30 
ชั้นปทีี ่4 - - - 30 30 

รวม 30 60 90 120 120 

จ านวนนิสิตที่คาดว่าจะส าเร็จการศึกษา - - - 30 30 
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2.6 งบประมาณตามแผน(กรณีเหมาจ่ายเทอมละ 40,000) 
    2.6.1 ประมาณการงบประมาณรายรับ (หน่วย: บาท) 

 
รายละเอียดรายรับ 

ปีงบประมาณ (พ.ศ.) 

2561 2562 2563 2564  2565 

ค่าธรรมเนียมการศึกษา 2,400,000 4,800,000 7,200,000 9,600,000 9,600,000 
รวมทั้งสิ้น 2,400,000 4,800,000 7,200,000 9,600,000 9,600,000 

(หมายเหตุ : คิดจากค่าธรรมเนียมการศึกษาต่อปีการศึกษา ต่อคน คูณด้วยจ านวนนิสิตในปีการศึกษานั้น) 
 
  2.6.2 ประมาณการงบประมาณรายจ่าย (หน่วย: บาท) 

รายการ 
ปีงบประมาณ 

2561 2562 2563 2564 2565 
1. งบบุคลากร 960,000 1,920,000 2,880,000 3,840,000 3,840,000 
2. งบด าเนินการ 720,000 1,440,000 2,160,000 2,880,000 2,880,000 
    2.1 ค่าตอบแทน 192,000 384,000 576,000 768,000 768,000 
    2.2 ค่าใช้สอย 480,000 960,000 1,440,000 1,920,000 1,920,000 
    2.3 ค่าวัสดุ 24,000 48,000 72,000 96,000 96,000 
    2.4 ค่าสาธารณูปโภค 24,000 48,000 72,000 96,000 96,000 
3. งบเงินอุดหนุน 720,000 1,440,000 2,160,000 2,880,000 2,880,000 
    3.1 โครงการบริหารจัดการ
หลักสูตร 

120,000 240,000 360,000 480,000 480,000 

    3.2 โครงการเสริม
หลักสูตร/ พัฒนานิสิต 

600,000 1,200,000 1,800,000 2,400,000 2,400,000 

4. งบลงทุน ได้รับสนับสนนุจากงบประมาณแผ่นดิน 

รวม 2,400,000 4,800,000 7,200,000 9,600,000 9,600,000 

  
      2.6.3 ประมาณการค่าใช้จา่ยต่อหัวในการผลิตบัณฑิต 
      ประมาณการค่าใช้จ่ายในการผลิตบัณฑิต เป็นเงิน 80,000 บาทต่อคน โดยคิดจากรายจ่ายรวมทั้ง 5 
ปีการศึกษา เท่ากับ  33,600,000 บาท หารด้วยจ านวนนิสิตตามแผนการรับทั้ง 5 ปีการศึกษา เท่ากับ 420 คน จะได้
เท่ากับ 80,000 บาทต่อคน 
 
 2.7 ระบบการศึกษา 
  แบบชัน้เรียน 
 
 2.8 การเทียบโอนหน่วยกิต รายวิชาและการลงทะเบียนเรียนข้ามมหาวิทยาลัย (ถ้ามี) 
     ให้เป็นไปตาม ข้อบังคบัมหาวทิยาลยันเรศวรวา่ด้วยการศึกษาระดบัปริญญาตรี พ.ศ. 2559 
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3.  หลักสูตรและอาจารย์ผู้สอน 
 3.1  หลักสูตร (Curriculum) 
  3.1.1 จ านวนหน่วยกิตรวมตลอดหลักสูตร   138  หน่วยกิต 
    Total Number of credits    138  Credits 
  3.1.2 โครงสร้างหลักสูตรแบ่งเป็นวิชาที่สอดคล้องกับที่ก าหนดไว้ในเกณฑ์มาตรฐาน

หลักสูตรของกระทรวงศึกษาธิการ ดังนี้ 
   The structure of the curriculum is in accordance with the Ministry of 
Education’s standards as follows. 

หมวดวิชา 
เกณฑ์ ศธ. พศ. 2558 
(หน่วยกิต/Credits) 

หลักสูตรปรับปรุง พ.ศ. 2561 
(หน่วยกิต/Credits) 

1.หมวดวิชาศึกษาทั่วไป     ไม่น้อยกว่า 
General Education –    a minimum of  

30 30 
 

1.1 วิชาบังคับ                  
      Required Courses  

- 30 

1.2 วิชาบังคับไม่นับหน่วยกิต 
      Required Non-Credit 

- 1 

2.หมวดวิชาเฉพาะ          ไม่น้อยกว่า 
Specialization –          a minimum of  

72 102 
 

2.1 วิชาแกน   
      Core  Courses 

- 30 

2.2 วิชาบังคับ 
     Required Courses 
2.3 วิชาเลือก  
     Elective Courses 
   2.3.1 วิชาเอกเลือก 
           Major Elective Courses  
   2.3.2 กลุ่มวิชาภาษาต่างประเทศ 
           Language Courses 
2.4 วิทยานิพนธ์ระดับปริญญาตร ี
     Undergraduate Thesis 
2.5 สหกิจศึกษาหรือการฝึกอบรมหรือฝึกงานในต่างประเทศ  
     Co-operative Education or Professional Training 
or  International Academic  

- 33 
 

27 
 

12 
 

15 
 
6 
 
6 
 
 

3.หมวดวิชาเลือกเสรี     ไม่น้อยกว่า 
Free Elective Courses  a minimum of  

6 
 

6 
 

หน่วยกิตรวมตลอดหลักสูตร   ไม่น้อยกว่าTotal number 
of credits -  a minimum of 

120 138 
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3.1.3 :'ruir, tura#n6n:

:ra?trluilurooi'rr 1

GeneraI Education Courses

ilil?oet1finr*rrtahj tririoun'ir druru 30 rariaufin ritauql#fif,nrEaunru
-rU,3fla:J?{10{a0tuu' ,. n{litrnrur lririoun'il druru 72 rarieufin

Languages - a lrlinimum of 72 Credits

001200 fr'nrgvnrurlvrueitaiuf,frnrir'rtrfi (airyirLfifrqrirrrrfirvirrfu) z(2-2-5)

Thai Language Skilts for Foreign Students

(For non-Thai students onty)

001201 fi'nuvnrurlyEr

Thai Language Ski[ls 3Q-2 5)

007271 ntgrd'lnq*du".u
FundamentaI English

0A7272 nrur6'rnqufi'olur

Deve[opmentat English

OO7273 r'r'rle1o'{nqur8ritrnr:

English for Academic Purposes

z. n{uitT ilquu6'16eri hiriaun'ir
Humanities - a Minimum of

Tn a i6o norn:ruirr o1lri olild
oO1,22L ar:auLrflfl'ranirfionr:finurdun{r

lnformation Science for Study and Research

001222 nlur#{nrrravieruo::rJ
Language, Society and Cu[ture

001224 fiarjvtufiinrJ:vdriu

Arts in Daily Life

001225 n':r:rrfluairuOetorfiin

Life Privacy
adda O007226 ?otla Luunqoyra

Ways of Living in the DigitaI Age
dadq <001227 aurt:?fl Luunnur

Itlusic Studies in Thai Culture

OO122B nnuarfiuruoGr:n
Happiness with Hobbies

il) -i-001229 :ongt?to{ ttrL0nou "d'lFlilttn?1:J141'ru

lncxnl Vor*tf UnOe,stanO Others, li4eaningful Life

0u241 ourrErrviunn"Lu6ir,!:vt'riu

Western lruiuslc in Daity Life

3(2-2-s)

3(2-2-5)

3Q-2-5)

3Q-2-s)

3Q-2-s)

3Q-2-5)

3(2-2-5)

3Q-2-s)

3(2-2-s)

3(2-2-5)

o1u?u o rarirelfier

6 Credits

3(2-2-5)

3Q-2-5)
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007242 n r :6 o rfi .r afrs a::ri'ua v uim n::n
Creative Thinking and lnnovation

3. n{uitr#rnunrani hirioun.jr

SociaI Sciences - a Alinimum of
To u rf; o nor n:r uirr 6'reiolild

001237 rJirryrfiin nfi oifi vr o rfi al'lu6imr,J:vqi.riu

Philosophy of Life for Sufficient Living

oal%2 nnru",u*'rgrurfioqrunrufiin

Fundamental Laws for Quatity of Life

001233 lvrarYlr]:vrrnlTan

Thai State and the Wortd Community

001234 o1:uD::iluavnfiflrycyrfr'orfiu

Civilization and LocaI Wisdom

001235 nl:rfio{ rfi:uofro uayd'rnl

Politics, Economy and Society

001236 nr:o-qnr:nr:sirrflufiin

Living I\4anagement

oot237 ri'nrgyfiirr

Life Skill.s

oo1,23l nr:frvirri'udo

Media Literary

OO1.23g nr':cridrfiunruin
Leadership and Compassion

001257 nar-nndluuaynr:drrrurflufil

Group Dynamics and Teamwork

001252 ur:nr:finur

Naresuan Studies

001253 nr:rfluriti:vflo!nr:

Entrepreneurship

+. ndlir, iflurnraniuaynfinnrani kirioErn'ir

Science- alt/inimumof
In u rf; o nor n:r airr 6'r ri ahjd

00L27r lr4*rirYu3.:u?nfroil

Irlan and the Environment

OOl272 nalrirrnoia',rou,r.rlrdrr',u

a1u?u

a1u?u

3(2-2-5)

6 rarirafiel

6 Credits

3(2-2-5)

3(2-2-s)

3(2-2-s)

3(2-2-s)

3(2-2-5)

3Q-2-5)

3(2-2-s)

3(2-2-s)

3(2-2-5)

3Q 2-s)

3(2-2-5)

3(2-2-s)

rarirfin

Credits

3Q-2-s)

6

6

lntroduction to Cornputer Information Soence

3(2-2-5)



oor273 nainnraniuavafrfrlufiinl:vririu

lr4athematics and Statistics in Everyday Life

OOl274 u1raufi'r:rFrfilufiiorrl:ydriu

Drugs and Chemicats in Dail.y Life

OOl215 aryr:irasififiin

Food and Life Styl.e

oot27 6 na-rrruuavLvrnTu1aillndoi'l

Energy and Technotogy around Us

001.277 vlq6n::luryrri

Human Behavior

OOl27B flimuavarnrn

Life and Heatth

ool27g iuurnragrflufiinr.l::;,iriu

Science in Everyday Life

5. n{uitrualulsiu ti.rdutrifiurarjrerfi er

Required Non-Credit

001281 fiwruavnr:oonrira'lnru

Sports and Exercises

2. uuroi'u1tavl1u

Speciatization - a minimum of

2.1 isrrunu

Core Courses
d a , n .3.
r:uu?lJ1Fr 0 L1Ju0'r1J?l.J

Take atl the fottowing courses

909101 nr:q-nnr:o:frr:vy'irril:v lyrr

lnternationaI Business Arlanagement

gOg1.O2 nr:narnrdori'u

Princip[es of lvlarketin g

909103 uvrnTuladar:auryro uravufmn::ilrfioo:fiq

1

21,

3Q-2-s)

3Q-2-s)

3Q-2-s)

3Q-2-s)

3Q-2,5)

3Q-2-s)

3Q-2-s)

rarietrfisr

Credit

1,(0-2-1)

909204

909205

siruau 7

lnformation Technotogy and lnnovation for Business

v#nnr:rrt:rgoorami

Principles of Economics

n r :r3y r :o-pr n r :y Ylr u r n :luud

Human Resource tvtanug"r.l"nt
uvd

uannl:ufuu

Principles of Accounting

t02 vnieufret

102 Credits

30 rarire,fier

30 Credits

3Q-2-s)

3Q-2-5)

3Q-2-s)

3Q-2-s

3Q-2-5)

909206 3Q-2-s)



909207 uafl n1:111.tfl't:t.lu

Princip[es of Finance

909208
uV4 Y 4

n't1l.r: L1J o{ auil1.i nfl v1}t't uf, :n0udt

Business Law and Ethics

909261
ty

4rv4y
n1:aa a't::u14?'t{?9!u6:::J tuo{nu

lntroduction to lntercutturaI Communication

909309 n1?u frd'r raufl q A n::il0{ rin:

Leadership and OrganizationaI Behavior

z.z tr,f.:6'u
Required Courses

9021,61 n'tu"ld{nqudruiunr:u3ur:yiflurn::14*ti t
English for Human Resource Management 1

902162 nrulo-tnqudtailnr:liyr:yivra'rn:ilqud2
English for Human Resource lr4anagement 2

902763 a1u'to-{nqurit,tiur:rjlrauo{1un1:uiyr:yrinulnr}rUuEi

English for Human Resource Presentation

902164 fllurd.inqurfionr:6'0nr:yl;flu1n:l.trir*dulufioor6vl

English for Human Resource ProfessionaI

902232 fl1:a::ulLray6'qrf,ony{fin.iru

Staffing: Recruitment and Selection

902233 nr:u3u1:,lanr:rJfrffilru
Performance Management

_t902241 nr:f;oar:1uol6n:

Organizational Communication

902331 nr:l3rar:rireloLJ LL?tuuayaia6nr:

Compensation and Benefits

go233| nr:{'qnr:In:tnr:drvriunr:6'rrnr:yillurn:lurgd
Project lvlanagement for Human Resource lvlanagement

902357 nr:uiur:yiuetrn:luurirfilnaqvrf

Strategic Human Resource I\4anagement

902356 n1:u3u't:nt:?lnol:lu,asvliquuryYvlutn:xuurilunn?::ufi 21

Training and Devetopment Human Resource In

the 21't Century

902371 :vrierliEto-u6'runr:{'onr:yYrtrn:luuti
Research ttlethodology in Human Resource lr4anagement

9A237 2 nrurlrurr:.i{1u[avoaaryn::1fr'lfiuf

Employment Laws and lndustrial Retations

22

3(2-2-s)

3(2-2-5)

3(2-2-s)

3(2-2-s)

3l vriaerfier

33 Credits

2(1-1,-3)

2(1-1.-3)

1(1,-0-2)

1(1-0-2)

3(2-2-5)

3Q-2-s)

3(2-2-5)

3(2-2-s)

3(2-2 5)

3(2-2-5)

3Q-2-s)

3Q-2-5)

3Q-2-s)
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2.3 irrrfion 2z rarirtrfier

Elective Courses 27 Credits

2.3.7ivnnr6an tZ railaufin

ttlajor E[ective Courses 12 Credits
qyd a r r ,J
Lutaonaln:1u1t''rno L!u

Setect from the Fotlowing:

902244 o5uo::ruavn'r'uriufiatorriof,'snrrororrinr:flogiu 3Q-2-5)

Ethics and CSR in Contemporary Organizations

902337 r.J:vr6udr6'rymrtnr:{nnr:yivrarn:luuri 3Q-2-5)

Current Trends and lssues in Human Resource Management

902352 oTtdinrirun't:!3u1:yliy{u1n::rlJuri 3Q-2-5)

9023s3

Human Resource liletrics

nr : uo:o r si o: or ua vriul :n'r 1 ilfln Id{
Negotiation and Conflict Management

902354 nr:ujf;uuurja{uavr[euu''rorrin:

Organization Change and Devetopment

902367 6miuarnr:{nnr:
Managerial Psychology

902431 nr:rivr:nr1ilvalnua'rfliJo.irrr{{1u

Ma nagin g Workforce Diversity

902432 nr:#ururnr:o-flnr:iliflurn:ruuri
Seminar in Human Resource it)1unug"rn"nt

902434 n1:?'r.lue,rurfior-uun6uu

Retirement Pl.anning

902436 nr:d'onr:nrtridrurirrai:ruavfi'elurvrinurn:uuuri

Knowledge Hl1u"nug"rn"nt for Human n"rorr."
Deve[opment

go243g nr:6'rrnr:miuuln:rruuri:vvirril:vuvn

lnternationuf Hr*un Resource Management

9a2443 n'r:?1{rr,.Judrunr:r-Jfrr:T{1uraun1:uivr:d'rrnr:nurrir

Workforce Planning and Talent lvlanagement

902445 :vulal:aurufiLfion'r:6'flnl:
Management lnformation System

902456 nr:Tlnaouuavnr:"lririrrjEnur

Coaching and Counseting

z.z.z nQultrn rr*r si r.ril:s ru a

Language Courses
d<oidr

ra a fl L: B u fl a il ? t 1 fl 1 191 Ln n 1 u't 14u.r Lvr u { n a :J t o u')

Select onty on" [anguage from the fofto*ing languages

3(2-2-s)

3(2-2-s)

3(2-2-s)

3(2-2-s)

3(2-2-s)

3(2-2-s)

3Q-2-s)

3Q-2-5)

3(2-2-s)

3Q-2-5)

3Q-2-s)

tS urirufisr

15 Credits
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n. fl1u1u1a1u'l

A. Bahasa

900301

900302

900303

900304

900305

tJ. fl']u1tn1uf,

B. Korean

90031 1

900312

900313

900314

900315

n. n1u1au

C. Chinese

900321.

900322

900323

900324

fl119',r1j',18',1$1 1

Bahasa I

nlBlu'18'rfl't 2

Bahasa ll

n'tu11j'to't{1 3

Bahasa lll

,1119',1u1UlS1 4

Bahasa lV

n1ullr8'tt1 5

Bahasa V

n1u1Ln'tue 1

Korean I

n1u1Ln1ue 2

Korean ll

nrurrnryfi 3

Korean lll

nlulrnlue 4

Korean lV

n1u1rnlue 5

Korean V

n1u16u 1

Chinese I

n1B16u 2

Chinese ll

n1u1au 3

Chinese lll

nru16u 4

Chinese lV

nrulau 5

Chinese V

3Q-2-s)

3(2-2-s)

3(2-2-s)

3Q-2-s)

3(2-2-5)

3Q-2-5)

3(2-2-s)

3(2-2-s)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-s)

3(2-2-5)

3(2-2-s)

90032s 3(2-2-5)
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{. n1ulfiiluqt

D. Japanese

900331

900332

90afi3

900334

90033s

o. nrurrJirraa

E. French

900351

900352

9003s3

900354

9003s5

v
a. n'lu'rtuoTilu

F. German

900371

900372

900373

900374

nrurfirju tgt

Japanese I

nrurfirju 2et

Japanese ll

n1u1illu 3

Japanese lll

nrulrulu 4

Japanese lV

fl'ru1ilUu 5

Japanese V

,nutlY{1fi6 1

French I

ntgrrlYrrna 2

French ll
,"i

fl'ru'rr'l:{Lfla 3

French lll

nlulrlr{Lfla 4

French lV

nrrgrrJirrna 5

French V

nrurrao::iu 1

German I

nrurruo:liu 2

German ll

nrurraa::Iu 3

German lll

nrurtuo:riu
German lV

nrurtao:n-u 5

German V

3Q-2-s)

3Q-2-5)

3(2-2-5)

3Q-2-s)

3(2-2-5)

3(2-2-s)

3(2-2-5)

3(2-2-s)

3(2-2-s)

3(2-2-s)

3(2-2-s)

3Q-2-s)

3(2-2-5)

3(2-2-s)

90037s 3(2-2-5)
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, .g I aa t Yt. R']u'] LYru (61114:Uu6lel 9t1{tU1 et ryt',ruu)

G. Thai (For non-Thai students onl.y)

9OO3g1. nlreltyu 1

Thai I

9OO3g2 nlultylu 2

Thai ll

gOO3g3 nrullilu 3

Thai lll

gOO394 nlultyu 4

Thai lV

gOO3g5 nlurtilu 5

Thai V

2.4 ivr u rfi r,rurf :s er'uilBRJ il'r nE

Undergrat Theis

go2415 ivrurfrruii:vd'rrJiryryrmi t
Undergraduate Thesis I

902486 r^vrarfimu6:v6'lr.Jiryrgrni z

Undergraduate Thesis ll

- d. v u l tu t

2.6 nlrrJnau:il u{nu L}.ruL14u1 u na

ProfessionaI Training (Required Non-Credit)

9A2482 nr:ilnol:l
ProfessionaI Training

2.5 n{uitrarafi o fi n ur raEa nT :?l n ou:ilil;ail n.:ru1urir.rrJ:E rytrr

* trirfionrEuurfiu{ t itr 6 rarirufier

Co-operative Education or lnternationaI Academic / ProfessionaI Training 6 Credits
* Choose only one course

902483 n1:Alnou:ilraioilnrrulurirrl:vryrt o yrirtrnn uio
lnternational Academic or Professional Training 6 Credits or

gO24B4 ayfrofinrgr O yri:ufrsr

Cooperative Education 6 Credits

3(2-2-5)

3(2-2-5)

3Q-2-5)

3(2-2-s)

3Q-2-s)

6 nrirufier

6 Credits

3 rarirufrsr

3 Credits

3 vrirafrn

3 Credits

t rarirufim

1 Credits

t(0-2-1)
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4 dX rg3. fitJ?9r?tlraonrds Liluaun?1

Free Electives Courses - A lr4inimum of
6 rarirufiet

6 Credits
qraq d a C j-, q a
LMUffArAOnslU?t',t LOlMrilnaOUtUemUlAUU'tU',tt',tel ly1iytu.'la'EJuu:Or:uas

a0 1u ufl 1 :fl nul a uil Lfl :u n 1::1J :0{iyt ug'tuu tyl uu Lyll

Students may setect any courses offered by Naresuan University Internationat

Coltege or other institutes approved by Naresuan University.
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3.1.4 ruzuunr:finul (Study PLan)

#uflfi r (vear t)

nrnnr:fi nurdu (First Semester)

001200

001201

001rcc<

001xxx

001xxx

001281

902161

909101

:2! (Tota [)

3(2-2-5)

u6olOR

3(2-2-5)

3Q 2-5)

3Q25)

3(2-2-5)

3Q-2-5)

1(0 2 1)

2(1 1.3)

3(2-2-s)

20 rarirufin (Credits)

-,yvtnBUnlul Ll1ua1 iiJ!aaa1{t'rF. (atuiuuamFl{t1r)lyt'tl.Ju)

Thai Language SkiLLs for Foreign Students

vinuvnrurt Ei

Thai Language Skitis

fl'r19',ro.inquy,{u51u

FundamentaI Engtish
!.a

141r'to'tt16nu1yllL! na!?tl LUfi1AO5

GeneraL Education Course
tc

14!?O?t1finulyr't t! n a:]xt1a{n! 61aa:

GeneraI Education Courr"
"jq,u 10't116nu1l1',t L! na!?t'1111t,161An:Udynfuofi ldai

GeneraI Education Corrr"

fi fi ruacnr:oanrirfiinre (f{6'dilf!railaufi sr)

Sports and Exercises (Required Non-Credit)

a1u1o'.i nqu;i114i! n'r:1-li'r: ;vr Elt n: uuri 1

English for Human Resource lvlanagement 1

fl r:eio n 1: [i i o: u 14'i r { r]:v ryrPl

InternatlonaI Business lr,4anagement

001277
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v, -.;guilyl 1 (Year t)

nrnnr:6nutUaru (Second Semester)

001212 nruro-rnqufiruur

DevelopmentaI EngIish

001xxx vil1 orer1fi nurrfi'rt! ndlirr:ruuorani 3Q-2-s)

GeneraI Education Course

00 1 xxx v!r oitrfi nurvr-rhl ndrirrd'rnu arcni 3(2-2-5)

GeneraI Education Course

00 1 xxx vil':rrirrdnrcti'rtrj nriuirriviurrrrarliuravnrfrnnrani 3e-2-5)

9021.62

Generat Education Course

n 1 u1 d'{ n q ueir y Yl n r :u3u r : y ill u r n : }r 1"{lsri 2

English for Human Resource Nlanagement 2

n1:rlalFtr1J0{Ftu

Princip[es of A/arketing

rvrnrTuTaEar:aurr fl lLauu?-rl n::l ufi oo:fr o

lnformation Technotogy and lnnovation for Business

:eu (TotaL) 20 rariaE,fin (Credits)

909102

909t03

3Q-2-5)

2(1,-1,-3)

3Q-2-s)

3Q-2-5)
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007273

9OOXXX

902163

909204

9092A5

949206

909261

{zutfi z Uear rr)

nrnnr:fi nurriu (First Semester)

nrura'lnqurfrlitrnr:
English for Academic Purposes

itrr6on (nrr*r t)
Elective course (Language l)

nrurd'.i nquci'rfiil n r:dr uauo rrun r:tLiy r:y iyr u1n:rlUUd
English for Human Resource Presentation

afln15[fl:u5fl1aA5

Principtes of Economics

nr:riyr:6'nnr:yiylIrn: uud

Human Resource Management

r,t a'n nr:rirg fi

Principtes of Accounting
i,-X-

n 1: a 0 al:: yy?'r.t't eu uf,5 t r.t LlJ o { m u

lntroduction to IntercutturaI Communication

3(2-2-5)

3(2-2-5)

10-0-2)

3(2-2-5)

3(2 2 s)

3Q-2-5)

3(2-2-5)

19 rar,ire,fi n (Credits)r? (Totat)



9OOXXX

902232

902233

902331.

9492A1

909208

rYutjfi z (year lr)

nrnnr:6nutjara (Second Semester)

itrrdon (ntcr 2)

Elective Course (Language ll)
-4

R 1b',l0.i nqu[v'{ 0 n150n nl5yt5Yr 81 n5:.r1{uu ttut ]r.taa1tn

English for Human Resource ProfessionaI

fl'r 56 55141 Lta s n-g t6 a l l,r rin r r I
Staff)ng: Recruitment and Se[ection

n 1 suiu'r ffJ a n i ii , !5.i'r u

Performance Management

n1i!iy'r:fi'rerourr111tr[ay6;aAnr:

Compensation and Benefits

ua"fln15yr1.in1:ti1-J

Principte of Finance
.& .n?l 5[!A{nufl1{nryr]1u[:n0

Business Law and Ethics

:?rJ (TotaL)

3L

3(2-2-s)

10-0-2)

3Q-2-5)

3Q-2-s)

3(2-2-5)

3(2-2-5)

3(2-2-s)

1 9 rnrj':trfi sr (Credits)

902164



9OOXXX

902338

902357

902356

902377

909309

dutfi a 0ear tlt)

nrnnr:fi nurdu (First Semester)

itrudon (nrur a)

Elective Course (Language lll)

n r: 6'o n r :In : r n r : dta iti n r :o"o n r : v in u r n :rL uud

Project Management for Human Resource Management

nr:riur:rinarn:il!udLfi {naqrii

Strategic Human Resource lr,4anagement

nliuiuliniiAna!5 uasu'srll"rvr5-v{ urn:uuueilufi fi r::ud 21

Training and Devetopment in the 21't celtury

:sufi ari6i6'udrun15i'onri ;yru1ni uud

Research lvlethodology in Human Resource lvlanagement

a11vi.ru1uas q0fl5:110{nn5

Leadership and OrganizationaI Behavior

5xrl (Tota[) 18 u{?ufin (Credits)

5l

3(2-2-5)

3(2-2-s)

3(2-2-s)

3(2-2-5)

3(2-2 5)

3(2-2-5)
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ชั้นปีที่ 3 (Year III) 
ภาคการศึกษาปลาย (Second Semester) 

 
900XXX วิชาเลือก (ภาษา 4) 

Elective Course (Language IV)  
3(2-2-5) 

902241 การสื่อสารในองค์กร 
Organizational Communication  

3(2-2-5) 
 

902372 กฎหมายแรงงานและอุตสาหกรรมสัมพันธ์ 
 Employment Laws and Industrial Relations 

3(2-2-5) 

902485 วิทยานิพนธ์ระดับปริญญาตรี 1                          
Undergraduate Thesis I 

3 หน่วยกิต 
(Credits) 

902XXX วิชาเอกเลือก 
Major Elective Course   

3(2-2-5) 

902XXX วิชาเอกเลือก 
Major Elective Course   

3(2-2-5) 

  
                                                 รวม (Total) 

 
18 หน่วยกิต (Credits) 
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dutfi a (year tv)

nrnnr:6lnr*rdu (First Semester)

9OOXXX

902486

9O2XXX

902XXX

XXXXXX

XXXXXX

902483

902484

3Q-2-s)

3 railaufin

(Credits)

3(2-2-5)

3Q25)

3(2-2-5)

3Q-2-5)

ta rErfisl

(Credits)

6 vilrsfin

6 Credits

6 ralhaisr

6 Credits

nr:fl nor:rraiofl n.i1uluri1{l5utrn

InternationaL Academic or ProfessionaL Trainlng

il3o oR

dilfiofinul

Cooperative Education

i?:J (Tota L)

#uflfi + Uear tv)

nlan'rifinu't a'la (Second Semester)

:ar (TotaL) 6 uilxunot (Credits)

'l{1LAon (nlu'r 5l

E[ective Course (Language V)

? ylfi'l ul{ ufi:3 0111 l5 n tfl l'19t5 2

undergraduate th Js"is tt

?tltonta0n

lt,4ajor ELective Course

'ltl[0nt60n

Major Elective Course

1{1lA0flta5

Free Elective Course

't{1ta8nta5

Free Elective Course
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3.7.5 riraBuru:ruisr
Course Descriptions

001200 fr'nusnt*Ttvra6iriliufif,Ersir.rmfi 3(z-2-s)

Thai Language Skitls for Foreign Students

fi'er ur n m u au r :alu n r :ldn tcrtil u : v o'u du or u fr r u n'l :rX { vr n o' r u ufi a u
s v 6ty j J q da 

d u

Lo u Luun'r : Ltfl 1 191 t1! o n 1 :a 0 a1: Lut? a! : u o1 ? u

Development of basic Thai [anguage proficienry in listening, speaking,

reading, and writing focusing on language use for everyday communication.

001201 fr'nusnru{vru

Thai Language SkiLl.s

n': u eir dry r,La u dn u6u u fl o { n r ultv uturi u vr a'r n rlvr u ua vluo r u v rnt o r fi o n r :
Jav^yu
fioar: GauYtf,nto{ar:il:utnvr?::iln::ili?r.r?{}r-uoEi1.in{rrzrxualnua"rB fr'rrJ:srnvrf,o3.:vl-1fi

oi ^ a a d !'o, da < X J
uauaootaflvl:0una uantl.ioa?fiun?1lJ:nn1:alu:?lJvr{rlnvrnuunl:?tn:'ru14?x1:rutil014'tLv,{o

fitr:curqrurirr8m::rufrarJ iuavlnurofl'ruodr{Arnrurirytonrr:rifir.Jr{otn-rarnllya fr'.:nlTanlu

uiuvrrirrl (rn:rsgfio nr:Lfio.i atr'r?n'r:niriNl) n'r!n^hirTunr:fi'ruurfi'nuvnr:'[{nrurlvra Toruuiu

vlnuv nr:€jru rasn1: rfi uur{juiirriry

The importance and characteristics of Thai language in Thai society as a

meaning making too[. Learning about various kinds of modern media, including

newspapers and e[ectronic media. Cu[tivating reading habits and practicing analyzing and

criticizing [iterary va[ues, especial.[y retations and values in Thai and globaI societies in

various contexts (economics and politics in different situations) along with developing Thai

language skil.l.s, especia[y reading and writing.

oot277 n1u'r6'{nqudrg',, 3(2-2-s)

FundamentaI EngLish

n'r:yfruurnr:flrnruro-rnqr*dugru nl:v,{el nr:€jru iravtrarn:nirfionr:f;oar:

luuiu vr rirr 1 lu nr : rni ul rr-r riry:-r ar rrrTa n

Development of basic English listening, speaking, reading skilts and

grammar for communication in various contexts in preparation for a gtobal society.

001272 n1u1d'{nqufizuur

DevetopmentaI Engtish

3e-2-s)

n r :1 fr ir n r u iu r r fr r un r ur dr n q u fi r a u r : n il a n il r fr'n uv 6'r u ri r r 1 luoen:flefi z t
rasnrryileuurlu6'runr:fl{ n'r:fln nrr€i1u tuavharn:ni rfiolrir{r'ltuavarrr:nf;oar:rio:rafi!U

e d s -hq ^ .j .j v A
LLyl a :{fl 0 { La n il Lt Luu :1_111u Ln u1fl o.t ?1 LLF] fl a 1 { n u

3Q-2-s)
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Gain knowledge of the Eng[ish language, cuttivate 21st century skills and

deve[op in the areas of listening, speaking, reading and grammar in order to understand

and communicate real-world information used in different relevant context.

007213 n1u1d{rnqur8ritrnr: 3Q-2-5)

EngLish for Academic Purposes

n1:T[euulfi'nuunlu'ro'{nqulnrarriuri'nucnr:€jru nl:rfiuu{'ru Luasnr:6nur

6un{r rfr ':it1n1:tun1:LnEEru6'reiruiu#rnrTa n

The development of Engtish skills with an emphasis on academic reading,

writing, and researching in preparation for a g[obal society.

001227 6t'riauly16firanirfianr:flnr*riun{''t 3(2-2-5)

lnformation Science for Study and Research

n?1il141t't u n:r!eir6'rgta{41:aurvfi rj:v mvtor uvd{41:aurvn nr: rdr fir uvdr

aliauruaritl nr:t{rvrnTuTa6ar:aurvrfiLrasnl:f,oar: nr:frvirri'udaravaliautilfl nl:{on1:
Y 4 a a o q U q uvd d -ian?1il: nl:taon n1:a{tn:lu14 tLaun1:u']tauoa']5autvfi aa0nounl:ta:}]a:1.1114r,rt:uu]JLannaugrU!

rua vfi f, #ulunr:lrlurnru i fi nr r ut riu o ouu 6odn d ua s n sl'ru rusi o ffiiuduU UU

The meaning and importance of information; types of information sources;

access to different sources of information; application of information technology and

communication; media and information titerary; knowtedge managements; selection,

synthesis, and presentation of information as wetl as creating positive attitudes and a

sense of inquiry in students; diligences; patience; honesty; and gratitude to the country.

007222 nrr*r firnruauiruuorril 3Q-2-5)

Language, Society and Cutture
v.i,u i - v v 6 , .ja ' -n?tiliyt? LUtnu?nufl"lu't LLaun?'tta!v{uD:u1411{n'tu1rilnoa{nilttau?B]u5r:]J

Asu.-t-ietil-u6
fior:rurlanvriorivrrr#rnl.r[auieuuo::rfravvtouo,rlun'r1e1 vtsnrurflo nlulfr'rydnuni Tn:rair.r

il1{#{niluavinruo:::r"[un?'r]JvlJ'ru"Lr,trifirimr{un:}rrrFru n'r:uilrril6uuttavnr:t{flrrErlulanfru

vr:lrL[9u

The relationship between language and society as wetl as language and

culture in terms of the ways in which language reflects society and cutture. The study

includes verbal and symbo[ic communication, new meanings of social and cu[turaI

structure, changes of language, and usages in a bordertess world.
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007224 frarJclufiinrJ:cdriu

Arts in Daity Life

3e-2-5)

& v eq q , u

vl-uorun:uf rdrloluqrufinuruvtfiorfru nruuuluqilFilLravn?1iluflnFi't{ :?:Jvt-.t
vvd

nmla'urrl'uo:vv'j'l.iniu to{Aailn::u!:vmvsirl 16'uri i6n:frarJ rJ:vqno{fra{l vTrrufiar] Tas}frarJ
s u a 6 - J u o rs
Janri'gufiar-l uravfiarjvf;oaa"u'lvil lrrEir.irunr:firj:sarnr:ajyrrauyriun]fl LLaynr:rqao.r

X, X A u ' u vq
rJfruGtTuriufiugrutorfrailn::mJ:vmvei'r{..1 rfronr:rt'suul n?1ilf u{r"Lo uavnr:ilqnill:afiuu

d i o , @vqvd, , s da o a da v u 6uil1{auv:uu val1.rl:nu1lJ1u:vuna Lt Ll4tuuu:v Lutu Lunl:9t"lLuut?Fu:vo't?u uavalfluoflut1
Uq v y o' tr v

uSuvn't.i 6l vl.i Lu:vF]uy]0{0uuaualna Lo

Art fundamentals and understanding in the basic features, meaning, va[ue,

differences and the retationship between the various categories of works of art, including

fine art, applied art, visua[ art, audio art, audiovisuat art, and new media art through the

artistic experience and basic practice on various Vpes of art for developing knowledge,

understanding and indoctrinating aesthetic judgment that can be applied in daily [ife,

harmonized with the sociaI context in both the globaI and LocaI levels.

oot225 n?1ilrflud?u6'etotfiin 3Q-2-5)

Life Privary

r-J it ry r ua v n r r u fvlsugr uil f i fr1 u n ? 1 il rtl u d r u rl-r r,r #n fr vrB:r ry* u x u n fl 
yu'r u

urldrunrur{ludru6'r nrrur{lueiru6'rdrudola frruarnru frrufioeior6'auasrnyaflluu3!
v s s d r- d d, t u d, r uo da
9r'rutilnLuLaual:autufl n1:}Iytfluffyr0n?lilL1.Jua?un't n2llrLUua?ua?[ut.]F]U5ua1?u

Philosophy and basic knowledge of privacy. Human rights, privary [aw.

Privary regarding private information, health, residence, and information technology.

Protection of privacy, privacy in daily [ife.

007226 ififiintuunGifra 3e-2-5)

Ways of Liring in the Digital. Age

fllerurvr-nuvn?'r:rar!'r:fllunr:"[{f;o nr:1{or]n:ninoufrrinoi uavoiln:nif,oar:
Ara<

u:vmual.: "1 fll:aunu irn:rvu il:sfiunr f,vBuavnr:airra::ri n:syriniiroiao::rrravnru
ir fr prtouror nurio#r n:ror nlr qG n::r nr:f, o ar:

Development of skil[s in media usage, various computer equipment

utilization, inquiries, analysis, measurement, rights and creation, including ethicaI

awareness and individual responsibility to the society in communication behaviors.
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OOL227 prunEiilluufinur 3e-2-s)

Music Studies in Thai Cutture

finucuvuasrYeuu.rfl'r:ro{erunErJ:vmvrrirrl luifif,i, trrr'ourlrurarirfi qrurir

druquvriunlfl ras n?1r;ir6'tyrio#.rnil uasieuuo::u

Uniqueness and devetopment of various genres of music in Thai culture,

lncluding their roles and functions, aesthetic values, and significance to Thai society and

Thai culture.

oo722} nrruarriu.r'ruafirrn 3e-2-5)
I

Happiness with Hobbies

uur 6 n n r r u ar o r rir] : v n, u d, u'', ro, { n 1 : ai1 { n ? r u atlun r : rir riufi i n n r : 6 o
t v . v ) -t .' 

t

ou'1.:a:1{a::n n1:a:1.ia::nrJa{1ua1n{1uo9lL:nLfloa{ta:!n?,ltJatlufiinuas#lnlJ
I,

Concept of happiness, basic elements of happiness in [ife, creative thinking,

creation of works from hobbies to promote life and social happiness.

es u vo v4 a^ i<oo1229 f{n6'arot rdrloriSu frinfrilnruuuru 3Q-2-s)9U

Know Yoursetf, Understand Others, Meaningful Life

aF nr:minn:o{yrlrr?uauror nrurirn?rilu!1Blunr:"Ld'fiin nr:i6'niurtrlfr6uodxIUU
o ! 6 v4 vq u4 4 ^ YA o < €. d e
dnBt nr:qutaol:lJrun?1iliAnto{rlu n1:ttlLan?lilianunnqt0.iElou n1:n1ulfi{1J:llvlo1ua{nil-! O ! !

rfi:usnaieuus::trLtaue{r?fldotr nr:ldfiinruavlirsruirilfiLt{6uodrlair{a::ri

Mindfulness; self-reflection; meaning of tife; deep listening; handling

emotions; empathy and consideration of the sociat, economic, cuttura[, and

environmentaI context; living and working constructively with others.

ootz3t rJitryrfiinrfiai6r,rarfia.:tufiinil:ssiriu 3Q'2-s)

Phitosophy of Life for Sufficient Living
uX A - q s u t4 v 4 da ad

n?1ilifl ugluLR u't nu! 5rrU1 tLas tLu?nfl La nil fl u lJ?vfi u L]:tnJlx't a lLa v?fl n1:

sirufrufiin rJ:vaunr:niduvr:snrueir naoooufla6'uraiortoultfidrzuarionrrlriruSolufiielLtas.i'luI
o AA vaA a J , .qr4 v . - <o i< i-r- l--.-{-
[uun:rmro.lzuntataul ryt0!:uunnLtLunl:a:''l{a::n il9}ru1t?Flvlilniln']fl il11:uLUtuttaunfunl- - i - -- u -'--- i t I

rio#rn:r

Basic philosophicaI and conceptuaI knowledge on worldviews, attitudes,

phil,osophy for [ife, lifestyle, va[uable experiences and factors or conditions which

influence success in all aspects of life and professions, develop one's quality of life to

benefit society.
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ool232 nffnmuduglurfiaqrun1fldeq 3e-2-s)
Fundamental Laws for Quatity of Life

.ji , - -y j
nrur]1uyLnu?to{flun nly{t'tFt1]o.luda ttu 41101u111t51u a D}Juuutu n5u0:5

q.dq q -' s )j y
n1i Lta0 LuErnooyla nlu!1tyl5 uaul11.i!fufu1 na !'tua{tt?oa0tJuaunfly!11111nu110{ntn15

J A A)
drn:0.:fiar.Jieruoi:r.r :1:ryi{nlur.r'ruo1-r6l ylLfru?1Jo.in!nrty,rsruldfln?::ufi 21

The laws concerning the quaLity of student Life, such as basic rights, human

rights, media ethics in the digital. age, intellectual property Law, environmentaI Laws, the Laws

reLating to the protection of art and cuLture as weLL as the Laws pertaining to the

developments in the 21't century.

007233 tvrun'urJrvtroulan

Thai State and the Wortd Community

3(2-2-s)

nx1ild'!li'Ld:vy'jr':rJ:yryrfilyurYu#.in:LIan nrat6'nr:ir.Jf,auurJarlurixrxarril{ .l
z ,,
o*iuririoua:iEr Lvrioufrlf,'lnulufloofu uau!ylllryto.:lflu!uL?filan aaannruuxlilfluoulaF nr:
rl:vuneildnrtrirvl'onr:r[e]urfluro{ nlseilrfiufiiooairrfinruo::r uasnl:[{]!flaLfiorfifinrurirror

d'r nltvr u ua v a'l nrLla n

Relatlons between Thailand and the world community under changes over

time from the premodern period to the present day and roles of Thailand in the world

forum, including future trends, applications of knowledge in self improvement, ethic of life

management and being a good citizen of Thailand and the wortd.

001234 o1:rio:: uavnfiflsururfro.riu 3(€-2-5)

Civitization and Local Wsdom

o1iL65: uErnri11 1 ifiior:u:::u ifi6in !:vuvrni fi6n::rL nGnrrrLrtia qfiflrytyr
vi.v;
vro{0u LLavnl:0u5nu a!vr00 ttauY,{suL'rrx]1l ru'rT0{nu

ClviIizations throughout history, cuLtura( evoLution, ways of Life, traditions,

rituaI practices, beliefs, and conservation, devetopment and preservation of LocaI wisdom.

007235 nl:ffio.i r6;u6fio uas#.rau 3(2-2-5)

Potitics, Economy and Society

n?1:.r14:.r'r u Lras n'r'lr.rd-l]y,,iu6to.i n15 tfiol tn:utfit a"{nr.r 11i9uu'rn1:n15tfia{5vo1.i
-ialna nr:Lfro.ifr [ru nr:fi0{uavnrilY!F]"?ro{l:vrvrfiy'{iaru1ttaufira-.r iel]u1 n1:lfln:o{l5rL o

luu :vrlrfi:uofroTan zuan:vlmro{Tan1iiflr{fl1.i rr1:urnn rfi:uonadrfilu nl5vrimulLoiunno

rua vf,'rnrrolr-l:c rvrnln u rLln*drild-{n! a{o:livuldura, n'',ro-rw ui ur arnl n1i{ornarvn{
' irnrtvru :?:lfilnril:vuniivahirr rfi old1rrnr:rir:l6inl#od:ooldann! aflufuua{n! tonanufue

n1:rnisrralan[L {nl5LLauuklai#rnr:rfi or

rl:vulrnlyu

rn ru6A o ua v A'{ Fr r n1 1}r al:r iu6r o t:c 1rtlla n n-11
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lvleaning and re[ationship of politics, economy, and society; devetopment of

international politics; fundamental politics; potitics and the adjustment of developed and

devetoping countries; Thai politics; wortd-economic systems; influences of globatization in

terms of economy; fundamental economy; the devetopment of the economy and society of

Thailand; man and society; fundamental sociology; sociat order; social refinement; social

characteristics; uniqueness of Thai society; the application of the body of knowledge to

one's [iving in a dynamic world of change in politics, economy, and society; and

relationships of the world and Thai systems.

001236
U O A dA

n1:aqn'r:n1:9r1 tuut?a

Living Management

3(2-2-s)

vuA-vAa.uvroa.j
n?l!iuauylnuv tnu?nluvrulvl l4u'tvt 0::}]tlnrjo.lrJuuu ttauuoouan?']tJalt:nvl

o1 acdAd ua 4 vtu 
nurnranirravrvrnlutaflunr:l{fiinu{uu Lut?ailn?1il:ur,l9rt0u aalfl no uauIL?l'lvlull9uu1n1:vl'.].:?1

a vu il vu o a <A u q U 
" 

a <a s o
Lyfluailu5{nn1:e{lLuutrnnuraannilsi:!aiuD:T}J:?}Jvr{n1:r['rtuut?nm1]Jna1{y{a?e}flo{LanLu

!l

nn?:Tufi z t fi ,tT rfl ufrorfi uvruru rfl uil:ut'lnil or tfi uuuavl:vtlnilTa n

Living management: knowtedge and skitls concerning rote, duty, and human

nature as we[[ as factors relating to sustainable devetopment in improving responsibility,

thinking skills, and being updated with modern science and technology in daily [ife. Living

ethicalty along the dynamics of the 21't century, which is essential to the members of the

ASEAN community as we[L as the world community.

001237 ilnust?9r

Life Skil.Ls

3(2-2-s)

n'r1il; lyu'ryrufilfi uasn?rlJ;ufrortousion:o!n:-? utau#{ntt nr:r,Jium-rrrirrTunr:
!

ruJ6uurrrjarflo{a{nil fr'nrgvfiinuauo1fiiln1:{'ru'Lunnr::ufi zt vr"'nrgvtunr:6ovdu utaunl:ilYufi'?
v a da u -Y ,olr. -l .tl

finuvnruFnairra::nuaun"l:ri'rl4uofrnvnrtTnflo{nuLo{ il=nusnr:air.:r.Jflflr{'ufluf,tnluavlu
v v tr - a v yo
dlnilt,l}Jiruuoi:u yrnusnt:tfllJr{ailanuas:!r,rot0uFrot'{ariaa ttauunusnl:a:1{n1?utlulLlavnl:

, YA
:uH9rt0uFro14u1vl

Knowtedge, re[ating to ro[e, duty, and responsibitity of an individual both as a

member of a family and a member of a society which inctudes an adaptation to changes in

a society, l.ife and 21't century career ski[[s, flexibility and adaptability skil.[s, creativity and

setf-direction ski[[s, intra-sociaI and cross culture interaction ski[[s, productivity and

accountability skil.[s, leadership and responsibil.ity skilLs.
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001238 nr:fivirfr'uda 3e-2-s)

Media Literary

nrv!?un1iiryi1li'udoluqn6in-a finrt:!n':rrLutrloluvrqufi'zuan:vvrutoldo vrqufl
ta
FoFnur ldrrri 1u1oA d'ruruvfi'raoi uur6onr:1eru6ul nrudnuruy uasoyrBnatorf;oi':lafu uayf,ac- " :" "divr-a :ufi.rirn:rvviar:frrtriorrY!fiousiavil:vrnilo'rndmtdoeirrrvirvrTuaorunr:nifirin6uhErn
!aa!u

Processes of media ana(ysis and acknowtedgements in digitat literary.

Understanding of media effect theories, such as myth semio[ogy and advertising concept,

attributes and influence of contemporary and digital media, inctuding analyzing contents on

every current platform.

oo7239

n'111.r5 n

n1?vEulnun?1 in 3(2-2-5)

Leadership and Compassion

n?tr6il n'ilr olfrlir firirtunnr::ufi 2 1 nr: riuuidr un':rrlin nr:'ldfi i s] dr u
a i--

nr:rtluvralan y,{arfro.rfr6 frnur uurrJfr{6fr61un151i1nan5ilrfiraror:rusfrat:r:n

ttl1.J ttL/'t y 1{ tu n 1: 111 0:.i I 0.t tJ L: u 1l

the lmportlnce of a leader, leadership in the 21't century, learning and living

with Love, good global citlzenship, studylng good practices of conducting public activities as

a guideline for Learner's own activities.

00724t nuerinyaunn lutaqrJ:sqtlau 3(2-2-5)

Western Music in Daily Life

6uy;unrflvn{queri orri!:vno! In:rairl [as unalr"uto.roumisrvir.rnn rl:yunyro.r
tJ

!vrLv,{a.ilufrinl:viiril ya"nnr:ior: t[asrur:.]11'r.1or.Jo: fl:s1]1unr:!:cunri'firrouFinsiunnlu

fiifll:vir'riu
Aesthetics of music, eiements, structure, and the history of Western

lr,4uslc. Style of music in daily Life. Criticism and admiration of music. The apptication

and process of Western music in dai[y Life.

007242 n'r:Aq[A.idi1.i6r:iuavuinn::r 3(2-2-5)

Creative Thinking and lnnovation

n:u!xrnri ierr-J1 uifl ni: i6nr:rdrfi rinloa ndr uavdurr:rnLy51ro.ifl ruu1 n1:

all.i ttaunl: ta0n r[l.l1n']'t:.rno fl1:451{aul[!1rta{aun1u:0!:n1:11040!lua!']:.rQ:{Ltasrn!10 a

n1:o"rri!,.i1rxioironflr:oofl rrllU/airr/roaor#r 1 odr{:rqrirLLacfil:cByBnrr,,r ar:lirmuhX

;irrio'lufiruu l,rvfr^11 fl'ri:c0r.10']'r:.16o nr:r'-oex'ta.n:ior:ruodr{airra::duaanr:i'onr:ril
n?11rfl otLU{
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lnnovation deve[opment process; means of accessing customers' mind and

discovering the roots of problems; generating and se[ecting ideas, creating rough

prototypes, testing in the field and extracting information, quick and efficient design-build-

test rycles, getting things done as a muttidisciptinary team: brainstorming, making decisions,

giving constructive comments, and managing conflicts.

oo7257 rrraisrnduuasnl:d1{1urijufiu ge-2-s)

Group Oyn"-i., and Teamwork

uqfin:::rrirrl fiifiurfi'uflqfin::il:?ilndu nr:fi'eruln1:fla{a'nuruusi'r{..1 flo{ndu

dtuno6ortflorirrl ro{ndil nr:rdrrfiurriorrYun{utor!nna n'r:Fr#ounrln{r nr:r,rJf;erur4''nunfi
,tr

flo{na'il flrieofi'r:n"rutun{l ;r.Juuurornr:lirmur{Jufiu uuryt nT:aixfirrru uasrn6or.iru

n:rutfludurafiro'urdurfi'utorn{:r floo'ufirirrairnr:lirmurflufiuuasilnnr:rJfruGrruuflufil

Various behaviors regarding group behavior, deveLopment of group

characterization, group environments, interpersonaI relations versus group involvement,

group persuasion, change in group attitudes, intra-group communication, teamwork modet,

guideline to create team and network, group unity, factors enhancing teamwork, and

practice of teamwork.

oo7252 u116?:f,nu'r

Naresuan Studies

3Q-2-s)

fl:u:'rtrj:ui6al16qfl:uur:fi?:tJv1''r:rt rirrriufinB.rv,r:u:'rtn:niufir"[un1:u3u1:

:rtnr:uaiufiulufirurixl uiu rn:ugfro f,'rnruavn'.rrui.lorlrr,, nfiaufiofl#uriuo-ma-nrgniro{nulilufi

fiuJ:varri"Lu6'rurirrl rrju nr:urarrurnrui nruifiu:yru'lu1:J n?'riln#tarry n'r'rilreuaau n?1il
)ut
fl 0 a a u LLa u n'l'r lJ o 9l 11 u Fr 0 n 1 : rr.J t fu u ru u't

Biography of King Naresuan the Great; his royal duties while reigning over the

kingdom, such as economy, society, and international affairs reftecting Thai identity in

various aspects, namely the pursuit of knowledge, perseverance, endeavour, courage,

sacrifice, [oya[ty, and toLerance in the face of problems.

007253 nT:rflurhj:vnounlr 3Q-2-5)
U

Entrepreneurship

nr:rJfril6nr:'[unr:r{Ju{rJ:sfloun1:D:fr0louiriunl:riu14'rLru?n?'ur6el"[v:-ivrrrg:fr0
I

nr:r.]:vrfruI0n1alunr:urna''lolyri raunl:Gilo:fio"Lrarilnurflunr::vro:frolrarifirflu1r.l16'uavnr:
1 9t

rro:fro"Lvritr&u nr:irn:rvvifrrfiprrrxnrrlre{riiolunr:rirrfruo:frolrarirfu riaui
UIIU

nrunonuornnr:rion'ro:fro"tvri nrutilruriuoufirfiardor uavrnfrn::rrorr'il:vflounr: ttuvd'ril!
o oY u d, v,

r.rr.u.ro{Lr{yrrtrsflvrrorunr:r{iufrrJ:vno!fl'r: uaun?'rilrfioilurriuamritrdul firfiarrior rniorjrajldu

vrt nr:il:v n o! nr: uavr{'uofr sr:o:fr o na uvrf tfi o nrrlo d:oor o eirt flt6u
tqg
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The entrepreneurial practices with an emphasis on learning how to find

business ideas, evatuation of new market opporlunities and starting a new venture; focuses

on identifuing and evatuating new ventures, and how to recognize the barriers to success.

Exposure to the stresses of a start-up business, the uncertainties that exist, and the behavior

of entrepreneurs. TheoreticaI overview, entrepreneurs, entrepreneurship's links with other

disciplines, and entrepreneurial networls and a[iances. Strategies for sustainable survivaL.

OO7277 uUudtiud.ru?odoil 3Q-2-S)I

Man and the Environment

:vwfltrnuavn?llrvalnvaruvr{fi?n1v{ n?1!#:rfiuii:vv'irururgrirYuo::ilrl6 Lrau
I

:uuufrt?fluinr: nr:rl6auuriarTn:{ai'r{uav:uuurruudfidrzuan:vyruriodru':qfro:J 1rouLflan1:I

:o{Y1iilafl1?uflo{an n1:Lil6uuttila{ffn1ilnfio1nrfi rflruil1unl:v\ferulfid.rdu riuo::lfrlrr?a#oil
U

tuasnr:air{ineirfinuavn?1iln:sufln tuaun1:fi d?uir:r"[unr:{'rrnr:frr rrrnfiou

Ecosystems and biodiversity, man-nature and ecosystems, human structure

and system change that effects the environment, ptanetary boundary, c[imate change,

sustainab[e deve[opment goa[s, environmentaI ethics and consciousness buitding, and

environmental pubtic participation.

007272 noufirlnoid'r:durfl6i1uduo., 3e-2-s)
4

lntroduction to Computer lnformation Science

iierurnr:?orrvrnlulaEnorrirrnoiqrnodnfi$JoxfuLravn?urflutrjldro.:rvrnIuTaE
"Luournn o{riil:unouflo{:ulJUFro:rfi':rnoi oriouri sov,lliLni rioranolfirrnoi i6nr:lir.i'ruro.i

^ " & 4 r 4 r a d d , 6v i o qy
nalJil?Lno: yru6'lu:uuLiLni0t'tu Ln:0tluouLao:LuFrLtaufl'tiLJruuflaLt.t1u a?1l.rLau{Lunl:Lt.i'tu

:vw nr:6'on1:doila :v!!a'r:fiurila Tl:un:lrirfinrrudnTu:rT r,vrnTuTaEdozuar nr:tr.ruurrif,oux
U

ri u n r : o o n rr! u Lra v fliru u'r ri u 6 vrBvr a r o r rvr rrTuIa E ri o l uu Ei Lra v #.i n :r
I

Evolution of computer technology from past to present and a possible

future, computer hardware, software and data, how a computer works, basic computer

network, lnternet and applications on the lnternet, risls of system usage, data management,

information system, offlce automation software, multimedia technotogy, web-based media

publishing, web design and development, and the influence of technology on man and

society.

007273
AdAAO4AIOU

n ila 6 1 d 9r 5ua s d fr a [ut'] 9ru :vo 1?u

Mathematics and Statistics in Everyday Life

3(2-2-s)

v& v ^nrrr:rirflor6'uvr1.in6infi1aniriavafr61ufiinr]:vsr'riu il:vnou6'rEr nr:{oluil1n:r5o
YttYY

rixl nr:rarfiufifr'ruravrJirrn: nr:rirurrunr6 rirt: rirrf;o:r:rnr oonrf,er uavairuao r-umoulunr:
o v Ad d v a d, o u X Y t dl
a1:?a?o!a ?0n1:Lnu:?u:'tilljoila n15?tn:1u14?oilaLtaunl5u1Lau0to:^laLUa{au n?1}.lu'touLlJuVUgU

vaq^^^3v
rLa v nt: Fr0au Lo rt{4fl n LU o{ Fru
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Fundamental knowtedge of mathematics and statistics for everyday [ife,

including measurement in different types of unit systems, surface area and volume of
geometric shapes, tax, profit, depreciation, interest and discount, process of data survey,

data collection methods, introduction to data analysis and presentation, probability, and

introduction to statisticaI decision making.

OOl274 u1uar6'l:r6fluiinrj:ysiriu 3e-2-S)
Drugs and Chemicats in Daily Life

nruiriol6'utoruruayrnfinirud lnturnr: r.rFnfirudr6i o1lr'r: :'ufiirn;a{d1o.r.i
t iq@ -- " - AA y - J o-uavLl0lnarlu Lrl:y Lt Lutxolj:y1j'tiulltnu11Jo{n!41r11,r flaooounl:taon LtLLnun1:don1:rfr01fi

l-
tflon11 !40nflun!atn111tLaua{tt?oao:J

Basic knowledge of drugs and chemicals, nutrition, food supplements,

including cosmetics and herbal medicinal products commonly used in. daily Life and related

to health as weLL as their proper selection and management for health and environmentat

sdreLy.

OO127s o1il1rBasefi6en 3Q-Z-5)

Food and Life StyLe

lryrlrlrLrasal'ur6irdrytolorr,1r:tudiorrJ:cdriu iruuu::luavnqfrniflifl'u!;Inn
o'rvr:'tLnfin1ns''r{ "'l ro.ilanttav'[ul:vryrtlya:?!fi.iayrEflaro{or:oo::lrrlrJ:yulrarionqFn::n
n1iliInnflo{tru uonfrnr*njuaynfii6U6U'reirualu'riro{yu nr:16onoryr:fiuulrvaloionrrtL
frornr:ro.rirrnru oryr:yr.rrf,on dora!:ynarnr:fior:rur16ond'oot41i uayo'ryliLracifi6inni!

j,.,u-r;
ntttuauuLtua{ Luuo Lan1fl'l9tu n?l 0:yfiun [ay5flua{u?oa01l

Roles and importance of food in daity Life, cultures and consumption

behavior around the world, lncluding the influence of foreign cultures on Thai consumption

behavior, identity and wisdom of food in Thailand, proper food selection according to basic

needs, food choices, information for purchasing food, and food and life style in the age of
gLobalization with the awareness of environmental conservation.

007276 nfi{{ruuacryn1uTaa'1nd6'r 3(2-2-s)

Energy and Technology around Us
_!

fi?'t1r:11!nluet'rulIa"{.i'ru rra s rll nlula fl[n dn-r firrrowfirrru v,t6'{.t'tilyhh
-tfla.:.:'ru Lrorlla{ 6.r.r1ull'r.iraon ryrnTula6uravnr:rilnnndwru nr:lEInnrn-wruyrrdol

a0runr:ni d{'i'r1-Jfrianrrvlaniou anlrnlinifiLfiuxdo{ni!v,ra-{{'rLrLLauLvrnIuIad n1:ot.t:hd
yrd'ltruodrddruil:r.1:1d1,'r#n{1uodrtaalfl rtriLniulJnrrmriorriry:-ur:r Fuuularfrrura-.wru
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Fundamental know[edge of energy and technology around us; energy sources

and knowtedge about electricaI energy, fuel energy, and a[ternative energy; relationship

between technotogy and energy consumption; direct and indirect energy consumption;

global warming and retated energy situation; current issues and relationship to energy and

technotogy; participation in energy conservation; efficient energy use; and proactive

approach to energy issues.

007277 rrrqfin::uuquti 3e-2-5)

Human Behavior

nrrrf tfi ur riur q G n::Llrrqud luriruri x l rtiu uru': 6 n rfi ar rYrn q fi n::l drg.,
d a ',t a a d 6u 

^ 
j j v

vr1{t?fllvrlo'i}rqnn::iluauna Lnnl:rnoflqan::il n'r:}Jaera}Jutruryv 63J'r[ ttaual:ytrnu?flo{nufl't:

fiafi nr:irf riuuf nrrusir uaur|'r1e1 utrrriflryryrraun?rilaarodrurirrl yrq6n::ur1ircdil1r#.inil
guet

rqfin:::rorJnF :uf'rnr:irn:rvvirqFn::t6u1 m'anr:il:vanpi'lfflufiirrrJ:ssiriu

Knowtedge of human behavior such as behaviorat concepts; bio[ogicaI basics

and mechanisms of human behaviors; mindfutness, meditation, consciousness and invo[ved

substances; sensory perception, learning and memory, l.anguage; inte[igence and other

quotients; social behaviors; abnormal behaviors; human behavioraI analysis and applications

in daily life.

007278 fiinuavarnru 3Q-2-5)

Life and Heatth

fiiq uavfl nFn::lJfflln1yr n1:nLra ttavairsrairatn']riJo{uriavti'xiu r'rilfi{It!j

n r :il : v u n pildn'l r l iua v fr'n rgv rfi o n r :fi'e! ul n run 1 v{ fi i n o ei r r ri o rfi o r
lsl

Life and health behavior, heatth care and promotion for each age group,

inc[uding the imptementation of health knowtedge and skills for continuous improvement of

the qua[ity of life for onese[f and others.

oo727g tvru,nranflufiisrrj:vqr"riu 3Q-2-5)

Science in Everyday Life

1ryr1J'ryrflo{eilulfllaaiLravrunluTaduxfrrufirnly! nlun'r?\ ttav!:rurnrin?rrt;

urrdruivruT nranirorlanvr'r:rrufirfiar{orrTufiinrj:vsiriu 16ruri d'rfifiiruardou'rpr6ou rnfi

na'wruuavlv,trflr nr:doar:Ty:nrurnl qqfluuiyrul Ianttauo2n'']fi LLavn?l]Jfluri1 vrrrivruraraai

urasuvrnluTad

The role of science and technology with concentration on both biological

and physical science and integration of earth science in everyday [ife, including organisms

and environments, chemica|.s, energy and electricity, telecommunications, meteorotogy,

earth, space and the new frontier of science and technology.
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007287 fixruavnr:oonrirdrnru 1(o-2-t)
Sports and Exercises

n r : td u fi Nr n r : o o n rir a-r n r a rfi o uair a ir r al :: n n r yl y r I ir I n r u ita y n 1 : yt el ff o u

fflr::0n1flyr1{n1u

Playing sporLs, exercises for improvement of physical fitness, and physicaI

fitness test.

900301 ,]1u'tu1a1{1 1

Bahasa I

3(2-2-5)

fi n rgrl n : r a ir o frtr r',, d'yw{ n tcr u r ar r r u a s iru u D : : u lJ o.i r u t r 6 fi u o n r ur
u1alt1 uiunr:r[ruu''rn?1il41]J'rrrtrn",r*, nrrfl{ n'ri€i1u uaynr:rfiau 

u

g

lntroduction to basic Bahasa sentence structures, vocabul.ary, and Bahasa-

speaking culture. Emphasis on development of communicative competence in speaking,

listening, reading, and writing.

900302 R','tlr1u1a1fl1 2

Bahasa ll

3(2-2-s)

fieu ur Lfr il rfr r dr uln : r a ir o dr t',, fr'fl vin tcr u r or tr ra v iru u D: :rr1r o{ t ut r fr fi r n
U

vn1ulurart't tuunl:ylieuurnr:'l{nrurrrartrinfr'nrcv luaflrun''r:fl:n1:"[dnrurfir,tarnyaruodx

crn6'ot uav ndor undr"lunr:1{nrur
!

Further study on basic Bahasa sentence structures, vocabulary, and

lndonesian and Alalaysian-speaking cultures. Emphasis on developing the four [anguage

skills, accurary and fluency in [anguage use.

900303 n1u1u1a1t1 3

Bahasa lll

3e-2-s)

t fr'n uv n r ur,-,'.t r.l *', r'o f; frr u rriu n r r :r n n fr'o r'[u n r :n o n r : ufi a u n r :ldr{r
\ tZ " 

.r ! .. 
t 

' 
u

hurn:n:{uar nr:drrauoLraun.r:onri:rEJornfi'rrEorfir"f;ona::rfia':ririsluo::u Lrast,

o1TU5::lJt oqi:v tynfi r,r oR 1u'rlj'r o'rt1

Development of the four language skills with the emphasis on accuracy in

speech, writing, and diction; advanced grammar; presentation and discussions based on

selected readings/topics on cutture and civilization of Bahasa speaking countries.

900304 ,l'lu'lu101s't 4

Bahasa lV

3Q-2-s)

' tirrunvhurn:dgioelnnrulurar 3 rfiunr:fllnaumur uavnrrlrrrir'Lrlunr:rorLn:{a:1{LLAUL?U1n:[UF]0Q1nn1U',rU1A1 5 LUUnI:2nffU?1U't LtAUnl'uJL 
u

do

ttavn15LlJUU n1:UlrAUOLrAvn',]:Onl:1UA1nu?{Ofi16ona::rfiArrilisUUO::lj lLAvO','}5UD::}]1JO{
,j

1J :u tm fl ilil Ftfl 't u1 u 1 E'r{'tg
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Continuation of Bahasa lll focusing on grammatical and structural knowtedge.

Emphasising conversationaI practice, oraI comprehension, and writing. Student presentations

and ctassroom discussions based on cutture and civilization readings/topics.

900305 ,]1u1u1a'1fl1 5

Bahasa V

3(2-2-s)

' 
at u qY q - t tr a q u Y
q.J nyrnuv nr:6uyrul LLau n1: Ltnlu1 Lufl 1:nnFl 04041:q:ne Luu?fl ofl 'l{ 5l ttu

n.r:rruydrauro{ nl:uuvrirridvr nr:iulvr:n'vrr,i nr:oBuruzuf,srnirur{taruidvr nr:drtauovtl{q:fi4
u d d' - a I " 

uq &
nt:e'nLniutt5ornr:touylt{ n't:o'tuir: uavtonal:vr1{q:nn tuunt:fls!u1r{vlvuauntliltfl1[atu014"l

naooaun?1il4'rtlr:01unr:doar:filfieirul#n-uri6uldodr.ronfrro#o6".lrn.tilo raunl:tfiuu!!u

Deve[opment of conversationaI skitts, idioms and expressions used in

business communication> Practice speaking on topics, such as the introduction and

description of the company and its products, telephoning, business presentations, travet

arrangements and transactions. Reading and discussing business news, business artictes,

and excerpts from business oriented texts. Emphasis on vocabulary development and

comprehension of the reading material and communicating what is read to other people

through oral and written communication.

900311 ,r1u1rn1u6 t 3e-2-5)

Korean I

n'rfl:?lJtJo{nlultuauie]ruo::ilrnruA tfiunr:aonuf,u.rrYun'utrut'rauu6'nn1:oonteu{

:urf.:nr:rfiuu6'rdnu:rnrra6 :rJuultj:sTan n"rd'lrr{fisr"ruflulufiirtrJ:vit"riu

Overview of the Korean language and culture, with a focus on elementary

phonetics and the principles of pronunciation, writing Korean characters wi[l. be introduced.

Basic conversation, sentence patterns, and useful vocabularies needed in daily life wi[[ be

taught.

900372 n1u1rn'lue 2

Korean ll

3Q-2-s)

r(erurfr'nuv frr u nr:rfu fl o €i1u rfi Erulfr'fi ! : v BvrBn rvr lo u uiu In:r airtr.J : vTu n

drr',, n1: tfi uuil: uTun uav nr: raq{n'l'tu t{rlo airunr:auvur' 
,eve[op students' proficienry in listening, speaking, reading, and writing with

the emphasis on fundamental sentence structure, comprehension and oraI expression.



48

9oo3t3 n1u1rn'lile 3 3e-2-5)

Korean lll

ruiuTn : t a ir rh u r n : ai fi {'r do u n r : il'er u r LL a v uiulrifr fr n fi n r u a u r : n'[u n r : ei r u
s qy < i v v d
La u [t'l'lu tfl uuilua1 nyal B ttas tuuylnuu n1: Lfl BuLtauauylul

Focus on complex grammatical structural. Develop and enhance students'

reading abi[ity through a variety of written material; emphasise reading, writing and

conversation skiILs

900374 n1u1m1u6 4 3e-2-5)

Korean lV

riouoflnr:ilnfr'nuvnrurvY{ + Tnurfiunr:finrgrTn:rair{?urn:aifi{rdou n'rrd1u
dloviv,roda

n1: LlJ uu n1:!r{iln1fl vwiuravfisuuril:sTanauvrurlufii nr.l:vqiriu

Ongoing study of the four language ski[s with an emphasis on comptex

grammaticaI structure and vocabu[ary development, together with advanced reading and

writing for use in dail,y Life.

900315 n1u1m1ue 5

Korean V

3(2-2-s)

n r : fi nur rYu a r l pr u uiu vr-n uv n r :vr pr n r : fi'er ur n r : ei r u rfi o n r r l rdrlo ua v il il rJ :.r n r :UUt
d ii v u

tljUUil Ln U?10{n!D:n0
I

Advanced study to enhance spoken commands, devetop reading

comprehension, and improving the abiLity to write business related information.

900327 n1u16u 1

Chinese I

3(2-2-s)

fi nur:vrr rf; aruavnr:rfi uu6'rdnrc:n1u16u Tn:raixrl:vTunfi uoru !yauyu1flu
vvy

fiuoru1ufiimr]:v,iriu lfiuri nr:fr'ny1u nr:LLuurirfr'rro.r uav nr:fiun-':rar u?lauvlurziufiuoru44

Studying the sound system and writing Chinese characters; studying simp[e

useful conversations such as greeting, introducing yourself and counting. Study basic

sentence structures.

gOO322 n'ru16u 2 3Q-2-5)

Chinese ll

nr:r''nrurfi'nuvn1:auuurTounr:ldTn:rafrqJ:vlsnduoru uav uiufr'nuvnr:f,oar:

raunr:tvr^!fr'nuv"Lunr:druuavnr:rfiau frfrmfln':ua1lJ1:fllun'rio',ruulrru lu;ilrJ:vTernn1u16u
q4a

LutlFl1l:UO',r',rU

Developing conversation emphasising communication required to discuss

topics related to daily life by using fundamental sentence structures. lntroduction to reading

and writing.
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goo323 n1u16u 3 3e-2-5)

Chinese lll

finurTn:rair{r arn:nifi {udaulrndu uyauuurfi sir rfl uuavnr:uaoraon"[u

fiimrl:ciiriu flnfi'nuvnrurvrvt 4 ri'nuv fif,naur:ndruruacrfiuudonr',r#, 1 frtfltirdaulvrl{

itrnr:
Developing and improving the four language skilts, practice more complex

grammatical structures and neces-ry expressions required where Chinese is needed in daily [ife.

goo324 nrur6u 4 3(2-2-5)

Chinese lV

finureiT uruTrrar:frtffLufiisrrJ:sdriu nr:sioaoorlunl:!:tuln1:ri'nuvnrrsr#t q

u 9 s 9 q cJv u Y J a I o d 4 da I o vytnuv nruLn:{fl51{L?u1n:ruyl.dutouuauLuunl:Ly{lJnlflvrvttLaun?1}Jtti1Lafllu']ou[ut?FtU:uQ'l?u

Studying idioms commonty used in dail.y [ife. Continue integrated study of the

four language skilts with more complex grammatical structures and an emphasis on

vocabulary development and comprehension for daiLy [ife.

90032s nlu'tau 5

Chinese V

3Q-2-s)

fl'erurfi'nBsnl:auyu'r nr:t{riruruT?vr:uaauttao.ioon"lunr:f,oar:vxo:fr0 finrgr
r*tq ^ , <s o i 

t 
-

n1fly{yryrLtLu?{n1:D:fra uyraurulLravtrurn:nilnEJdraorafl''run1:iluau!:uvrto{Drna n1:Trelru'r
u q ' uA - - d q

yrnuc [unr:!fl Un uavnr1il5tnu2 nu?9IluD:Tu0u Lu?{ n1:[:n x

Devetoping conversationaI skil[s, idioms and expressions used in business

communication. Study business related vocabu[ary, dialogue and grammar using business

situations and context. Develop more practical skills and broaden the knowledge of Chinese

culture which is related to business.

i,.soo337 nlu,€qu 1 3Q-2-s)

Japanese I

uu y rir n r rcr rt r-l uTo u n r :ldr-o un r ur 6'r dn u:n r ur fi ti u B:r r r us ua v n' r n r n l u vo. o t

" - i q v u d Y, s io -
a'rraraYufruorulunr:rt'ouu'rvl-fl1euyn{n'ru1 n1:L;uuitj:vlunaurutfrd']n'u tdu rirvthilrEJ

v

n',ruurri",fr rJ:vTuniraldrraiunr:auvrurlufiinri:vdriu :rl#l;rJr.l:v1unutav6'rtan

An introductory study with a pragmatic contextuaI approach, Japanese letters,

an introduction to Hiragana and Katakana. Learning of usefut conversation, such as greeting

words, introduce oneself, and simple daily conversation including numbers.
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gOO332 niu,firju 2 3e-2-5)

Japanese ll

riouonornnrurilrlu t fiSndarairuruavnr:r{ eru fr'r6'nu:nrur{t]u B:xtuvuavnr

nrnruvloi uierufln:rairlravrl:vlunduduoru rrr#oa",r',roo.ruavnorrflunrurfit-Lulurio.,nd
"i, q o a- U - - !-

vt2'lL! L1rtlo!iv011u LouLuu n1:Luu nusnl5flouavvl{:?}.111{Y'rzuu1vrflbvn15Aullu'l u0fl01fluu{
v!,-

tuunl5[11u11nuvn1:0'11]uavfl 'tSttuu Lou t:uu?01nfl 't0nv:nlu1au

A contlnuation of reading and writing Hiragana and Katakana. Learnlng basic

patterns and structures to be capable of asking and answering topics related to daily Lives,

OraL and aural devetopment, conversational ski[[s, and an introduction to reading and writing

Chinese characters.

900333

n't0flB5u]u1a!

ch a racte rs.

900334

nrur{qu :
Japanese lll

rfiunr:rieruln:raixtr orn:aifid'l{uru',ndu rirriurorfiiur rae tfiilri1fiiilliuau

Comptex grammar, verb conjugation, vocabu[ary and addltional Chinese

3Q-2-s)

3Q-2-5)

'l u1n:tu

nt*rrtrju 4

Japanese lV

riunr:niruurvrhur Lrnr:rJitG :rrLri'lri'rd'nri'lurtnliorni !vr6rlv1.r1 uau'[
o .!i X - a, ;, d
Luanllnlirua0alittdDflrna :1l.]vr{ r: uun15 Ltno yl1r0'o: LoLLn nl:yuJl^looLuun1ulryqu n15tljUu

rovrrudrhnv:oindlorLl"[nrrcrfiilu :?1]yl-{n1:6nb1ir!ui5irLti1t-tri"rdofi6oa::uavnrriifi.r

irulo::r
Further studylng and expanding Japanese lll, increasing language use,

understanding expressions and idioms for daiLy life communication. An introduction to

business Language vla Chiness character.

9oo33s nrr*rfirju 5 3(2-2-5)

Japanese V
&"_ @

rurnl:vrarlJ,lrnuvlunr:r.JfrlG:r1]1t"rrir6'nflu:.ln15q:fra uvduvlur uavt:arn:n:
Z- a ;

Ludoluntifu-oal:tt{!:n0 :?!.Dl.iL5uun1i Ltjn0!11'ttr'0: LoLLn nl5 u 0lotll!nluliul]u nllt1Juu

oofirl'ruArSnv:oinflou'tdnrura]rlu i'u#{nr56nu1iqrtro::}rr.irufrr{ofinioa:: uasnmliu8l

ieruo:::.1

The development of business-related vocabulary, dialogue, and grammar by

using business situations and contexts, acquireing to computer Literary such as typing and

sending e-mail in Japanese, a study of Japanese culture to broaden the overall knowledge

of Japan.
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900351 nlulrJY{rf,cr 1 3e-2-5)

French I

In:rairrt': urn:niduorurac nr:oo n rf, urTfl u rfiufr'nuvfr'r + frru 6 o 6'runr:fl r nr:

ro nr:druriavnr:rfiuu

lntroduction to basic structures and pronunciation with emphasis on the four

|.anguage skilts: listening, speaking, reading, and writing.

gOO352 n1u1rJY.:r6cl 2 3Q-2-5)

French ll

Tn:rairrdufi .ru ra u fl 1 : o o n re u{ ra u n 1:fi'e}rurri'nuv vru.*'.lrYo q dtutd'uuri n r:rl I
o 

o 
u s v u <A- v & - "r"an't:y{o n1:o'tu uasnl:tfluu tuuLn:rair{L?u1n:fursrltouilrn{u LLauvrnusnl:auvu'lllLflLunl:g

e' o ao
aaal: Lut?glu:u01?u

Further work on basic structures and pronunciation and devetopment of the

four ianguage skilts: listening, speaking, reading, and writing. Emphasis on more comptex

grammaticaI structures and conversational skitls in everyday communication.

gOO353 n1u1nlY.:rrl6l 3 3e-2-5)

French lll

Tn : r a ir.rh u r n : nidu or u rfi :r rfi l I o a fi n ur n r r rih}ir n i : ci r u n r : a uu u1 LLa u n l :
rfiuunruGu{ Lfiun'r:0fiil:ruuavnriuarlrnruEnufiuluri'rdofi,f,onar: utaveiru Ltasnl:tfiuu
u!,
t0n?t:Jau6l

Further studying of basic grammaticaI structures, with readings, conversation,

and composition. Emphasis on discussions and expression of ideas on selected topics, and

readings and writing of short passages.

gOO354 n'ruld;{rf,cl 4 3Q-2-5)

French lV

fier urfr'nuv nl: €i'ru n'r r rfi uu n1:dl rauo n':r l 6 rr uiufrr u fl 'r :y,r o tta v n 1 : €i ru

uvrn'rlil#u 1 fi rfi ur n1u firuizuuo:::t fl 1:tfi uuua v nr:fl n nr:tfi uua:il n11! 
u

Further developing of reading and writing skil.[s, readings of short passages on

topics retated to French culture. Emphasis on oral presentation and written assignments,

and summary writing.

900355 n1u']di{rf,Gt 5

French V

3Q-2-s)

7lnfr'nrsynr:auyulLLavnr:ldnrrgrlunr:6oriof;oar:g:fro"Lufi'rcioeirt 1 triu nr:

ruuvdrnuro{n1:Lruyd'rlririvr nr:irlvr:n'vwi n1:oBuluru6nrYrus{toruirivr nr:riltauovrt{5:fr1
vdJ-aY'rrutrirlo

n1:a9ltn5u}Jt5o{n''}:tfiu?]1{ n'l:0'lu?l? tLavt0nal:?1'l{5:fl4 Luunl:Y,|9!u']flY'lrttavn
' ! , a v- vA q v ' u A u d

rfloyr naanoun'r'rilaMTnluflr:f,aar:frrfidrul#rYr{6u16'odrtqn6orfr'rdrunr:rnuavnt:tttt.tu
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Development of conversationat skills and idioms and expressions used in

business communication, practice speaking on topics such as introduction, description of a

company and its products, telephoning, business presentations, trave[ arrangements and

transactions. Read and discuss business news, business articles, and excerpts from business

te>:ts. Emphasis on vocabu[ary development and comprehension of text, and an ability to

communicate what is read to other people correctty through ora[ and written

communication.

gOO371 Rlulruarriu 7 3(2-2-5)

German I

finurTn:rairrvrsuoru d'yw{nrryrr,oo:!iu uaviruuD::rJflo{tutrfrfironrurruo:rTu
U

ruiu n r :vr'el u1 n ?'r lJ a 1lJ'r : nlu n r :ni n 1 :fl { n 1 : ei r u Lta v n 1 : Lfi u u
!

lntroduction to basic German sentence structures, vocabu[ary, and German-

speaking cu[tures. Emphasis on devetopment of communicative competence in speaking,

listening, reading, and writing.

goo372 n.n'rruarriu 2 3e-2-5)

German ll

snur[n:rairqfiuoru 6'yrfnrryruuo:iliu uravie]uE::]JTo{l,utrfrfinnnrurLUo:fiu

nfi uarnyaruo drin6'o{ LLnv
U

n ri or urnr{rtu nr :tdn rrcr

Further work on basic German sentence structures, vocabu[ary, and German-

speaking cultures. Emphasis on development of the four language skl[Ls and accuracy and

fluency in language use.

900373 nlulruo:riu 3

German lll

3Q-2-s)

u Y e Y 
lunr:ronr:tfiaunr:"Lririr1t9lu1?1nuvfl1191LUO:1.1U11nfllU LUUn?]il0n910.1 

u
yl

1:aTn:nitluar nr:drrauoLravfll:afrrJ:ruqrnvr16orfrrf;ona::ufiu':nluinruo:ilJ Ltauo'r:uo:u.rto{g
,j

Li : U tll fl ?1 1\ Flfl 't19't tU O :l.JUv.

Development of the four language ski[s with emphasis on accuracy in both

speech, writing, and diction; advanced grammar; presentation and discussions based on

selected readings/topics on culture and civilization of German speaking countries.

900374 nlulrua;riu 4 3e-2-5)

German lV

In:raixuavhurn:njsioa'rn 900713 flrultuo:l.liu 3 Lfiunl:Tlnauvur lLavn11il

rdrlo"Lunr:rnuavnr:rfiuu nr:driauouavnr:afrl:raornv':riofi16ana::rfiurnluieruD::tt LLav
t,

o1: uD::]Jfl OtrJ:v rvnfi u nfl ''ru1 ruo5fiu
!
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Focusing on the grammatical structure of the language with an emphasis on

conversation practice, oraI comprehension, and writing, student presentations and ctassroom

discussions based on culture and day to day topics.

goo375 nlulLUa:riu 5 3Q-2-5)

German V
<, u 5tY q 

- , J a q u v
EJnflnusnl:ffuvluluavnl: ltnlu't Lunl:Ft9tFt0fioal:0:nQ Lu14?10a1{ .l ttu n1:

utuvdrmutor nr:utusdruirivr nr:iuTvr:6'nil n1:oBuiue,remfirudtoruirivr nr:rjrrauoyn{q:na

nr:6'rrtnturGornr:r6uv1.: n1r eirutim uaurona''r:vrrro:fi0 niunr:rYzuurfr'w{uravn':urrdrlo
X o J tr J ' qev vA \v t e Z v d

tu014'r naonoun?l}J4'r1J"r5nLun1:fio41:a{voluLunuruouLo0ul{nnoo.ryr{o1un1:}1n ttavnlItfluu

Devetopment of conversational skitts and idioms and expressions used in

business communication, practice speaking on topics such as introduction, description of

the company and its products, tetephoning, business presentations, travel arrangements

and transactions. Read business news, business artictes, and excerpts from business

oriented texts. Emphasis on vocabu[ary devetopment and comprehension of written text,

and the communication of what is read to other people through oral and written

presentation.

900397 n'ru'rlilu 1

Thai I

3Q-2-s)

#vrnraninrurlvruldorfru :uuureu{nlurluu rfiu:vurr::ruune{uasn1:?lnoonrf,ur
!

nrurtvrufirfluflryrarTouuJEuuufiErufi'unr:oonreu{tor{Guunrn*ruri Tlnnr:auvu1n1u1lvrulufiin
U

rJ : v,ir iu 1 or u uiu n r : ufi u n"r niu r4 ua vTn :.r a ix il : vI u n nsu o r u

An introduction to Thai phonotogy, ,idurstanding tonal sounds and practice

the pronunciation of troublesome sounds. Review basic everyday conversations with an

emphasis on vocabutary building and basic sentence patterns.

goo3g2 n1u1tilu 2 3Q-2-5)

Thai ll

flnnr:oonrf;urnr:rfr:J'rrnilrviuasnr:auilulfiBrrduorn:ruitrnrurtvru 7lnnr:rfiEJu
qXea,doetvd,

n1u11uurf,or6'u7lnnr:o1uriluaun1:aoraurodtrru uavrraurirr,ravdo4a;iru6":rflunrullvu

Continue pronunciation practice, vocabutary buiLding and the development of

tonger conversations. lntroduce the Thai writing system. Practice reading simp[e language

and writing selected language usefu[ in daity [ife, the composition of personaI information.
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900393 n1u,lilu 3

Thai lll

3(2-2-s)

tr - i \ Aa, 3 <, id o - l
rllrJ?{filrv]fi'119''rLvruvrtUufl'ru1vr1.:n1:}J1ntu 0lny{91!ylauylulyiln?1ilu'12 Luy?t:0{

, d, r { Aay i s d o .j - J l,
Fn{ 5l,,l n01ufl 1191 Lyr uyrlJt0n?l:J U1?tJl nfl u L9l u! n1:n au n101il Ln u? nu t:o{yto'tu

A study of additional Thai vocabulary for formal settings with longer

conversations on various topics, practicing extended reading with fotlow-up writing of
questions and answers.

goo3g4 n'ru,rlilu 4 3Q-2-5)

Thai lV

finurfr'nr{vrrritrnr:rdorriuluartrsil{ "l nr:ldrir:rmfi'nfirdorfru finnr:eiru
9 u4 4 6 I a d r es y o 4 j os -1on?lUolnuu{aoflilfluaun1uLtJUuvr1{?t1n1:nTrfluuuavrulLouLuun'tttotJQ'tflLlu?yn{yrLtuvu'r[quriaou

An introduction to the academic language and vocabulary from various fields

of emptoyment and business, a study of familiarisation and the use of Thai "Royat

l.anguage". Practicing reading from newspapers and selected academic passages, an

introduction to academic writing; how to structure an introduction, paragraphs, content,

and summary, with an emphasis on linking methods.

go13g5 n'ru'rlilu 5 3Q-2-5)

Thai V

nr:d.rrffuonr:UnvfirfiorluGorsirr 1 niol#.:ilnn1:rfiuu:'rrl{ru#u 'l nr:Lfiuu

eol4tJru nlu1o:na n1u'flfluru1 nrur"Ludoal:lJ?atu

Prepare and de[iver oraI classroom presentations on setected topics. Writing

reports, letters, and memos, [anguage for use in businesses, advertisements, and the mass

media.

902161 n1u1d{nqudrraYun'r:u3ur:vrir^ruTn:ilqud 7 2(1-1-3)

Engtish for Human Resource Management 1

nr:finurrirfi'vrvinruro-rnquuavrrvfiifiu'r{orrYunr:6'ornr:vrinuln:}Jqutiu,avrjrhJ
. 66 I \9

usuunn Lt Luo{nn'r: La' 
,tudying human resource management terminologies and concepts and tearn

their apptication in the workplace.

9o2t62 nluld.inquairraiunr:u3u1:yriv{u1nr}rqud 2 20-7-3)
Engtish for Human Resource lvlanagement 2

nr:nerurfr'nuvnr:'L{nrdrnr^lrgodrrriorfior"Lud'runl:€i'ru nr:rfiuu n1:y{er firfiurdorrYr

nr:onnr:vYru1n5illud
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A further study of reading, writing and speaking skills in human resource

management.

9o2L63 nrurdrnqudrraYunr:rirr6uo{1un1:utur:vriuurn:uquti 1,O-o-2)t

Engtish for Human Resource Presentation

nr:flneJuri'nuvnr:druauofirfiu'rdorrYunr:6'rrnr:miruln:1rul*dtduri nr:a::ur
v v ( - 

t 
c v Av

noraon n1:rlnou:}J n1:BLtan?1!alJv{u5flo{lIun{1u n'l:vrguu'lvl:Yruln:}Jliuu $asuulvlo'lu

nr:{'enr:yifl urn:uqr*ti6u 1

Pratice presentation skitls related to various HR functions including

recruitment and setectin, training and development, employment retations, human resource

development and other HR functions.

go2t64 nlu1d.:nqurfianr:{nn1:vtiv{ulniur4utiuuufioo'16il 7$-o-2)

Engtish for Human Resource Professional

nr:n'erurfr'nucn1:rfiuuuuaun1:eo61:n1u'ro'{nquodxfirJ:vf,rBnrvrqr lunr:to:or
sio:or nr:rui'f,np,lr uavnr:6orfitinrnd rfiunr:rfiauTfluil1 riraBururru tonar:nr:ilruttJ [Lav

JJ94vavoavtua
n1:4041: rYr 0 un lfl fl 01J9 uu{ n1:r']46urulfl on na{n1{ "l ttaunl:ailfl 'lutu

Practice written and spoken English in communication, negotiation, probtem

sotving and criticaI thinking, emphasizing writing job advertisements and descriptions,

hand[ing meetings, conflict resotution and contracts and interviews.

902232 n1:a:ivlrLasn.r:dor6onilfin{1u 3e-2-5)

Staffing: Recruitment and Setection

n''r:finu'ruyru'ryrflo{nr:d'rrnr:vilra'rn:iluud lunr:uivr:nrinrruluordnr: nr:
)1^vvt-'6t*o

a::y1fr{r?rJdrnr:6nnr:r{arinr:ajru:vuualiautvrflvrifluln:rtWti nt:Fr:?0aouil:si6nr:lixru

nr:6'xmufifinruuarnualu nl:n'a16onnuva'nrnruryiuau:url'arr,JfrlTlrrflunrinnuluotrinr:
" -x- ' u - rrulr,trirrasrJorfrrvrnnr:a::u1:?ilfl{n1:n1u?ruFr?t?o 0Fl:1240i4nfl0{una1n: n'l5nou51jflunr d

unaln:o1nnr:irn:rvr,iu,av:srir.nrruurvxnr:dorf,on idu n1:fron:o{ n1:vroaou nr:#lnruai
tduaq4

l.J:u rouml{nfl }1rJ'r u uaunl:nnau LaLaon

Studying HR's role in staffing management; recruitment including tracking

applicants via HR information systems, reference checking, negligent hiring and recruiting for

diversity; setection, such as regulatory and compliance matters, calculating adverse impact,

calculating staffing metrics and yield ratios and organization entry, socia[ization and

onboarding; recruitment practices, such as human rights in recruitment and selection, job

anatysis and performance; selection practices, such as screening and testing, intervlewing,

legat issues in selection and making se[ection decision.



902233 nr:u3urraranr:rJfrrih.rru 3(2-2-5)

Performance Management
id. -- !, qv

n't:fInul0.inl't!eilnfw0.i5vll!n1:!51415 an1:!n!6{1uvrlJ'lJluav0n1fltvl0t?u 114

orrinr:rirvuouas!iiqrlhvulu'[xivuv#xtuavrvucu'rr 6nuruur6onr:uirar:ruanr:rJfr116{1u6{flu

n5u!xun1ifiriorfio{1un1:x'r{ui.ru fl1:n[rauasFr]snur.ranririlrfiu.i'ruro.ilrlin.i'ru n'rill5vLfiu uav

rJirrJluJ:vf;vrBn1 fla{ turias!nnauava{6n1T lourfl!nirrliii6'rurlo{n"rriouavr]:vFlrl:vfrvrBnrvr
.J I - -10{nnn:::J1r: uln: ul,UlyroLlr:.] :s?vt6nrvitoluriavlnnauaso.:nn1:

Studying the importance of an effective performance management system

in hel.ping organizations define and achieve short and long term goa[s, the

concept that performance management as ongoing process of planning,

faciLitating, assessing, and improving individuaI and organizationaI performance,

emphasis on the importance of measuring the effectiveness of human resource

activities in order to enhance individuaI and organizational performance.

Ja902247 n1:eoa1:1uo{inl 3e-2-5)

OrqanizationaI Communications

nr:fi nuruu?6q vrqufr i6nr:doar: 1#uirfi'!ierus::ru,as:! urlrlnr:daar:lulirvr
Jo

rolorrinr: :u:firnr:flnrJfrllfr"L!n1:irnilc#fl6uurnr:f,oar:luol6nr: nr:f,o6r: o drrairr a::ri[r.,
qJ

n1:0 0 n1:!fu14'r Ltau't In1: L!n lia 0 al:
An anatysis of organlzational communication theories and methods and a

study of organizational culture and communication patterns. Inctudes practice in the analysis

of organizatlonaL communication problems and an introduction to interventions and

methods of communication t'aining.

902244 oisd:: uav6xluYufiotousiod.rnu$o{o{rinitloofiu . 3(2-2-5)

Ethics and CSR in Contemporary Organizations

nr:finr*rfltyrar iro:rvr,i ttavF:roaolflrgrarvuloiao::r'[uq:fioflog-iu 6.rfinmrL

frtruodvrnrrfio:fi0 loordudnurrfiarrYl nruirfiota!eiai'.in! sioir[']odo! uavnrrr:ilfrotor
-&to rririonr:riorifrdrulddrurBrn"rr,taru 16riri nfinru andr uact:stttu oaooou6nurdru:v16u

"rof,ulo i6nr:6'nnr:1u:v6'rlllnoa ivoi!o{6fl r: uac#{n! 6.rt{un'r:fl at9r[tu.t11't{0:u6:5}.] n50!n1:9

fi ;irr"iutorfi f; sr'tLfl ri Aoi rnilsdU:v16udrdrgf rfi ordor

56
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An analysis and examination of significant contemporary ethical issues and

chatlenges existing throughout the professional business arena. Emphasis wil,l. be placed

upon the manager's sociaI and environmentaI responsibiLities to a wide variety of

stakeholders, including employees, customers and the pub[ic. EthicaI dil.emmas and

decision-making frameworks and approaches at the personal., organizationaI and societaI

levets wi[l. be exptored. Student engagement in reat-world apptications and issues are a

criticaI portion of the course.

902337 nlruBul:rilerou LrYruLrasdidAnl:

Compensation and Benefits

3e-2-s)

n r : fi n rcr fi r n r : 6'n n r : ri r sr o u uvr u :? il fi { n r : a i'r { ua u d o a r :rJ it ru r fi rfi u r rir
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nr:oonuuurrulunl:sr'flfrulosirurirnauLrvru uavnr:r{rurrunr:duttut6ou nr:{'nnr:ruari:vTuti

tornrinrru rriu l.rarJ:vlatrinrunqra:J''lufiiozuail:vTutrinrun:ruarin:"Lo ur.tunr:unGu6uoltJ

aia 6 n r : qt fl 1 yr Lra u n 1 : {'rr n r : ru a il : vIE t it olfl fin r r u

Studying the management of compensation, including creating and

communicating a compensation philosophy: domestic vs. global., base pay system and

levets, role of job analysis/job design in compensation decisions and calculating pay

increases; market-based strategies such as tead, lag or match market rate and anatyzing and

interpreting sal,ary survey data; managing emptoyee benefits, such as statutory vs. vo[untary

benefits, paid time off, retirement plans and health and wetlness benefits; and managing

employee benefits.

goz337 rJ:cr6ueir6'RJvr1.:n1:{on'I:ytiv{u1n:iluuti 3e-2-5)

Current rr.-na, and lssues in Hr-"n Resource Management

nr:finurl:vr6uirlariu"Lunr:uiur:d'nnr:vrinurn:ruuti :rlfiqj:vr6udrunr:
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rfinrru nr:uJFuuurja{ro.iafllufilirnua:Talrari nr:6'onr:aroa"lufiiF]n1:1i1{'ruLr,avfiimriru6'r

n?rilfr1u1u'tun1:a-on1:vYnarn:luuti uaszualrunl:i6'Bvl'to6'rrv,i*u'.ln:iluusii'l:Ja:iu

Studying the key -nturnporary issues in the study anO pradice of managing

human resources, including overview of the HRlvl debate to date and key controversies in

HRlr4 research, prominent debates in HRN4, flexible working, trust in HRM and managing wel.[-

being; the changing nature of contemporary workplaces and the management of work-tife

balance, the challenges of managing human resources and the state of contemporary HRli/

research.
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902338 nr:{qnr:1n:snr:druiunr:6'nn'r:yriuurn:ilu1rEi 3e-2-s)

Project lvlanagement for Human Resource trlJnagement

nr:6nurvannr:uav rvnfr nnr:uivr:Tn:.in1: nr:{'nnr:yivrurn:lr4sdfi fi
A4ayue.a.eudvA4

U:vailofl'ryr fl{:?tJfr.iLLu?nnr}runt:aon1:Fl'ru0.:nn'r:L[auflqnn::il0.rFlnt: il:0ilnut:uuItn:0ntJ0

Lunfinuav{ay.kirnidfil:sf,vrBnryreiluiunl:?'r.:rLrJunl:nr:f,adr:Lravnl:n?tlniln:{n1:
!

Studying the principles and techniques of effective project management in

HRM; managerial, organizational and behavioraI concepts together with effective too[s,

techniques and software for planning, communicating and coordination control of projects.

902357 n'r:u3fl1:vriyrurn:uqudrfi.rnaqvrri 3Q-2-5)

Strategic Human Resource Management

n'r:uivlivrivru"rn:iluurirfrrauonrani (sHnrul)r{Junr:finurrfiurn-unrru#uvrTuri

:vu'irrnr:uiur:truunnauasrflrvrrurfirnauvdtrororrinr: Iourfiufi'r{orfiarriunr:?1{uiluruavna

qvri56ruvrinEJrn:uuud nr:irn:rsil{1u nlioonLtulJ.11u nr:il:vffiuzuanr:ilfrtGtlu n1:ii1u

rirmouurmunlilr,ra{1un1:riauf nr:{'onr:orfir u:.:rru#lvrnij nr:i'ornr:n?.rilvarnualu LLaunl:

6'o nr:uivr u 1 n :iluud:uu'itil:s rv fi

Strategic Human Resource Management (SHRM) exptores the relationship

between the management of people and pursuit of an organization's strategic goa[s and

objectives. Specific topics covered include human resource ptanning and strategy, job

analysis and job design, equipment and selection, performance appraisaI and performance-

related pay, learning and career management, emptoyment relations, diversity management

and internationaI human resource management.

vgo23s2 n-rfiindrunr:uirar:vriyrulnrrJuuri 3Q-2-5)
I

Human Resource Metrics
o a X i - - 3- t

n'r5L[uuu1a5:fluLLu?no1'{u51utnu']nuFr?1'lon"r:u514'l5vl:Y{u''}n5iluuu lLaun'l:
did,rovq.u6ead6nru frrrtJurirueilnruro{n1:'rrn:1s14vriT\urn:iluuu uiui6nr:fiarrr1:0dllilrJ:vqndl{:rrnn'jr
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nr:vrieuur n'r:?1{ur,ruo-n:rrira-r nr:n"rurrunr:rt'ro{'ru uavrirururirlddrufirfrnalnnl:aroon ffio

ouu#nan:fifrnnr:fin?lila1ln:nlunr:i tn:rvf uavfinrrririora tfiofrnfrulo rfiurrYu nr:donr:
!!

vriu a r n:rurcdt6'ur ndu
I
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lntroduction to the fundamentaI togic, metrics, anatysis, and interpretation for

Human Resource anatytics. Emphasis on applied methodotogy rather than statistical issues,

rigorous methodology as it pertains to Human Resource metrics witl be covered. Strategic

management and the balanced score card (BSC) methodotogies, as wetl as survey

devetopment, workforce forecasting, and calculating absenteeism and turnover costs will be

discussed. By the conctusion of the course, students shoutd be capable of integrating,

anatyzing and interpreting data to make more information decisions about managing human

resources.

902353 nl:roroldo:o.tuasu3fi1:n?1il{ard{ 3Q-z-s)

Negotiation and Conftict Management

nr:finura'nBruv?o{n?1rr-nudtuavnl:{on1:n?trtrrrrflrtuor6nr:ornuqr*fr rrav
- 

j a Ohd 9q v y I < { I

Ltu?nnvualnualulJtJt.l0{ uaF0salill:n00u1uLtavLt?5n1:ttnuruuln?lilljaLLU{nln1 :?tJfl{ n1:tna
.i , tu at

tndu nrrta:alFioro{uavnl:afilrauu r,t6'nqn:fiuiunrrf,lnrJun?uufiu':mrylurfrlilfrtG rfianielur

fr'nusnr:rffltflruurnrrurTrrufrrlfrrvmeraTouranrvnr:ra:arodtr{luyrrnr: nru16'uiuilfr'dil?o{
aAt

o{nn:o:no u:u11LelI'rv1Jo{nflu!1u nr:rJfril6rfiarriunr:i'r.:flu nr:rirrru?m1{n1:Guuf,ornrJ:vr6u

flryrarrir.:1rrt{ Tflurfiun':ueirn-ryrorfr'nusnr:f,oar:lunr:uriflryrarnrruflrrudrfifirJ:sfryrBnryr

Studying the nature of conflict and how it is resolved from a variety of

theoretical and applied perspectives. Students wi[l. be ab[e to describe and apply a range of

conflict resotution methods, including mediation, negotiation, and advocary. The course is

very practica[ly oriented with a large workshop component intenrroven with the tectures and

audio-visual presentations. Students develop conflict resotution skills particularly through

group-based formal negotiations within the general context of business organizations and

the specific context of employment relations law and practice. Adopting a problem based

learning approach; the course emphasizes the importance of student's communication skills

as an essential attribute in effective conflict reso[ution.

902354 nr:u.Jf,au[rJa.ruacfiruu'lo{dn: 3Q-2-5)

Organization Change and Devetopment

nr:finurflrufi'ruaunl:Lilf;auurilartoranrnurrndorfifir.ran:vvrurioorrinT : rrrr'o
finuriEnr: nauilf,Lunlra-on1:fl1:nJ6auurjarn-rursi:vfriflor,0nuFrna ndrruavorrinl:uauvrlerul

" 
o u u ^,

o.r ri nr:'[vin 5or ri o n r : uJ f, u u uil a {

Studying the problems and environmental changes affecting the organization,

including techniques and strategies in change managements from individuaI leve[ to

organizational [eve[ in order to ensure that the organization wil.[ be abte to resist to

organization change.
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902356 n'rruBul:nr:f;lnau:urrasr{ruuryiyrurn:uuurilunnr::ufi zt 3Q-2-5)I

Training and Development in the 21s century

nr:Guuinr:uiur:nuurirutavnr:niruurnurrir ufrlvruri'nuvnr:Gauinaonfiimuaysun
u 6r i- c uv - & vfi'nuvlunrt':Tiufr 21 luri'rrionr:vriruurqnarn:rrr'uoru nt:#.irnnuavil:vrfiun':u6'olnr:"Lunr:

viaumiflurn:!uuu n1:?''l.ittriu nt:oonuruuilon::unr:rlruurunaln: nl:yluyt'luuaytj:vufiuzuanr:

ri'suurilifltJlnriluud naermdnr:fi'ruurvinurn:ruudrororrinr: nr:6'rrn1:[tuuLrayyrTnruryinurn:ti!

lriuti E-[earning nr:riruuouluu'rurau naqvrdnr:fi'ruuryinurn:lr1utifr'ltuflolriuurav"Luournat!t

Studying the talent managemenVtatent development, Lifelong learning skitls,

and 21st-century skilts. Topics inctude introduction to human resource development,

observing and assessing HRD needs, ptanning, designing HRD activities, reviewing and

evatuating HRD, organizational HRD strategies, HRD providers and partners, E-learning, HRD

and theory, poliry-making and HRD, strategic HRD, and the future of HRD.

902361 6n?ilurnr:6'rrnr: 3Q-2-5)

Manageriat Psychotogy

nr:finuruu:6nniugruvrrtfiruinimarrravuqfrn::Iuuurjluorrinr: r,uf.,fl,rur',,
inivarfifiaran:vvuqianqAnrrrn.rirJfrt6mu fitfir.rarrorn fr'nunfr n.rdro'.r, dyr6vraurrd'tnruau

u:loflo n1:finurn1:rJiuu,Jf;Erunqfin::uurirytiluorr{nr:rfionrrufiil:viyrBnrnlunr:rJfril6rru

Studying the fundamental concepts of psychotogy and management of
human behavior in an organization, inctuding psychotogical factors and their effect on

human working behavior such as attitude, communication, social influences and motivation,

inctuding the way to change the human behavior in organization in order to increase the

effectiveness of working.

902377 :vrfiaui6i{rrdrunr:{nnr:uYuurn:uur*ti 3Q-2-5)

Research Methodol.ogy in Humrn R.rorr.e Management

nr:finurruu:6o vrqrsfi- uravtfrrrufi'nryslunr:ir-rrfitur8.rqrunrnuasufilililrru
rd d u eA r u Q 6

14 u 11 1 u rrji ul rfi o u n : y u r ufi'n ufr u m n ri x riulu n r : 6'n n r : u Yl,i u r n : I uu rl

Studying the concept, knowledge and skil.[ in both qualitative and quantitative

research methodotogy in human resource management, reviewing and comparing the

different paradigms of human resource management.
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uod902372 n0ur'lurri{r{luuasae}6t'lfin::udulrud 3(2-2-5)

Emptoyment Laws and lndustriat Retations

nr:finurrfio':rTunrru#lrtuii:vv'irrulu{r{ z an{tfifiuvrrrvrlufilixru fi'rrionr:
U

t:uu::'liln{ ail5 n?'rtJ:ur.rqtaufl0{u1ua1{uauanal{ aySU:sLutu UisLFtutflu?nun?1:ia:JvruE[uUU
v Au v qu&q v u 6

n1:41{{1U nflU!',lUtL:{{',lu?lu{n! Ltvt{ Lunln:Euast0ntu ayflllItt:{.l'ruuauauflu5tL:{{1u nl:
, d' \ y u u 9 4 a jo 

-ta:a'r9ro:o{ L.iau Lfln1:o'r{{1u aaaFln'r:d{nil uasnr::srutovrnrm 6nutngulruu:{'t'tuyt6ilnry

tdu nnutraq'rn:otuu:.r.nu nflvlrluu:{{ruf;'!fl-ui5 nnralraigiatafio#ur{'uf uuavnnulru

rJ:vffud'rnr

Studying the mutti-disciptinary employerlemployee relations and their rote in

the workp[ace. Topics include employer and emptoyee rights and responsibilities, benefits

and equity issues in employment relationships, applicable labor tegistation both in public

and private sectors; labor unions and federations; collective bargaining; terms and conditions

of employments; sociaI welfare; and dispute resolution. Emphasize important Libor

legislation such as The Labor Protection Act, The Labor Retations Act, The State Enterprise

Labor Relations Act, and the Social Security Law.

90243L n1:u3fi 't:n?''tilfi alnualuroirr[:.r{'ru

Managing WorKorce Diversity

3(2-2-s)
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Studying about workplace diversity issues and about responses to those

issues, se[f-awareness about our own responses to diversity and differences, skil.|. at

diagnosing and responding to diversity-retated dilemmas in the workptace and eisewhere,

skil.L at being a constructivety criticaI observer and consumer of others' efforts to diagnose

and respond to diversity issues and insight into how an organization can manage differences

effectivety and draw on its diversity as a va[uabte resource.

902432 n1:#uilu1nr:6'rrnr:vrYyruln:iluuri 3(2-2-5)I

Seminar in Human Resource lvlanagement

n1:rai uiln?rln ioll#fi Snriol rio nr:dtruoirfrruvr ivr ur n::luudruu orri:':l
I
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Preparing Human Resource students hoListicalLy; inc(uding professionaI

grooming and appearance in the workplace, effective presentation skills using technology,

human resources and employee's rules of etiquettes, and business etiquettes for HR

emphasizing the application of the 21't century workptace skills.

902434 fl 1:21.:UniUtv{O2UrnUUU 3(2-2-5)

Retirement Ptanning

n?1:.rGird'6lJ lroutfla uavn:s!1un1:lr{rurudrunliliu aflfllyi druqnnn n1iljiyii
)-"i

n?.r Lau{ ffi vn1:lisnTunxllrlnn{dxu uas n15x1{rrrlulufurnduru

lmportance, scope and ptanning process of preparing personal f]nancial

statements, heatth management, risk management and personaL security assurance, and

planning for retirement.

902439 n']la'on1:vi u1n:uuuri:vfi'j'r{rhsrvr6 3Q-2-5)

lnternationaI Human Resource Management

nrsfinurLLu?vri{nr:6'onr:lriyiorn:!uvd5uu'i1{l5utvr6 fl154r: 1 n1:vis!1.r'r

vriflulflr uua nrnoruryru rr:ltrua'!fiuf :'rrlri.i? rLtltlo{6nri iruui:i! uasanlyirr'rn#o!eir.:.,1

Studying the international human resource management; staffing, human

resource deve[opment ,compensation , labor reLations inctuding organization structure

cu[ture and working environment.

902443 n1:?'r.iu.rud, unr:rJfruG.rruuarnl:uB ltiani:6u[ri.r 3(2'2'5)

WorKorce Ptanning and Tatent Management

n1:finulvrqui o{ril:sna! rrauttu']Aon1:11.rrrrruri1a"{nurfi{naqvri5 lt'rulrfrnw
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902436 nlr{onlrnxTxidrud.rraiuuacr{nrul iyiuln:uqurl le-z-s)

Know(edge Management for Human Resource Devetopment

nli6nurfi.in?1 yl'rsuasydnnria"onltn?r i :r.Jr,rrlr-lnr:6'onr:daua In:lairl
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Studying the definition and principle of knowledge management, formats of
information management, structure, strategies, too[s and technoLogies for management and

development of human resource, knowledge base and information system of knowledge

management in human resource.



63

Studying strategic workforce planning and all of its elements, the value that

strategic workforce planning provides to organizations, design and apply a strategic workforce

planning and talent management process appropriate to the context of organizations, and

articulate the different skitts sets needed for effective strategic workforce planning.

902445
A-

tvuu6llt6lutYr6 ltitan']tiq n1t

Management lnformation System

3(2-2-s)

n15fi null5s rryl dnurusuav:l ullnl:'[{iytltla1:aurylfi Lfi onr:i'onltdor:auas
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61u{ara tnso{frouavtyrnfrn Lunr:oonuuuuavlLn:1su:u1JrJ nr:1{:ywar:autylfi !fiodfiua!u
nlio'o afl oriliyr: uav n1rfiqru1{o!a rfi o n1i!ii4ri6'0 nlilurtiirna

Studying types, characteristics and characteristics forms of management

information system, tools and techniques of system ana[ysis, implementation of information

system for manageriaI decision, the deveLopment of management information system.

902482

nr:fin!frr--Frruluo {dn:r'1{1v;oanrul:c noL nr:1ua'nuruv{rufiLfir'rdo.iri1.ra1fl1

n1:i'qn1ivril,r ulniruudlnrfil;ru?Ld':hilririo an'ir a fr'rjanr.i uravifrsr6o{6'o1ir:ru.irua:!rian r)
-. ;i -.n.i1uL!oauaon1: nd1u

Apprenticeship in organizations or companies both the government or private

sector relating to human resource management for not less than 8 weeks with comp[eting

students' summary report after traininq.

n 1:ilnau:uu;o n1:iln.i'lu

ProfessionaI Training

3 fid2ufiel

3 Credits

902456 nlriln6ouuagn'r:1#irGnr*r 3Q-2-5)

Coaching and Counseting

6nurvfrnnr: ttavrynfinei'r.:..1 tunr:fi naoluasnr:lvftirrJinuruacuuvdruri

r.rLr!.inuuQtluacnl:tlnLynLnrJnnl: aouLlr0 Lynl: arL'tvl:yr6'tfllLruuu LL0{nn1l u!:uayDnlyr

lrn0ldu tt'av!narn5'lu or6nr: nr:t'onr:rioioolnd nller'1ri!n1ty'r.iiriu nr:lSvr:nrrrrliouu6.i
, i J ov- - -1Enl;*avtJlA:n1:A'r{1 A1 ',]:flU',r}]',r Lt LLn15 L}1n15tJfla0U[avn15 L n1!5nB1tflA Lytno!:3A 5nlYr

1unr:o-onr:v:"na1ni lud
Studying the principles and techniques of coaching and counseling

subordinates and employees in the organizations for better performance, comptaint

handlinq, conflict manaqement, methods and measures of effective human resource

coaching and counse[ing processes.
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902484

nr:7lnr.Jfr116rru1urio.:fiufiarfluarrritrfifinurluurira.rrunrnigraiouontulu
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Professional work experience in the area related to the students' fiel.d of

study with the government or private sector management for not less than 16 weeks with

completing students' summary report after training.

902485 ivrarfiilud:r6'uGryn;1n8 1 3rariaufier

UndergraduateThesis I 3 Credits

finrgrnr:rfiuuu6'nn1:rauLvFrr.la inqrJ:varr{ flryrarnr:i{'a rioallfrgru nr:u6oilur

:vy'jrror6rJ:vnourirr 1 lunr:lirio-rr niorvirrirtauoln:rirrivrurfrvrud nruldnr:qltLafloio'ror:Eifi
U

u:nul
A writing study of background and signification of the research problem,

reseach objective, hypothesis. A linkage between other compositions in conducting the

reseach. A presentation of research proposal in included, under supervision of an advisor.

902486 ivrurfiilud:cduGruruniz 3rlrirufin

Undergradrate ft,"elis rr 3 credits

nr:irn:rsfiuas#rrn:rsri{ora nr:6nrrudora nr:a:ileranr:io-u nr:d'ortr:rJr,rilUUt!
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n r ulfrnr: n urar o{ o''ra1: tifi rjinur
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Data anatysis and systhesis, data interpretation, research conclusion, research

report writing, manuscript and presentation in various types, under supervision of an advisor

909101 n'ri{nn1:q:fio:cu'jr.ril:srmn 3(2-2-5)

lnternationaI Business Management

or6r.J:vnouflo{n'r:rjr"1rfruo:fro:vv'irlrj:vrvn riao::rvrrdruo:fro:vu'irril:vumn
nruu'runr:donr:o:fr0:vr,t'jrril:vtvta naqvdn'r:o-ornr:o:fi0:sv'jrril:ctvlo

Fundamentals of international business management, ethics in international

business, internationaI business management process, and internationaI business strategies.

aufiofinur

Cooperative Education

6 rarirufier

6 Credits



65

909102
Au

n1:fla1aru0.:gtu

Principles of Marketing

n1:Anu'ttfiuxrYurarirfiuxnliFrarFi u11ur?lfl0{n1imatnltr#{nu nr:il:vundldnrulu
<atuvy,Jt,

0dnn15 :?iln{ Uanll11.in'l:Fa1n n?]:JFl0.in1:10{Ann'l n1:A51{ilan'tyl't.tflt:nAtn n1:AOA1:nilrrr nr:! ! -- - -ri- "'

aluolnrurir rfroraSo?uildmFr?:41ilr:nlriraannr:vrr.:n']:rtarFl'[un1:qr'nf,ulotololrinr:td

Studying an overatl view of the marketing function, the rote of marketing in

society and its application within organizations. Topics inctude marketing vatue, understanding

customer's vatue needs, creating vatue; communicating vatue, and detivering vatue. Upon

completion, students shoutd be abte to appl.y marketing principtes in organizationaI decision-

making.

909103 rvraIuIa6a, :6ull6raeuian::ilrfioE:fio 3{2-2-5)

lnformation Technol,ogy ana tnnoration for Business

n r : il : v u n oi'ldtvr nTuIa E a r : a u rvr fl u irr n : : il si l.i.l rfi ohiluq : fi o ua v n r :ldrni o { fi o ra u

tov'l*rivrlnorLfirrnoflunr:zu6nf;o1unr:airrairnr:tru*avfion::tyrro:fi0 Iqulirrrumrufitdiu

tJoul4lJlu tta v1n:r n r:ri rr 1

Apptications of information technotogy and innovation in business. Usage of of

computer software and toots for using in promotionaI materiats and business activities according

to assignments and pro.jects.

909204 rad'nnr:rn:uof,1ani 3(2-2-5)

Principtes of Economics

ttu?6orvrr{tfiiuifl1aai nr:itn:rvdorJarririof,udruavoilururolf,udr nr:riruuai'ta't

natnnr:lirrruto{rralquuurixl nr:ldvrYvrrurn:oEjrrfirJ:vfivrBnrn :ru10i !iyrJlrrfrirayo.:riil:unouudn

u vr u'rvrfl o { Yi ut u ura v fl q o-u n 1 u uo n fi fi r.J a ri o n r : rir uu or : r u16' rl : yr rm fr

FundamentaI economic concepts inctuding analysis of factors undertying demand

and suppty; price determination; market mechanism in various types of markets; efficient

utitization of resources; nationaI income and major components; and rote of government, money,

externaI factors in income determination.

g}g2o5 nr:u?yr:6'on1rriilu1n:illuri 3Q-2-5)
I

Human Resource Management

uiuvto.rorrinl:tfiuxnnvr;flurn:ilruti :rufirimnil:varr{riruyir^rurniiluuduyru'ryr?.ro{
ll

nr:uir41:t'nn'nvr:-uurn:n'ruluorrinr: ruu:hiluavrJ:v16u6'ruoiur::illunr:ui14'r:yYy!u'rnr:.ruleri
id

nnuil'ruvlx.rriaflivuurtov:r,,lurn:BJu19u fl'rv\:?uto{n1:a-nn1:!na1n: nr:firuurn?1ila'trWud o?'urilaoariudi
o .1" .i"[uanrufilirrlu o?lilfiuo{lufrrirrru Lrr.r{]uaiil}Tud aflry!Lr?ofroilnr:lirrru nr:a'nnr:zuanouuyu

rirrtorttvru nar.i:vTu'uri nr:irn:rv#rlu nr:0onutllr.lru nr:'t'r.lluzuuuYvrurn:iluuriuravnauudnr:{'prnr:9t
va

yt:1,!u1n:il1J19U

3(2-2-s)
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Organizational context of human resources, including HR objectives and HR's

role in the organization, trends and ethical issues in HR management; legislation affecting HR;

overview of the staffing management function, training and development, employee

relations and workplace heaLth, safety and security; overview of Labor relations and

unionized work environments; managing total rewards inctuding compensation, benefits and

job analysis and job design; HR planning and strategic HR.

909206 u6'nnr:riry6 3e-2-5)

Principles of Accounting

uu?6 o ra s fin n1iy1.ifry6 rJ:vlatdtortoXaurrfrgfi raa'n nr :fryfi rfunsugru fry6
5'1016 ttavnisttariuao n1:Fr?!n [iu6n 2{oinr:frufi Lravi!tru!nl:fryfi

Concepts, nature and prlnciples of accounting, effectiveness of accounting

information, the balance sheet, income and cash-statement, cash control and voucher

system, and accounting rycte and accounting model.

9og2o7 r,lannr:rrrnr:rt u 3(2-2-5)

Princip(es of Finance

LLu?AoLLasyd'nn1l n1:iLal1vl.i{!tJtuln ni:Liu rrninn1:irn:1v {untiriurfio
rJ:rqndl{ri'rnr:r1.i uru!6'0n1: nr:n'run! nr:sr'ofiulo rirlddru uacn:v!xrn'r:r1'r.inliriu

Concepts and princip[es of finance, anaLysis of financiaL statements, financial

analysis technlques applied to management planning, control and decision-making, including

cost and budgetary procedures.

gog2o} nflufrda.rdunr.in0 lud:fia 3Q-2-5)

Business Law and Ethics

n?r!l4l]'ru tu:vrn uaurirfrLd'ndtornnvrreo:fiorfordu nr:fir.rarir6'rlduavnr:

6n'ruurralunr:!:vnaro:fiotorron{! r.riain'lid{railriv!!n'ri6lraiuavnr:6:Ln:orfrriTnn
ttasn?1!a! u[tvl4?l{nav lunln:no

Meaning, categories and hierarchy of Law, the operation and interpretation in

private affairs, free trade promotion and consumer protection policies, and the retationships

between Law and business
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gog26t n'rrdoa'rr:srl i1{iorus::urdo.rslu 3e-2-s)

lntroduction to lntercutturaI Communication

6nurat^rurruutavorritj:vnorto.rie!uo::rl ririur uasrurolyrriruuo::r'[u
liuvrrir.l 1 uavdvrBvratoriruu6:i!Fioniu!iun15eoa1:uavnli6nrtLviqfrn::lnr:doar: riru

at ou - .j
L14 t:UULI'1[0n:U!1!n',]ia0a1t LU19r 1.t0il1.r [tavL:1]ytyl[tF n o1{ nuL[a s n5sutn 0{,]tr]1.J65: !to{ nL

uavtoriniuo::u6u 6rovd'larfiryrunrtrf roorn6frnrrrsar uavfi'nusrrasn':ruatLr:alt,tnr:
n,-
d0 a1:5V14?',r{'t 9!Unt5!

Study meanings and elements of cutture, cuttural values and perception in

different contexts, and influence of culture on communication processes and

interpretatlon of a communication act. Understanding of communication processes in

different cultures and contexts and to be aware of their own culture and other cultures,

enhancing, and inter-culturaL communication competence and skiIts.

gog3og n1?sridluarflqAnrr a.iinr 3Q-z-5)

Leadership and OrganizationaI Behavior
a.i

n1ifr nu1[nuxfllyraiotorfl ouonrnna na'rL uaso{rin1: erl!ryi1rfr u oiug::rLlu
ic i- - -frfrmu anrnueodolnr:ri'xT ufrfirl:viyr6zua vrqufruavnauvrdllnr:rYruur:r.Jul!yiqfrnii!

0{nnl: n11 rLluzuu1n1:a:1.i LL:.l0{ L0LrasllqFnl:!]alu!nFta nl:Froau Ln tlavnl:un!ryy1 nl:
- , id ; --- .-
00n1:narvl!n11!ualnua1u:1ltL1l1rn1:LllutJulLtaunlSaaal: n15 tunl!:nB']r1u tu 1Jvl1r'tvtta.t

tirlrouavdyBvralu6'runr:riur:yirarn:ruud n1iflhu1a.ifin1:u,avisiruo::r'tufilirlru uas

nr:airrnrrllirrflo
Studying the individua[, group and organizationat dynamics; equity, ethics

and fairness in the workplace; productive work environments; theories and strategies for

deveLoping an organizationaL behavior modeL; Leadership, motivation and individuaL

behavior; decision-making and probtem-solving; managing diverse groups and work teams,

leadership and communication styles, internal consultlng, rote of power and influence in

human resources, organizationaL development, and workplace culture and trust buitding.
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3.3 ชื่อ สกุล ต ำแหน่งและคุณวุฒิของอำจำรย์ 
 3.3.1 อำจำรย์ผู้รับผิดชอบหลักสูตร 
 

ที ่ ชื่อ-นำมสกุล 
ต ำแหน่ง 

ทำงวิชำกำร 
คุณวุฒิ

กำรศึกษำ 
สำขำวิชำ 

ส ำเร็จกำรศึกษำจำก
สถำบัน 

ประเทศ 
ปีที่ส ำเร็จ
กำรศึกษำ 

ภำระกำรสอน 
(จ ำนวน ชม./สัปดำห์/ปี

กำรศึกษำ) 

ปัจจุบนั 
เมื่อเปิด

หลักสูตรนี ้
1 นายพงศ์ศิร  

คงแถวทอง 
อาจารย ์ M.S. International Human Resource 

Management 
Coventry University United 

Kingdom 
2560 

12 10 
ร.บ. รัฐศาสตร ์ มหาวิทยาลยันเรศวร ไทย 2558 

2 Mr. Gavin 
Nicholson 

ผู้มีความรู้
ความสามารถพิเศษ

เป็นอาจารย ์

DBA. Business Administration Victoria University Australia 2561 

14 14 MBA. Business Management Victoria University Australia 2557 
Grad Cert Business Swinburne University Australia 2554 

3 Mr. Lorenzo 
Garin Jr 

ผู้มีความรู้
ความสามารถพิเศษ

เป็นอาจารย ์

M.A. Public Management  Naval State University  Philippines 2552 
14 14 BSEd English Naval State University Philippines 2546 

4 Dr. Eugenia A. 
Boa 

ผู้มีความรู้
ความสามารถพิเศษ

เป็นอาจารย ์

กศ.ด. หลักสตูรและการสอน มหาวิทยาลยันเรศวร ไทย 2558 

14 14 

M.Ed. Educational Administration Rizal College of Taal  Philippines 2553 

BL. Laws San Sebastain  Philippines 2547 
B.Sci. Business Management San Sebastain Philippines 2539 
B.A. Political Science University of Batags Philippines 2539 

5 นางสาวทัดดาว 
กุศลวัฒนะ 

อาจารย ์ LLM. Intellectual property law Queen Mary University 
of London 

United 
Kingdom 

2556 

10 10 LLM. International trade law and 
intellectual property law 

University of 
Queensland 

Australia 2551 

นบ - มหาวิทยาลยันเรศวร ไทย 2549 
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 3.3.2 อาจารยป์ระจ าหลักสูตร 
 

ที ่ ชื่อ-นามสกุล 
ต าแหน่ง 

ทางวิชาการ 
คุณวุฒิ

การศึกษา 
สาขาวิชา 

ส าเร็จการศึกษาจาก
สถาบัน 

ประเทศ 
ปีที่ส าเร็จ
การศึกษา 

ภาระการสอน 
(จ านวน ชม./สัปดาห์/ปี

การศึกษา) 

ปัจจุบนั 
เมื่อเปิด

หลักสูตรนี ้
1 นายพงศ์ศิร  

คงแถวทอง 
อาจารย ์ M.S. International Human Resource 

Management 
Coventry University United 

Kingdom 
2560 

10 10 
ร.บ. รัฐศาสตร ์ มหาวิทยาลยันเรศวร ไทย 2558 

2 Mr. Gavin 
Nicholson 

ผู้มีความรู้
ความสามารถพิเศษ

เป็นอาจารย ์

DBA. Business Administration Victoria University Australia 2561 
14 14 MBA. Business Management Victoria University Australia 2557 

Grad Cert Business Swinburne University Australia 2554 
3 Mr. Lorenzo 

Garin Jr 
ผู้มีความรู้

ความสามารถพิเศษ
เป็นอาจารย ์

M.A. Public Management  Naval State University  Philippines 2552 
14 14 BSEd English Naval State University Philippines 2546 

4 Dr. Eugenia A. 
Boa 

ผู้มีความรู้
ความสามารถพิเศษ

เป็นอาจารย ์

กศ.ด. หลักสตูรและการสอน มหาวิทยาลยันเรศวร ไทย 2558 

14 14 
M.Ed. Educational Administration Rizal College of Taal  Philippines 2553 
BL. Laws San Sebastain  Philippines 2547 

B.Sci. Business Management San Sebastain Philippines 2539 
B.A. Political Science University of Batags Philippines 2539 

5 นางสาวทัดดาว 
กุศลวัฒนะ 

อาจารย ์ LLM. Intellectual property law Queen Mary University 
of London 

United 
Kingdom 

2556 

10 10 LLM. International trade law and 
intellectual property law 

University of 
Queensland 

Australia 2551 

นบ - มหาวิทยาลยันเรศวร ไทย 2549 
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A
4. o.:autsnoutnu?nurJtsdun'mfunlndu'[J (nltrJn{1u fitod no6nul) (o'tu)

v6'nam:l5vr:o:fior.lrufrsr arrrirr n r:r"n n r:v in ar n:ruuri (rafrnaF:ururtrfi)

rirrauo:r uirrnr:f;lnau:rLraioflnmur'rluuavsir.:l:vuna uav aviofinurlfluuzuunr:Guudu

tJfi a nrnqqiouuacdufl fi 4 nrnnr:finurlarud'r:ruavro'uoeiohlfi

nr:fl nrJfr tGmuluorrin:rirr 1 viaaarul:vnornr:lu#nuruvrrufi 16o'rtorniu

arrrnr:i'onr:vivrarn:luuri'lririounir 8 fr'lorr.i urarrinfinurfroro"olir:re]rrua:lzuanr:

n{1uu aauaon150.Jn{1u

Apprenticeship in organizations or companies both the government

or private sector relating to human resource management for not tess than 8 week

with complete students' summary report after training.

902482

902483

tJ14't1vtu1au

the university

902484

nr:flnou:uuionr:finmu

ProfessionaI Training

ar,tfioEnur

Co-Operative Education

3 rarire,fin

3 Credits

6 rarirafisr

6 Credits

o r.rrirufisr

6 Credits

nr:fl nar:rvio nr:rJ fr rifi rrulurirrrJ:v urn n1n alfifr nrrrL ttiutat o r n

ProfessionaI training or practicaL training abroad subject to approvaL of

q J ii i-
n1:rl n!lLa{1L Lut:0.:vtnLln!411'r?11vrfi nul Lu14u'lu.l'lufl 1n:6 u:0 t0ntL

1ua-nuruvmufirfiurrio rfiiarrrnt o-onr:vinrrn:ruuritririo un'ir 1o ar-oti uavrin6nur

fialoiolir:ralrua:!zuanr:7lnrru6of; laonr:fl n.lru

ProfessionaI training in the area re[ated to the students' field of study

in the governmentor private sector management for not less than 16 week wlth

complete students' summary report after training.

4.1 rt19r:61uflaflr:Gauftal :caunltninladulu
n':'ure'rorii.i'trrianr:Guuill:sa!n15fl:nlnaurr:to{iisr fi 6'ld

t. fi:criurlifiu m:rsiourar fioaoriqoin ilit6nuo::url:itutai#nlSvrl
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2. inruf,uavnrutdrloluv6'nnr:zvrqufr rfi orirh.JrJ:cfl nefld'Luvhusnr:

LllLFl.l'lL [ua01u1J:vfl 0!n1lY5Ov1r'] U.11u

nr:ilnou:uraiafi n{luluei1{drsr 6
lnternationaI Academic or ProfessionaI Training
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z.z.z.s 1d'nr:aouloa1:rurnr:rilnr:lir.lru (Work-integrated Learning)
.;

?.2.2.6 Aavl\anaorufr (Field Trips)



                             2.2.2.7 ใช้การเรียนการสอนแบบทีม (Team Teaching) 
                             2.2.2.8 ใช้การเรียนการสอนโดยชุมชนเป็นฐาน (Community-based Learning) 
                             2.2.2.9 ใช้การสอนแบบเนน้วิจัยเปน็ฐาน (Research-based Learning ) 
                             2.2.2.10 ใช้การปฏิบัติงานกับแหล่งประสบการณ์วชิาชีพ / สถานประกอบการ  
           (Professional Training / Co-operative Education) 
  2.2.3  กลยุทธ์การประเมินผลการเรียนรู้ด้านความรู้ 
                             2.2.3.1 ประเมินความรู้และทักษะโดยการทดสอบแบบข้อเขียน สอบปฏิบัติ  
                             สอบปากเปล่า และการสังเกต พฤติกรรรมการเรียนรู้ 
                             2.2.3.2 ประเมินทัศนคติของการเรียนรู ้โดยการใช้แบบสอบถาม หรือแบบรายงานตนเอง                 
                             2.2.3.3 ประเมินผลงานที่นสิิตได้รบัมอบหมาย 
                             2.2.3.4 ประเมินผลโดยแหล่งประสบการณ์วิชาชีพ /สถานประกอบการ 
                             2.2.3.5 ประเมินผลโดยใช้แบบทดสอบวัดความรอบรู้ 
 2.3  ด้านทักษะทางปัญญา 
                2.3.1  ผลการเรียนรู้ด้านทักษะทางปัญญา 
              2.3.1.1  วิเคราะห์ สังเคราะห์ น าความรอบรู้ทัง้ด้านมนุษยศาสตร์ สังคมศาสตร์ และ 
   วิทยาศาสตร์ไปใช้ให้เกิดการรู้เท่าทันการเปลี่ยนแปลงของสถานการณ์โลกท าให้รักโลก 
   รักธรรมชาติ รักสิ่งแวดล้อม และสามารถอยู่รอดในการเปลี่ยนแปลงในอนาคต ทั้งนี้เพื่อน าไป
   ประยุกต์ใช้ในสถานการณ์จริง ท าให้เกิดการปรับตัวให้เข้ากับสังคมไทย สังคมอาเซียน และสังคมโลก 
               2.3.1.2  แสดงออกถึงการมีวิจารณญาณคิดแบบองค์รวม โดยสามารถเชื่อมโยงความรู้
   ระหว่างมนุษยศาสตร์ สงัคมศาสตร์ และวิทยาศาสตร์ได้ และคดิสร้างสรรค ์ใฝ่เรียนรู้ และ
   ผลงานนวัตกรรม ผู้ประกอบการ  
   2.3.1.3 มีคุณลักษณะที่พงึประสงคต์ามศตวรรษที่ 21 และมีคุณลักษณะของการเป็นผูป้ระกอบการ  
      2.3.2  กลยุทธ์การสอนที่ใช้ในการพัฒนาการเรียนรู้ด้านทักษะทางปัญญา 
                      2.3.2.1 ใช้การเรียนการสอนแบบปัญหาเปน็ฐาน (Problem-based Learning) 
                     2.3.2.2 ใช้การเรียนการสอนแบบการทดลองเปน็ฐาน (Experimental-based Learning) 
                    2.3.2.3 ใช้การเรียนการสอนโดยโครงงานเป็นฐาน (Project-based Learning) 
                              2.3.2.4 ใช้การเรียนการสอนโดยการท างานเปน็ฐาน (Work-integrated Learning)                             
           2.3.2.5 ใช้การเรียนการสอนนอกสถานที่ (Field Trips) 
                              2.3.2.6 ใช้การเรียนการสอนแบบเน้นท างานเปน็ทีม (Team-based Learning) 
                              2.3.2.7 ใช้การเรียนการสอนแบบเน้นกิจกรรม (Activity-based Learning) 
        2.3.3  กลยุทธ์การประเมนิผลการเรียนรู้ด้านทักษะทางปัญญา 
                  2.3.3.1 ประเมนิความรู้และทักษะโดยการทดสอบแบบข้อเขียน สอบปฏิบัติ สอบปากเปลา่  
                              2.3.3.2 ประเมินกระบวนการท างานเป็นทีมและการสังเกตพฤติกรรรมการเรียนรู้ 
                              2.3.3.3 ประเมินผลงานทีน่ิสิตได้รับมอบหมาย 
                              2.3.3.4 ประเมินความสามารถในการคิดวิเคราะห์และแก้ปัญหา 
                              2.3.3.5 ประเมินผลโดยใช้แบบทดสอบวัดความรอบรู้ 
 2.4 ด้านทักษะความสัมพันธ์ระหว่างบุคคลและความรับผิดชอบ 
         2.4.1 ผลการเรียนรู้ด้านทักษะความสัมพันธ์ระหว่างบุคคลและความรับผิดชอบ 
                       2.4.1.1 แสดงออกถึงความสามารถในการท างานเป็นทีม มีความเป็นผูน้ า และมีมนุษยสัมพันธ์ 
                      2.4.1.2 ปรับตัวให้อยู่ในสังคมที่ต่างวฒันธรรมได้ 
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