NANGATUINITTINAVUINA
A1U13YINTIANITNINYINTUYWE
(VANFATUIUIYNR)
nangnsusuuse w.A. 2561
Bachelor of Business Administration Program
in Human Resource Management
(International Program)

Revised Curriculum, Academic Year 2018

AMYIAYUIUIYIRN UNIINYIABULTADS

Naresuan University International College



a15U8y

nan 1 dayanily

1.

w o N ok WL

I
N = O

13.

s¥ia wazdevdngns

Fousgay wazanvdn

Jen

Fnumheiniiounasandngns

FULUUVBIVANG RS

AOUNNYDINENGAT UazNITNTANDYLR/Iiureuwdngns
AundonlunsiveunsdngRsTilinnnw wagiasg Iy
odwflanusausznevlimdsduianisinm

Fo uwana fuvLs uazANANANYIveNNSEETURRTEUNANaRS

Y U

. anufidanisiseumsasy
. WiNMT wasraalunsusuusmdnans
- aonumsaimeuenviiensiaunfdnduseshunfinsaniunmsnunuvdngns

12.1 a@pumMIivisenIswaILImMmILAsEgia

12.2 @01uUMIUNSENSWAIUININEIRN LaziRiusssy

HANSENUAINTB1 260N TR IMANGRS LazAuifedesuRusisvesany
13.1 MSWRIMANERS

13.2 euifieatestuiusiavesanty

14. puduiusiunangesdunilageulupmy/naignduvesaniu

14.1 naudv/seinlundngesiiilnasulnennz/naivy/vangnsduy
14.2 ngwdvyeinluvdngesiileasuliniadv/vdngasduseswsoy
14.3 MIUINISIANTG

RUINN 2 ?’J'E]Z\JJGLQW'IS'(JHQWé’ﬂQGIi

1.

2.

Uswgn mudfty uaringussashveadnans
1.1 YSsrvemangns

1.2 TnQUszasRvemangns

uN R UTUUSS

~N N N NNy AN N NN R R, e

o 0 0o



#1508y (si9)

v
wN9Adl 3 sTUUNIANISANY Nadliunns wazlaseairsvamangas

1. 3¥UUNISIANISANY) 15
2. MIAdUMINANGNS 15
2.1 Ju - varlunmsaudiunisiseunisasy 15
2.2 anaudRveIidAnY 15
2.3 Ugmvetidnusnian 16
2.4 nagmslumsiiunsifteudladam/desriavesianlude 2.3 16

2.5 wnuns5ulidn wazgdnsansdnulusees 5 Y 16

2.6 UUTFINUMUUNY 17
2.7 SEUUMSAnY 17

2.8 MsgUlaUNUIeNg 5189737 WAaLNNSAMZLUIULIUIINLTIINGNas (A1) 17

3. ANgATHALEIATERADY 18
3.1 viangms 18
3.1.1 IUNIENATINARDANINGAS 18

3.1.2 lassasvdnans 18

3.1.3 53 lundngns 19

3.1.4 WHUAISANY 28

3.1.5 A1esu18IIeIm 35

3.2 ANUNRLNYUDITHEINN 68

33 g ana ALILLAZANIAIYEI1A1Y 69
33.1 919138KTURAYRUNANENS 69

332 919138U5EAMaNgNS 70

4. psrUsznauisafulszaunisainirauy (n1sinau wieaniadne) 71

5. 99MUUALNYINUNITVINTASIIUNTBINUITY (A1T) 72



AUy (sia)

wuandl 4 wan1siFeuy nagnsnisaeunaznisUsziiuna
L. MIRRIUIAMAN I NLAYYDILEn
2. MIRAUWANTISeUsluusazau
3. wiuiuanansnssemusulieveuIInsgIuRaMsEuinvangmags i
(Curriculum Mapping)

wandl 5 wannasTuntsUszdiunadise
1. ngsedeuvsenaninaeilunisivissauaziuy (nse)
2 ﬂssmumimuaaummgwumaé’qu‘émmﬁﬁm
3. mm*ﬁm‘iﬁﬂL%ﬂmﬁﬁﬂmmuwﬁﬂgm

Waadl 6 NSHAILIANNRISE
1. AMswseunsaInsueasedln
2. MyimuIANLasinwlilniAmIaIsd
2.1 MIRAUIMNBENITINNITIEUNITEDUY
2.2 My AsNMIuagIvTweudun

wail 7 nsUsEiununwangns
1. Msmiuansgy
2. Upudin
3. Udm
4. ARNSE
5. viengns nsleunIsaeu NMaUsediudisey
6. Aatiuayunsisous
7. Fadnanisanduau (Key Performance Indicators)
7.1 duistivdn (Core KPIs)
7.2 frsTuasvdngns/anutin (Expected Leaening Outcomes)
7.3 fusiluseduamine e

wail 8 MIUszfiunazuuzansiliunisvemangns
1. mMyUssliudszaninavanisdaou
1.1 mMsUsziliunagnsnisaou
1.2 m3Ussdiuwninugvesanansdlunsldununagnsnisaeu
2. myvssdiuvangsslunmey
3. mMyUssdiukansAUOUANTIUasBANEaNgnS
4. ATFUIUMTNUNIURNAN TUTSEIUMUNUUTUUTIMANERT LasurunagnsnIsaou

74
74
82

92
92
92

K
93
93
93

94
94
95
95
97
97
98
94
99
100

101
101
101
101
102
102



g5y (da)

AIANUIN

AANWIN N MTSBuigunangnsuTuUTe w.A.2556 Laznangnsusuuse we. 2561

AANUIN U WANUNITITINTG NTAUAT T98 NIDNITUAIAST

MANWIN A Fyadegiianuianuainsoiey

AANUIN 3 ﬂ”wé’i"qLwiq5@mmzn55uﬂﬂiﬁwuwwﬁngm3

MARWIN T TIBNUMTUTERY/HANTININEWENERS

AANLIN 2 TOTIAUUVTINENREULIMTINNIY NSANYITEAUUSYQIRS W.A. 2559

AARWIN ¥ VoTIAULMINENFIULTAITINNIY NTANEITZAUUSIIQYIRS W.A. 2559
(wAlufisnfis) atudl 2 w.e. 2560



NangATUINITTINAUNIIA
#19139IN1IANINIWEINTUYEE (MANFATUIUIYIR)
nangasuTuuse w.A. 2561
Bachelor of Business Administration Program
in Human Resource Management (International Program)

Revised Curriculum, Academic Year 2018

Feantugaudny : UATINUNEULTFIT
Educational Institute Name Naresuan University
INYNVA/AUL/NIATY : INYIAYUIUNYI
Faculty/Department International College

nuaf 1 Yayanaly

1. iﬁ'aua:?}awﬁngm
TITLE OF THE PROGRAM

gomwilng WANgAIUIMNIGINAUUNA

Thai A19739NTIANININEINTUYYE (MANFRTUINR)
?iammé’mqw: Bachelor of Business Administration Program in Human
English Resource Management (International Program)

2. oS azaIu
TITLE OF THE DEGREE
Foufu : UImsgInavagin (Msdnnisminensuyse)
Full Title : Bachelor of Business Administration
(Human Resource Management)
Foda : Us.u. (mi%’ﬂm'ﬁw%’wmﬂswwé)

Abbreviation : B.B.A. (Human Resource Management)

3. 3y uan (813)
T3l

4. uIunleNANTeUAREANANEAS
138 yuaene/credits



5. sUnUUYDINANgAS
5.1 3Unuy

I [ (9

ANGRIIEAU2 USeey e (mingms 4 U) anunseuannsguanandiseiugaudne,
WYNYR WA, 2552
5.2 nwnitld
AYBINY
5.3 mMssuidndnen
Sulidnlve uagtanmssemaiannsaldnwdngulsdueeed
5.4 anwsausloruan1iudu
Hundngmsianizyasantufisnnisisounsasulagasy
5.5 mslivsyungansanisine
T iiesanunivisien
5.6 USTLNNYDINANEAT

NANENTILAUUTYY RTINS

6. ANMUNINVBINANFATUALNITNANTUDYIR/IUYIUNENGNT
6.1 Mvuanslangew nAnsfnwsu Unisdnen 2561 Wusiuly
6.2 uwdnansusuuss we. 2561 Usuupnvdngmsuimsgsnatudio
avIVINFIANININEINTUYEE MangaTUTUUTI w.e. 2556
6.3 ANENTTUNMIVBIUN I RBULIAI T AUYOU/oYSTRVENERS
- Agyhaundunsomdngaswazuiuiving Tenaiiuseundngns lunisussyu
p$af.6/2561.. Fudl...27. . fou.. Surpa...n.e..2561
- an3vinslianuiiureundngns Tunisussau
A%4.6/2561. Fudl...5... \Fou.. fguieu... w2561
- anmuminendelvienuiiugeundnass lunsuseau

p%aii..250(8/2561)... Yuil..22..\foN..N3NQ PN, N.61..2561

7. anunioulunsiNunInangsiANALATNIATIY

[

NANENTUAMUNTOUMNBLNIAUN I HUAZUINTFTIUAUNTBUNINTTIUAA SEAUGANFANY

W@ w.e. 2552 Tulnns@nwl 2563



8. ?1¥INNaursausznaulanaIdsansinun
8.1 fanNsEheninensuyyd

82w
Y

o

Y

INNISHNERNBUTULAT WAL

[

8.3 HIAN1IUATIMN

8.4 i wihideassm

8.5 13w inousw

8.6 13 mihdeninensyaaa

8.7 ﬁ’ﬂu%msaﬁuqﬂﬂaﬁq‘luﬂwﬁgl,l,axLaﬂsnu
8.8 GlAUSNyIUNINeINIULLE

8.9 HUsEAUMUNTNINTUYBY

8.10 fiermayszuumsaumARiuyAaINg
8.11 ;EL%&J’NHzgﬁmmmé‘fmﬁuﬁlmmu
8.12 fl¥AUTNwIAUNITIANTS

8.13 {idvglunmsiinseviondn

8.14 ivamgyinunsdamsnayselon
8.15 Finmsviluvesuitm

8.16 HUs¥NBUNIIINAAIUM

8.17 o19138luaniunsfnensiigg

8.18 snluwansgsiananiglulssmauazsinsszme

8.19 3ue



[

9. ¥ UINANA ALY LAZAMIANIIANIVIDI1TIRFURAYOUNANEGNT

N1ITNITEU
. o G @ va/duaiAl
4| 4 AU AR - du5an1sAnwan Yndusa -
i Fo-uwana - - 191791 . Useine - N5AN%EN)
N1IYINIT N13ANWYI f071UU N13ANYI T =
T LfEJL‘Uﬂg
wangasi
1 | wensdas 919158 M.S. International Human Resource Coventry University United 2560
AILLIN DY Management Kingdom 12 10
5.4 Sgenans UMINYIRYULTFIT ng 2558
2 | Mr. Gavin %l'ﬁmmi DBA. Business Administration Victoria University Australia 2561
Nicholson ANANNTONLAY | MBA. Business Management Victoria University Australia 2557 14 14
Juenansd Grad Cert | Business Swinburne University Australia 2554
3 | Mr. Lorenzo Q’ﬁmmi M.A. Public Management Naval State University Philippines 2552
Garin Jr ANUENTNLAY | BSEd English Naval State University Philippines 2546 14 14
Wueansd
4 | Dr. Eugenia A. TG PRt ne.e. VaNgnsharN1sHoU UNTINYISIULIAIT ey 2558
Boa ANNANNTONLAY | M.Ed. Educational Administration Rizal College of Taal Philippines 2553
Juenisd BL. Laws San Sebastain Philippines 2547 14 14
B.Sci. Business Management San Sebastain Philippines 2539
B.A. Political Science University of Batags Philippines 2539
5 | uNEnmine 919158 LLM. Intellectual property law Queen Mary University | United 2556
nAaTLY of London Kingdom
LLM. International trade law and University of Australia 2551 10 10
intellectual property law Queensland
Uy - UAINYNRBULIAIT 11/18 2549




10. #@01UNIANISIIBUNITERU
WTBUNTIR UINeNdeuLsms Aveglan

11. wanmsuazivawalunsuiulgenangns

nsdamsninensuysdedisliussaning ietuindeunsAnsgsialurasil auswmaude
mudpInsvesyransluvaziieiu Wunsfivdfygegeusemmiavasesdnsla fivszasdas
%’ﬂmamumwﬁmmsﬂLLﬁiq‘?J'uléAluU%umamuuazaamﬂﬁmﬁuLLNuLLNuﬁ’wmmwgﬁﬂLLa::é'aﬂ:u
WienFatiufl 12 (2560-2564) saiiiosinuuuiauna aturounih welinsimuilunndiasinneys
anmsuuNsEEnans slrnuneyszana fivewa sauvisiosadiuly “auliugudnarsnswaun”
a¥npnuiunswe @ WannaunnIelfiiu aud auds Sdnenin uaranuRnaisassradneasse
FaduiladAglumsifudnenmnisudeiuiclunianswaauazaiausmsiieadnernudunds
waglilianuaenadesiuauseinisvemaiaussuluga Thailand 4.0 WumsiaSuasavinsens
Seuilurmssed 21 fjatunisysannisesdaruifissuadns (Outcome-based Education) Tag
fEsudugudnans(Student-centereduavenmnsdifuginnszurunisizoud Snvisdatiunisiious
LagldRanssu (Activity-based Learning) TdtaywiugrunisiSeus( Problem-based Learning) n13
vilassnudugiunsdous (Project-based Learning) msi3euiinndn
( Professional-based Learning) LLazm‘iL%‘fJuﬁﬂﬁﬂﬁ‘U%ﬂﬁﬁdﬂm (Service-based Learning) Fadu
Tnsi3eudues Outcome-based Learning FaldthwdnuunrdnnisiSounisaeuluanisseii 21 uaz
msfnuluga Thailand 4.0 nuwade “miswangBeulfidudnenmiineadrsuianssy”

FinnsnngsisufRenlunihiienuufieseundng Hun nsneuu msdnszdevesdns
nsussypulfnseiunszau nsd waznsaauau Tullegdu sudansmiwennsuyedsududead
ALY sinwg uazviruaflaniene liun n1siuyaains nsAnass MIsRmul MssneAmauLny
nMs¥auasUsziliunanu pasnsumsialiiAnnuinmiiluasay venaniu wihsnuuimsa
ynna Seiinihiidfglunsatuayuliesdnsusse Tngusvasdmuuloune Taenisussanuauuas
thlenglduialaensudmsuasdanisiuynainsivesdns AUIMTUYAAAITUINSUAYARINS
nnaulagswilofuguinisszaugelunisesnuuunagnsnisinnis aduayuesdng lnen1sindng
s MsUszdiu mslisneda msideudu deusumisiardouiiuiou saensumsinuite
VYBIYAAINTYNTEAU

wwildndagduvedlan wu lan1dfayd nswauinisegsnaisiveanalulad wazns
wWasuwas ng sulou warnguune Fufnsunnuusisulanesiinatngs vhunansnsudeduigs
#oq nuluieinagsie LLmIﬁuma'wiﬁmmﬁﬁﬁmmﬂﬁamu%’mmsw%’wmﬂimwé laun Ay
MAINMANBYBINANUTIIIU (Workforce Diversity) waznisiuBounuassssumfvesnisuf oy
(Nature of Work) fidhfyatedaau fe ﬂ’nmﬂ?ﬁlaulﬁléﬁdﬂMU%ﬂ’li (Service Society) wagn13ln
ANUEAtYAeYUNYEE (Human Capital)

mMsiBsuuasieiinanidludesiy vilFinendouned sufuniduantusuudes
Uszunu 3 uww%wawéaluﬂsxmﬂlwsﬁ‘ilffJwﬁﬂgmmi%’@maw%’wmmmwé VANGATUIUIYIA
1dusieedsulvangns Wisesfuaudesnisanssouglnilunanisuinisauyana nerde
wd Jelewmuivdngasiva lnowdudszidundng lunisld “quuywd” sdrsfuyu uazds
Usglowdbiungiiaulddudonnds uavatuayunsiuiedeussdnsgsnalulandiléwsuun



Tutliguvessenelng wasUszmauedou vsenieluiinguusemadug Mudinvedinenduas
Tlemalvuusaulueuian

12. @aumsalaneuen vsenswasuudewinniansanlunsinunurdngas
12.1 @01UNITAINTEINITRAILINIGATEFND
12.1.1 ieswgialuilagtu sglutasiiusananninisaionnoemaasugivesian
Fetfuaniuusznaunisiedinnufosnisusanuiiiaanim Aruanse wasinwziuuiniy
Tnolanizogads ninaumsnuninensuysd ieatuayufuimslunisdadennineu s
Aneusuuaziiuyuvinezmsvhauliiumdnauluikuningg wasiensiauliminauddnenin
wazmuansalunsuedy suieimiitlumsadsenuduiusissrinavinnufuguims
viandnanuiundneuieiu suisananudauds n1sUseieainse waznisdangasmures
ninaudnee
1212 amzmsudstuiigdumeiuasugio uisvmineulaslsaugpamnssu
sefaensyAaInsiidinuimmaninsalusunsiansminensuysdifetelinousuuas wamn
wiinonuldtianuansalunisudedu nsandununissdn uagnisvineiivssdnsam iionns
wistulupaavislulssimauazsnsspina
12.2 @07UNTAINTENITWAILINNEIANLAZ IRUETTY
Ui unaglsanumegiimsirsauiifianumanvans sisdune Yoqd aand
Fausssy uazsuduiiesfesdiyamnsmenunineinsuysdisienuannsolunisuszanuypainsd
fanumanvanewmani teasannudilafuiseninminauieiu uanietioudlvieanay
Toudanieluosdnsadld uonaind esdnsélihiomeluladlmiq wldlunsufinulnedniugs
wilnuinezsesunisdeuulas uazvildesdnsliannsodidumsliussagasjovmmneld few
5@@%5%LﬂuﬁaqﬁwﬂmmﬁﬁmmmmsﬂL‘ﬁmw‘hmmL%’ﬂ’«aLﬁ'mﬁumsLU?i"wLLUaaLLazaﬂﬂQJm
funssadunsasulasadluly dsddyfianvesesAnsfentsiaundnanuannsasuns
udatuvaIntneu
13. wansznuan 9o 12 demsiauvangasuazauieadesiunusAvvesanty
13.1 NMINAIUMENEAS
NMIWAUINENgRT ztluniswaiudnenmvesdiSoulvliaiug vinve way
auaunsalufunsuinsnisdaniaminensuysdiiunisiaiuairoinvenisisousluams s
21 fisjafumsysannisesdnnuiiissnadng (Outcome-based Education) TnefiFeudugugnans
(Student-centered)uaze1315610udIanszuIunIs 3o us Sﬂﬂu’aé’ﬂLﬁumiﬁauiﬂﬂalﬁﬁﬁmiw
(Activity-based Learning) l3Ugynilugiunisiiuus( Problem-based Learning) n1svinlassauiu
gwumaﬁ'ﬂuﬁ' (Project-based Learning) msﬁ'wg‘i‘m%w (Professional-based Learning) wazns
WSeuIlnen1suINI5deAY (Service-based Learning) %aﬂui%‘mu%’aui‘ua@ Outcome-based
Learning 3sldiwanuuafanisiSeunisaouluanassui 21 uazn13AnwIlugA Thailand 4.0 3N
wnfn “msvangiedliiufnenmioadauianssy”
ﬁy’sﬁjuﬁﬂgmé’qlﬁﬁuiaﬂﬂﬁlﬁﬁ%mlﬁﬁiamalé’ﬁau?uazLﬁmﬂizaumiiﬁmiv‘i’muim
Feudanngusznaunisunanndstu uenaini wingastudumuannsamanesssang uaz
anuanansalunisldinalulaBnisinunisdoassuadiuiansieanslussinsuaznszuiunsin



Weliiiviruadfinrelunisuftanuuazlunsumaneauifenuesesseliies esnuualiy
UaqUuwedlan wu TamATand nsWmuinisedissiniiivesmalulad uaznisidsunas ng
selieu waznguuneg 6‘8@Lﬁm‘?jyuvgnwuwﬁuiaﬂaéwaﬁwai’mqq vhunanensudsduiiganeq Miluaenis
5379 wwaltiumarifanuddguindenuianiminensuyed Iiud anuvainvaisvesnga
159974 (Workforce Diversity) wazn15iasunlassssuyAvesnisufjiAeu (Nature of Work) i
dftyatnadialau fe Aaadeulngdanuuinis (Service Society) wagmslvinuddtysenuuyyd
(Human Capital) iitew3eunumdeslitudniauausoufifnuldmnesinsmausseduriosiu
Waufssgauuuwilaegaivsz@naam
13.2 armiieadesiuiusiavesanitu
ysanmswusAsfunsSeunsasy 1538 warnsuimsivinisiiaussmeuseny

[ '

AOIN1TVBINATINALAENIATTUS wazsstundnvudinlilinudnvuzmnudvinevemingde
Tnoimuninguszasdvemdngnsifaonadesiuiiusiovesanitu iendatmainliiis ey
\i9An LienTeedin wavinsidnlym uwaziiun1sinjiRnuvesddanugluiunisiseunisinu
nguf Weldanldivszaunisainssazdlanalngsivveslannsvinenuldadedu Tnefinisaeud
Wil Seudilsfenusssuasusssu msSoudienuies uasmsuiusliiuiumsdsuuvases
aew uazmawalulad wastudindenuansaufoinulinnesdnsfusseiuiesiuluauieseiu
W Flaegaiiusyansnmw

14. anuduiusiunangasaunitaaeuluanz/naivduvesaaidu

Y s

14.1 nguiv/sednlundngnsiniUaaeulasamz/nmadvy/mangassu
Taid]
142 nguivy/sinilundngasiiUnaeuliniaivymingasdudesuniGeu sivniidn
soudmiuiduininliiuian svdnmendnguiieenisdeasgsia
$1uau 5 518737 il
-(902233) Performance Management
-(902242) Leadership and Organizational Behavior
-(902232) Staffing: Recruitment and Selection
-(902356) Training and Development in the 21% Century
-(909205) Human Resource Management
14.3 N15UINITIANIT
finsdanisAnmganlussdnsitinsudmminensuywdia waziinsddufanssu
“Corporate Social Responsibility (CSR) Famunefa AuduRnveusednuuay AINA0LVDIBIANT
Fedemamiiuianisnielindnadessauarnisinmsiin Inesuinveudinuuaranadouingly

wazAeuenaenng suthlugniswmunndstn”



NUIAT 2 VOYARNIZVBIVIANGAS

1. Uy anudnfy uazinguseasAvanangns
1.1 YSvgurvewmangas
satiundn TanTisiaunm weunalnddglunsiuindounnuduionsgsialy
gAlan1iin
1.2 TqUszaAvamangns
ierantudirlitiaudnumedl
1.2.1 a3 vinve wasnanAanansInnIsninensuywe
1.2.2 IaunseniniddnnsugialunuaAive@annivinisinanisninensuyse
wazawnsaidilanguf wdnnis audguuamns joanduwusiunsdAnuiadeluay
UIMsuyAAale
1.2.3 fienuiwiviuiauinslig Addglunsdamamineinsuysd

o

1.3 YALAUYBVIENGAT

dnanualianzrasldnInendeununTi unInenduuisens Ae Iaus
Armansouazvinuglunslinudngulunisieansléd uvonaniyaiuvesidnanuims
JansminennsuyuiivirugaRnianensyinau LLasmmm%’ﬂmsw%’wmﬂsquéﬁu’amﬂ%’g
waztonyuldogaiiussaviamm vsddnynaulilonadeudnnitamieanseily
UFtRnuldnanedaty

2. uRuRAIUUTUU

UM IUTUUTmaNgns sudulumuinguszasdvemwmdngnsuasaoniuiy
NURRIULH LR LATYRRLazdsRuLisRaTuUR 12 (2560 -2564) itelinswamnly
yndiFginsysanmMsuunaaenas ianuweuszann Sgua savarosiaduly “audu
Audnanamsiaiun” adernuiunwesnnd wannaunnielidu aud aus ddneam
wazanuAnaieassh sadumladdgylunsifiufnonmnsuduiclunansudnuazain
Uimsiteadnsmnuduudauaslifimnuaenndesiurudoinisvemaaussnuluye
Thailand 4.0 WumsiaSuaiwinwensiSouamssei 21 171'34:@Lﬁumiysmmsaqﬁmmiﬁ'
:,Jwaé’wé (Outcome-based Education) IGWEJG:JL%EJuL‘fJuQuéﬂaN(Student-centered)LLaz
sdlugdanszuiunisiseus 5ﬂ“ﬁﬂgﬂLﬂUﬂﬂiLgﬂu’éIﬂa‘l‘gﬁﬂﬂiiu (Activity-based
Learning) T¥UgywidugunisiSeus (Problem-based Learning) msvirlasssuifugiuns
L%EJ‘U%’ (Project-based Learning) m‘iﬁ‘suﬁﬂm%w ( Professional-based Learning) wazns
Seuslagnisuinsdany (Service-based Learning) %@Lﬂﬁ%ﬂﬁﬁeu‘}f‘uaq Outcome-based
Learning FsléfimadnuuiAnnisBeuntsaauluanisseii 21 uaznisAneiluga Thailand
4.0 nuAn“msiuGeuliaudnen i ianssy”



nagnsgilmineuazununsanilunulugil we. 2561 - 2565 sudvanausunsnmwn

InelAMVUALNUNRILINEENSLAENENGIW/FIUW aum R lul

WHUNRIU nagwns wANGIW/ AT
Laauseuvwae | 1 wﬁwmé’aﬁ’wmﬂﬁaﬁu@uﬁ 1. filenans uAe.2, 3 wag 5 9
nszuunsdanis | Sudusensuandndinfifinunn | auysal
Seunsaeulyt Fmdngesezhunldlumsiaun | 2. fusunsaevluguuuutes uee.
Undinildnnanuel | Aanwildn 1y 3 uay 4 Midoriomaiiouimenuies

LASSTU LASAY LAY
AR LNIATDITIN
wazinangaUgym
Judidesnisves
UNEIT19UTEAY
WUIMNYBIUTENA
(Demand-Based
Competency) wag
Tasumdneludnsn
Frafiganiuneust
\de

- a3 iusTINeIAnTg
Knowledge-Based Society #2¢
IndriinvasruldilidiFeu

- TvidaanusanmuinwsIng e
FEUALLBIIETEUU e-Learning 39
A0 UUNRIUIITINITAIUNIEN
(Language Center) azi8umiae
atuayu

- Felinsuanideuinuslu
lassnsiineusu lasamsfineg
NULARINSE wazdFnmoUsu
sruumsSeunsaeuiiulniy
Audnansuasiidiusauiusewing
fiSounazdaou nszuaumsiSouii
davanlmiiu 1ife Toidumn
MANMNT (M) waeliujus

- Jalriin1sapunwsIngwdEmsU
T anlasdunmayauas e ae
Seuayl

wihedn sewdostuluauasusiuiu
Mmaﬁmﬁﬁmuﬂlﬂuwﬁﬂqm

3. 3PYATVBITIUIUT LIV AN
ﬁu’wmﬁfﬂﬂaau‘lwé’ﬂqm qn1s
WY INeINITIINNIAGINABNYL/
AASF UUTTENERENURE I 1
ads

4. GERvARliNTHNIIUNID
annafne (A0 uAe.Auazinns
Anauneggieudmiulaniudi 3
L'W'mﬁuiama‘lﬁﬁﬁmlﬁﬁauﬁmn
Uszaumsaivinaulaense

5. $avar 100 veseiv s
Tutorial

6. i upB. 3 AU WAB.5 NNTIEIN
7. Yovavvesddniviineninug
JEAUUIYYIR3 (6-9 Mefin)

8. ovazvesldniaountusinguy
A ausnRUILMEN NS

UM INYIFENIUA

9. Yovavvesidniidoumalulad
ansAUARS LS NENUALMEN N
Fuminendusmus

10. $evazvosidniiauviy
Usznouegndasznelu 1 U

11. ARALYedns i ufouTDs
Udnas
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LA UWRIUN

nagns

o -1
ﬁﬁﬂgWU/Wl‘UQ?I

- IMeINTNNAATINABNYW
masguuTseglugivianeyn
seivlidtfosnin 1 ade

- $is¥uu Co-operative Education
Weiiudanswanndaufinlagld
Work-based Learning

- fissuumstinanilutiinimggiou
Warudesnswannlagld Work-
based Learning

- Walamalnddnladinsidnsiy
TrsansuaniUBsuieiurinyens
Seuduasnainauduiiy

2. WAILINTEUIUNNSITEUIAY
véngmsgnnnlngssrainding
ANNAINTalUMIUTEENALAS
ysaunmsanuilaesu unldlunis
UiRnuadndn lag

- dnlviinsusuusmangnslug
Problem-Based
Learning/Activity-based
Learning/ Project-based Learning
/ Professional-based Learning
LAZLUUNSLETUASYINYENNT
Boudrmssuil 21 Agadunisys
QINSBIRANINSTIRjaNadHS
(Outcome -based Education)

- dalvlinsuzuszuunaisey
AMPNUTENADEIN93934 Lae
sa¥nlidviesufuRnisivalulad
ﬁamaﬁmmmL%'auilﬁﬁwmmaq
AADALIAN

- dnlvlissuumsasuwasulunn
Meivaziinsinnsi
UszandnmuazUsednsua
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LA UWRIUN

nagns

MANFIU/AIUY

- Ttdavininendnwudszaulsaygn
FINAY

- Wenansduazdanladnanssy
AU

- pannsdiinsUseiliunanisaay
filBarasruy PDCA TENEBIE
Uszdnsnwmsaeulnenuies

3. WAIUNTEUUMIUTZIEUNG
MsAnYRT IAsERUTARLENINSD
Ya3UnugIR(Competency-Based
Assessment) lae

- dallsEUUNTIRANEANNNSA
lunisldnmwsenguuazinalulad

AN5@0ENS

2. \Wasnedvln

usedsfidaadunisaiiaineei
Sududwsumunsdnnis
n3nensuywETTinnsUSuALY
muManaLRBwIsuALN oy
Tuntgntinnunsaudwmsuns
vhausieislussdnsse syl
UDIBIANTTLAUUIUNG

[

Wiwsre Tl

AU

909101 MSAIAMSTINVTINI WUV
909102 MsmaLtoey

909103 wialulagansaumeuas
uinansuiiegsn

909204 MANNTLATYFANERS
909205 MIUFTMNTIAMIVENENNTUWE
909206 wanNISULYT

909207 ¥anNN1ININITRU

909208 Pl awiumngvanegsia
909309 AMIEHUMATHORNTTUIANS
ANTIAY

902161 A¥BINgudIMIUNIT
UImmiwensuywe 1

902162 W8N WAMTUNIT
UIMInInensuywe 2

902163 AWBINWAIMTUNT
UNAUBNUUIMIVIHEINTUYWE
902164 MwIdangwRanIITANTS
NINYINTUYWELUULDDNTN
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L LW RIUN

o/ o/ ' &l
AN/ AIUIY

902241 nsAeanslussfns
902351 MIUIMITNINEINTUYBE
\Banagms

902352 FdTaghunsusms
NINEINTUY Y

902353 A15L5AABTBIUATUING
ANUTALES

902356 N1SUSMSNISHNBUSULAY
ﬁ'mw%wmﬂmmﬂuﬂmsmﬁ 21
902482 NNSHNBUTUWIBNITHNIUY
Jvudenien

902244 9385 33UUATAMUTURIOU
sedparemrmUgUu

902350 MIALUMUALAEANNBANS
902361 I INLINITIANTT

902432 ASANNUINITIANTT
NINEINTUYWE

902436 NFIANTANUIMUANATH
uazRAILMINEINTUYEE

902439 NMIIANITNITNEINTUY Y
FEMINUIZNA

902445 LUV BMTT AN
902456 NMSHNa@dULAZNNTIA
AUSNW

I aDNLES

902337 UseinudAun1an1sdnnig
NINGNTUY Y

902431 NSUSUITAIUNAINTIANE
YBIUTINY

902434 MIMURUADTBINTYY
902443113 MUHUAUNTUHURNY
LAZNITUIMSIANITAULAY
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TgUszaeAn 1: A vinve wagnanAamean1sInnsMIneNTuyse

LA UWRIUN

nagns

el o/ . dy
wangm/m‘uw

1. MINAUmaNgRIAAUA
IV IMATEUARUBIAAINS
luveulrnraInsInng
w%’wmniuywéﬁﬁwum%ﬂma
Department of Human
Resource Management, VA,
USA. (DHRM)

- UTTYEIIIiATEUAGY
VAULVAEIIEAU

(DHRM Manual) 1aun

- Overview of Human
Resource Management

- Compensation Management
- Recruitment & Selection

- Employee Recognition

- Performance Management

- Employee Development

- Legal Issues

fidomuazUssifuiinseungu
AUNTIANTNINEINTUY Bl
lantagtuuasliunasgiuaina
Tuwsiags1e3nn levanunse
Wiguiigunszuuviailv
aoAndRIUUIUNlaNgsnuaL
aaAnTHLAN

2. MUUALKNULAZIUUTZUNEY
a4 a yva Pa
WWaLBRTIUsTaUNTINIaNTT
Jamansnensuywduiy
AnensluseIvensenelse
1 ASY ABNANTSANEN

- ATIMUAEARFBNTIIYNT
MNINITIANTINTHEINTUYWE
Jaduunanynsumieudse e
TolunsBguduineins lae
s lvitinuaudanseny
uAe.

FUIUINEINTNLAWHTIANY
FIUIUEIT AN LA UNLUA
asuluwsaznansAne

3. IAMLIEIV1IINBNNS
NAUVANAANIINITIANNS
NINEINTUYWE

- THULHUASINNSISBUASaU
AVNITNRIUIAENAAYINNTT
IMInIneNsUYYd ey
NAUIN1IAAUBY Marzano

NaNTUTLUNITWRIUINITUDS
NANAANIIANTIANITNINEINS

v aa [ a o n‘;
uywdlusnlidn Wumaideludy
Seulaegaeu lnelduuimienis
UseillugnIgIuued Marzano

4. Myuavidaluavien
NIIANITNIHEINTUYBE
ynau slasINMsaniafing
oA inwensU TR
939luan ulsEnaunns

- naunlransudii 4
AMANSANYIUaE nAu 33
lassmsannadine laedianansed
ﬁU?ﬂmﬁﬁU@LLa Lazusziliuna
MIRAIUIANUS Vinveuasvanan
MunulFiEdudi 3 Tlona
AnnugilanaEsunagaieu
fuusevifinsenassuiiony

SNBNUANNIANYVDINAR WAL
nan1sUseliulaeamulsenaums
WaLe1ANSENUSNWYY

SIBUNISENIUYDIUER LAZKE
nsUseiulaganuUsenaums
Laze1NTeNUINW
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mUTEaAN 2: danunsenindansuginluguaA1re@ v IvInIsuInmIneIns

wywd waranunsaidnlangud wannis Awdiduuimeuuandunusiunsaifinwassluny

UIMsnuyAaala
WHUWRIU nagns NANFIN/AUY
5. sankuuMsiamsisen | - mvualvgaeuldnsdifinwly | - Swiunsaidnwly

nsasulniinislgnstifine
NNITIANITNTHEINTUYWE
Tuuuniivannvats (U
Usemeaznainaie
Uselangsna) uae
Problem-based
Learning/Activity-based
Learning/ Project-based
Learning wazLtiuns
eSuavinyeMsiseus
AmsswR 21 idatiunis
YSINTBIRAINITI
NAaW5 (Outcome —based

Education)

NIABUIIIVUANIZAIUNN
187391 lagisnisaeuliin
AMUATEUUN LazdilATadgI
fa Affective Domain 284
Krathwohl wag n15An
FTUYIUAURUING
WRILINTANIANTUYIN NISAA
BeInny iy 1ae American
Association of Critical
Thinking tJusu

- 91U7U Project 7ilean
MSANE

o a ; v
- PUUAINTTUNLAN
ANSAN®N
- Han1SAN® AL
ATENUNLAZNITAR
TNTUYINTBIITEU W
mMIvlutussulae
Napu
Y

TaguszasAn 3: anuiviniuiannnisivdg addglunmsdanisninensuywd

A5N15IVENINNTINNG

'
I

ninensuyed ildnyud
3 FPUNDUNINETNUGS
sEAUUSYIRT

s1e3seiloudTideneanns
Iansninensuysd asuly
UANAUITOVINILIY
seduRugle

WHUN I nagns NENFIW/AIUY
6. Amualiiiseinszdou | - Muuimeeansdgaey - NANSSUUVBINARLY

39152 08U
Y1N9ANSIANISNSNEINT
Uy

7. MUUARUEATUUN 4
SUUSIEAITINTNUS TLAU
WERTRIRLE

- {elvanT 4 nnauly
ananinn flenensefivdne
TRATTINENINUS STAUUT e 91
Lﬁa@ua“lﬁﬁﬁmﬁmumﬁﬁa
InenfinusseiulSyanesng
WaLINsdlugnuign

- PUIUNUIAR 5187390
IUnusTzAUUSaN
AIRTINNUINUIUU U
% o < = [ =
NAWIINIANYUTUTIBY
ASANEN




U 3 FTUUMSIANTTANET N13ANTUNTS wazlaseadsvamdngns

1. STUUMSIANISANEN
1.1 sgUU
Tszuuminim lag 1 Unsfnwutseanidu 2 manisAnwund 1 amansanwunflssegiian
Anwlideendn 15 davi
1.2 m3insAnenAgaiou
il
1.3 msiisuifssnueinluszuuninia
laidl
2. MsaiunIangns
2.1 4u - nanlunisadiunisiseunisaau
M - 1281 519N15UNR

- TuAuUns - TuAns 1381 08.00-17.00 u.

AIANIANE TUNAITITAITUNR

AANISANYIAU Wou dwney  Aufeu waAdnieu
AANSANYIUAIY Wwou Suen  Bakieu Juiay
MANsANYINgToU Weu Wwigy  Dadieu lguieu

2.2 auauUAvaEItAnY

Y Y =

AANNIAVEREUILNYR WMIveREusens AewlymanamuasAaiRIvImMS Al

Y

(1) Wulumudetsruuniine deulsaas 11ee MsAne1sEAuUSINS W.A. 2559 Wag

'
wad

2)  finuautRduiuiunuusenareInedsuumadearusenadule Tu fadl

9

<

1. Wuddsansfinuseiudsendnumeulats viewfisuin
1.1 duSanmsfinussdusiseufinuneutats vie fdsdnwtulisendnu®i 6 sy
uazinaUszing daduanitunisiinui ane. wie n. Juses iel.2 MdsAnwisedy
nsa 12 TulseSeuuuna

2. finamsBeunguasymIiFeudnuriisUsma (Mwsangy) lAenaenszeu

fsen@nwineutans (5-6 aAnsAnw) laifnd1 2.75 910 4.00

3. fuansieuaduavay (GPA) sefuisesmevideifisuinlising 2.75

0. liuidafuiteulsiamnsznou wazUsmnlsadou falsaluszozdunse Tan

wihddluszerusngensiniaies lsefineaninlilnyegisieuss TsafivaiFess

5. linedeslnumumfmnwvesmaisiianlvidian uudlunsdiaiuindunsyyinlag

Uszavnsenuiinduduaning
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nsAnLangldnfnen
(1) lnussuvAndenvesEUNUAMENTIUNITNTRANAN Y (dN0.) %138
(2) uninendeusens WudilunsAndenias 3o
(3) IgrduNRAIUNTAREENY
2.3 Jgynvaslidauwsnidn
nsUsushanmseulusedusisendnwvesiamnidunsSounifiguuvuunnssldanidy Aduing
SashevdngmslalinussnquiunuililunsdeansluesFousan uazfunasilumsuszidiuiana 39
ylsiAnfifiugunundingquitlifemeduasomavhanudilaludemanudienduauduguassalu
nsiseu3
uenniinsdeuntsasy fe lenansuasdoasuitiunvdinguitamundaunndraann sdeuly
sefuiiseuAnuvesidniailvaanivsyaudammanisideu
2.4 nagnslunmsaidunisiteutledym/desrinvesianlude 2.3
- dan1suguimaddnlnd wuzdinazsiugiglunisnisnadiunedia atinn1sssuly
UININYY UagNISUUIIRT
-sumnevthiienassitinwilsiunenmnsdnnau viwhiiaendesgua dndeu Trdusawuuzi
- filheRansiAnvesinerdelimnutismdounonnsdiiuinu dnfanssuiliieadesiunisgua
a0 W Yuusnnuseninddetueasgivine Sunufunases msfinnunisBeuresdandudi 1 91n
91915873 Wudu

a SLY-/QQ ¥ 1

- daasulnanN5INAANTTY ¥FBLATINISINYINUNISISIUNISADY WATAITAITITIN LU LATINTT

a

UguilimadmiuidnuSynns lasanisiseudiuiugiuniusaingy (ntensive Courses) waglasansiiamyu
inwrlunisideu (Study Skills) uazlassnsaoulaiunagnasavanans [udu
- YFuningasianunsaauaiinvenwmdanguliduidaiawisunnunseudmiunsiteu

wangasunIRnldnwgangulunisiseunisaeuls

2.5 unumssulidauazddnsanisnuiluszes 5 Y

" 54 Un1sfinun
seauIul
2561 2562 | 2563 | 2564 2565

U7 1 30 30 30 30 30

T 2 . 30 30 30 30

7 3 . . 30 30 30

ST 4 . . . 30 30

591 30 60 90 120 120
Suauddafinnadnazdniansane - - - 30 30




2.6 SUUsZTAUMNLNL(N SRR YIDNAY 40,000)

2.6.1 Uszunaun159uUssanalsnesy (wdag: un)
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Yeuuszunas (W.a.)
31982198185 2561 2562 2563 2564 2565
AsIINLTBNSANEN 2,400,000 | 4,800,000 7,200,000 | 9,600,000 9,600,000
SauTeEY 2,400,000 | 4,800,000 7,200,000 | 9,600,000 9,600,000

(Mg : AnanAsssLunsAnyeUnsAnw sieau aumeduutdalutnisfinui)

2.6.2 U52010un159uUssuNaUs1818 (Wi28: un)

Yauuszua
18015
2561 2562 2563 2564 2565
1. UYAFINT 960,000 1,920,000 2,880,000 3,840,000 3,840,000
2. SUAHIUNAS 720,000 1,440,000 2,160,000 2,880,000 2,880,000
2.1 ANMBUWIU 192,000 384,000 576,000 768,000 768,000
2.2 alefann 480,000 960,000 1,440,000 1,920,000 1,920,000
23 Andan 24,000 48,000 72,000 96,000 96,000
24 ﬂlﬂmﬁﬁ%lﬂﬂﬂ 24,000 48,000 72,000 96,000 96,000
3. wﬁqumgu 720,000 1,440,000 2,160,000 2,880,000 2,880,000
2.1 1A59NSUSINSIANS
o 120,000 240,000 360,000 480,000 480,000
VIANEn3
3.2 lAsanswsy
o o _— 600,000 1,200,000 1,800,000 2,400,000 2,400,000
VANGAS/ WAILNUER
4. JUAIU IasuatiuayuIINIUUTEIN LR UAY
374 2,400,000 4,800,000 7,200,000 9,600,000 9,600,000

2.6.3 Uszu1aun15AN b AN86092 lUNISHARUMAR

Uszanaunisalganelunisudstuga Wuku 80,000 umsaau 1agAnaIns1ea1e5Iuee 5

YnsAnwn Wiy 33,600,000 UMM M5AR8INUIUTEAMIULEUAITSUNS 5 Un15Anw windu 420 Ay agla

WINAU 80,000 UMFIDAL

2.7 STUUNISANEI

LUUTULS B

2.8 N5gUTaUNULENA S183BIALNITAMNSUIUSIUTINNAIINGNRE (8131)

TAdulumu devsiuammivenaausrmsnmsnsansss i uUS (e Ins W, 2559




3. NENGATUALTDITI AU

3.1 wangas (Curriculum)

3.11 ai"lmumjfmﬁmaumaawé'ngm

Total Number of credits

18

138 U8R

138 Credits

3.1.2 lassadravangasuialuiniisenndesiuiiruualSlunasisinsgiu

NANGATVBINTENTWANWIZNT Al

The structure of the curriculum is in accordance with the Ministry of

Education’s standards as follows.

LNOUTA AS. WA. 2558

nangnsuiuuge w.a. 2561

NUINIYY . .
(¥u28nn/Credits) (¥u28nn/Credits)
Lvaadndneialy  lidesndn 30 30
General Education —  a minimum of
1.1 3v1UsAvY - 30
Required Courses
1.2 AnUsauldtdunigin - 1
Required Non-Credit
2.AUINIYNANNG laitlounan 72 102
Specialization - a minimum of
2.1 3Ny - 30
Core Courses
2.2 309AY - 33
Required Courses
2.3 3w uden 27
Elective Courses
2.3.1 Ameniaen 12
Major Elective Courses
2.3.2 nauINNBIAUsEINA 15
Language Courses
2.4 ngniinusseauliegns 6
Undergraduate Thesis
2.5 annadnwrsenisineususernauluatsUseing 6
Co-operative Education or Professional Training
or International Academic
3nunvdentds  Lidasndn 6 6
Free Elective Courses a minimum of
mieinsunaaandngas  laidasndnTotal number 120 138

of credits - a minimum of
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3.1.3 e lunangas
5183 lunuanfnge
General Education Courses
a = o (%) I o [l a o Vaao =
wuanInAnwaly lddesndt 91uau 30 wuqein AvualiidaEeuniy

nguiTAsialull
1. nguivimen lidesndn w12 wiefia
Languages - a Minimum of 12 Credits
001200  vinweanwlnedmiuddasend @wsuidnmemnimint) 3(2-2-5)

Thai Language Skills for Foreign Students
(For non-Thai students only)
001201  vinwzn1wlne

. 3(2-2-5)
Thai Language Skills
001211 mmé’enqwﬁuﬁwu
< 3(2-2-5)
Fundamental English
001212 AWIBINOYARUN
Developmental English K20}
001213  AWNBINOWTINBINTG
English for Academic Purposes 3(2:2°5)
2. nawivuyseAiEns lidsendn MWW 6 wieia
Humanities - a Minimum of 6 Credits
Toeidonanseiveeluil
001221  ansauwAmansiiensAnwdunil 3(2-2-5)
Information Science for Study and Research
001222 AW AAULASIUTITY 3(2-2-5)
Language, Society and Culture
001224  fAauzludinuszdniu | ' 3(2-2-5)
Arts in Daily Life
001225  anududiusiuesdin 3(2-2-5)
Life Privacy
001226 0¥ InlueARIva 3(2-2-5)
Ways of Living in the Digital Age
001227  AuUAIIDIMEANW 3(2-2-5)
Music Studies in Thai Culture
001228  AMUFINUIUBALIN 3(2-2-5)
Happiness with Hobbies
001229  39neies L*‘mﬁ]@?ﬁ'u Finfidaumng 3(2-2-5)
Know Yourself, Understand Others, Meaningful Life
001241  eumIRLIUANlLTIRUSEIN Y 3(2-2-5)

Western Music in Daily Life
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001242  MSARLBIASI9ETIALAZWIRNTSY 3(2-2-5)

Creative Thinking and Innovation

3. nguivdspurans Lidaendn W 6 waedn
Social Sciences - a Minimum of 6 Credits
Tneidenansedndmelud

001231 U Fimdeianedieduiiausysiu 3(2-2-5)
Philosophy of Life for Sufficient Living

001232 ﬂguuwaﬁugﬂuﬁaﬂmmw%ﬁm 3(2-2-5)
Fundamental Laws for Quality of Life

001233 Inedudszaeulan 3(2-2-5)
Thai State and the World Community

001234 miaﬁiiml,asqﬁﬂagzyﬂﬁmﬁu 3(2-2-5)
Civilization and Local Wisdom

001235  msileq LAswWENY wazdsau 3(2-2-5)
Politics, Economy and Society

001236  MsIAMsNITALTdUTIR 3(2-2-5)
Living Management

001237  vinwedin 3(2-2-5)
Life Skills

001238 msiwhﬁu?ia 3(2-2-5)
Media Literacy

001239  amzguiiuausn 3(2-2-5)

Leadership and Compassion
001251 WafﬁﬂdNLLﬁﬂﬂﬁiﬁWQTULﬂUﬁm 3(2-2-5)

Group Dynamics and Teamwork

001252  w3AISANY 3(2-2-5)
Naresuan Studies
001253  msiludusznaunis 3(2-2-5)
Entrepreneurship
4. nguivAnerAansuazatiaaans Lidesnda W 6 wiana
Science - a Minimum of 6 Credits

Tnewdenansedsimelui
001271  wywdrvAundey 3(2-2-5)
Man and the Environment
001272 ﬂamﬁ’ama%msammﬁuﬁugm 3(2-2-5)

Introduction to Computer Information Science



001273

001274

001275

001276

001277

001278

001279

001281

AanAanSLaradfludinusedniu
Mathematics and Statistics in Everyday Life
pazasedlludinusydniu

Drugs and Chemicals in Daily Life
9IMITUaZINYIN

Food and Life Style
waulazwalulaglngsa

Energy and Technology around Us
WORANITULYWE

Human Behavior

FINLALFUNN

Life and Health
Inpreansludinusedniu

Science in Everyday Life

5. ngudvwatunsie Yeaulitiumiaeia

Required Non-Credit

ALY NI5aRNAAINTEY

Sports and Exercises

2. RUINIVP AN

Specialization - a minimum of

2.1 ANy

Core Courses

Sewiveeluiisnuiu

Take all the following courses

909101

909102

909103

909204

909205

909206

NSIANTFINITENINUTENA
International Business Management
nMsnaaLloeRy

Principles of Marketing

walulagansauwmauazuinnssuiegsia

AU

Information Technology and Innovation for Business

VANNISIATYFANERNS

Principles of Economics
NMIUIMIIANTNTNEINTUYWE
Human Resource Management
NannISUY

Principles of Accounting

21

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

1 RTINS

1 Credit

1(0-2-1)

102 wuwNA

102 Credits

30 WunNR

30 Credits

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5

3(2-2-5)

3(2-2-5)



909207

909208

909261

909309

2.2 3y1U9AU

VANNIINNNITIRY

Principles of Finance
anufiosiumengunegsie

Business Law and Ethics
mMsdeassewingiausssuLt eady
Introduction to Intercultural Communication
AMZHUILAZNGRNITUDIANT

Leadership and Organizational Behavior

Required Courses

902161

902162

902163

902164

902232

902233

902241

902331

902338

902351

902356

902371

902372

MEBINEEMIUMTUIMININEINTUYRE 1

English for Human Resource Management 1
MYDINQEEMTUNTUTMININEINTUYRE 2

English for Human Resource Management 2

MBI MTUMITIEUaNUNTUIMININEINTUYBE
English for Human Resource Presentation
mmé’mqmﬁamﬁmmw%’wsnﬂiwwél,muﬁam%w
English for Human Resource Professional
NFATINIUBLAALADANTNIY

Staffing: Recruitment and Selection
MIUIMTHANSUH TR

Performance Management

msdeanslussdng

Organizational Communication
NSUIVNIANRBULNULAZATARNTT

Compensation and Benefits
msiamsiasamsdmsunsianisminensuywd

Project Management for Human Resource Management
MIUIMININEINTUYWITINAENS

Strategic Human Resource Management

NMSUIMINMSENBUTLaS RIS HENSUYBIluARITIYN 21

Training and Development Human Resource in
the 21°" Century
szleuITIReMmuM TN IInIneNsuywd

Research Methodology in Human Resource Management

NOVUNBUIINULALRAAVNT TUAUAUS

Employment Laws and Industrial Relations

22
3(2-2-5)
3(2-2-5)
3(2-2-5)
3(2-2-5)

33 nuqena
33 Credits
2(1-1-3)
2(1-1-3)
1(1-0-2)
1(1-0-2)
3(2-2-5)
3(2-2-5)
3(2-2-5)
3(225)
3(2-2-5)
3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)




2.3 3y@aen

Elective Courses
2.3.1 3y ensaan

Major Elective Courses
Tmdenansieivmelu

Select from the Following:

902244

902337

902352

902353

902354

902361

902431

902432

902434

902436

902439

902443

902445

902456

FFuUsTIULAZANUSURATRUR DAL YBRIAn1s Tl
Ethics and CSR in Contemporary Organizations
UszihudAgnemsdnmnsnensuywe

27 wuwin
27 Credits
12 wuawna
12 Credits

3(2-2-5)

3(2-2-5)

Current Trends and Issues in Human Resource Management

P TN TUIIINSWENSUY e

Human Resource Metrics
N19L9591ADTDILAZUINITANTALES
Negotiation and Conflict Management
nsAsLLUaIATRAILNBIANS

Organization Change and Development
ININYINITIANG

Managerial Psychology
AFUTVNTAIUNAINNAUUDILTINU

Managing Workforce Diversity
ANSANNUINITIANITNIHEINTUWE

Seminar in Human Resource Management
mMINuRuieienSou

Retirement Planning

MY IAMUIMUALESULaz RIS NENTUYYE
Knowledge Management for Human Resource
Development
NIIANINTNINTUYBETENINUTENA
International Human Resource Management
NINUEUMUNTUURNULaENITUSMIIANSAULNS
Workforce Planning and Talent Management
syuvasaUVAiRan1sInnNg

Management Information System
nsHnNAaULaSNIT AU NY

Coaching and Counseling

2.3.2 NIV INNANUTZINA

Language Courses

donisunginnwlanwivilaiesnauien

Select only one language from the following languages

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

15 #d2ena
15 Credits
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. AMYIUITIY

A. Bahasa
900301

900302

900303

900304

900305

. NG

B. Korean

900311

900312

900313

900314

900315

A. AMEIU

C. Chinese

900321

900322

900323

900324

900325

AwIUIEw 1
Bahasa |
AU 2
Bahasa Il
AU 3
Bahasa I
AU 4
Bahasa IV
ANWUNEE 5
Bahasa V

=1
AMWINUA 1
Korean |
MEWNME 2
Korean |l
MWNME 3
Korean Il
M NME 4
Korean IV

=1
MWNAME 5

Korean V

MU 1
Chinese |
AU 2
Chinese |l
AU 3
Chinese llI
AWIIU 4
Chinese IV
AWIIU 5
Chinese V

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)




1. mwndity
D. Japanese
900331
900332
900333
900334
900335

3. pwelSaiAd
E. French
900351
900352
900353

900354

900355

Ay 1
Japanese |

Ay 2
Japanese I

Ay 3
Japanese i
A 4
Japanese IV
A 5

Japanese V

ArselSaed 1
French |
ATeSeE 2
French |l
AwrSea 3
French |ll
Aeesaea 4
French IV
ATeRSeE 5
French V

2. NMELLDITUY

F. German
900371

900372

900373

900374

900375

AWNYDTIU 1
German |
AWNDIIU 2
German |l
AMWUNLDILU 3
German I
MELeDILU
German IV
AWEDINU 5

German V

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

25
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¥. nMelng (@ wmiuddadisuamingu)
G. Thai (For non-Thai students only)

900391 awle 1 3(2-2-5)
Thai |

900392 Mwlve 2 3(2-2-5)
Thai Il

900393 awlve 3 3(2-2-5)
Thai |l

900394 My 4 3(2-2-5)
Thai IV

900395 awlne 5 3(2-2-5)
Thai V

2.4 InrdwusszaulSygyes 6 nuefn

Undergrat Theis 6 Credits

902485 IetnuSIZAUUIYYIRT 1 3 wihefn
Undergraduate Thesis | 3 Credits

902486 WETNUSTTAUUI YRS 2 3 Menn
Undergraduate Thesis |l 3 Credits

2.5 ngudvEvnafne vse n1senausunIarnaulusswszma
* TiaaniSoumes 1 390 6 wuaEnn
Co-operative Education or International Academic / Professional Training 6 Credits

* Choose only one course

902483 nsHnauTUMIBR Nl IVA 6 MuEAn %30
International Academic or Professional Training 6 Credits or
902484 avnafne 6 niena
Cooperative Education 6 Credits
2.6 n3einausy UsAvlutumiieis 1 wiaefia
Professional Training (Required Non-Credit) 1 Credits
902482 NsHNBUTY 1(0-2-1)

Professional Training
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3. v aanids ludesndn 6 wiiaein
Free Electives Courses - A Minimum of 6 Credits
Tidnaeneinlagidaaeuluivendouunmid uinendousmsuas

anumsAnuduiilasunisiusesinesuesifiouw
Students may select any courses offered by Naresuan University International

College or other institutes approved by Naresuan University.



3.1.4 ueun1sAn®En (Study Plan)

001200

001201

001211

001xxx

001xxx

001xxx

001281

902161

909101

‘Ei’u?]‘ﬁ' 1 (Year 1)
AAnsAnENdY (First Semester)

Nnwea e nedvsulEnseed @ usuians1fivinty) 3(2-2-5)

Thai Language Skills for Foreign Students

NNwEN 1Ny

Thai Language Skills

AESnguRug Y

Fundamental English

visnAnsialy nguituyenans

General Education Course

yanminAnwvily ngsimdeumans

General Education Course

vanmnAnevhly nguisineimansuasadnaans

General Education Course

Awuaznseanmdiniey (eauludunuiein)
Sports and Exercises (Required Non-Credit)
MBI EEMTUMIUITMININEINTUYEE 1
English for Human Resource Management 1
ANSIANTFINITEMINUTZNA

International Business Management

574 (Total)

#58/0R
3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

1(0-2-1)

21-1-3)

3(2-2-5)

20 wiuaenn (Credits)
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001212

001xxx

001xxx

001xxx

902162

909102

909103

%’u‘ﬂﬁ 1 (Year )

MAn1sAneIUae (Second Semester)

AYIDING YN

Developmental English

MnaInEnw LY nguivyumans
General Education Course

v Anwvialy nauimdseuenans
General Education Course
mnainAnyWihld nguiviivemansuaadiamans
General Education Course

MBI mTuMsUIIITMINeINsUYYE 2
English for Human Resource Management 2
msmaadosiu

Principles of Marketing
winlulafasaumeuaruinnssuiiossia

Information Technology and Innovation for Business

521 (Total) 20 %#u2wAn (Credits)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

2(1-1-3)

3(2-2-5)

3(2-2-5)

29




001213

900XXX

902163

909204

909205

909206

909261

JuTT 2 (Year II)
AANSANERY (First Semester)

AMWDINOUITITINT
English for Academic Purposes

B nden (N1 1)

Elective course (Language |)

A8 BAIMIUNITUNAUBNUNITUTII TN THEINSUYWE
English for Human Resource Presentation
UANASLATHEANERNT

Principles of Economics

MIUINTIANTNINENTUY WY

Human Resource Management

nann1sugyd

Principles of Accounting

nsdoa s Tausssud ey

Introduction to Intercultural Communication

30

3(2-2-5)

3(2-2-5)

1(1-0-2)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

594 (Total) 19 wuqwAA (Credits)



900XXX

902164

902232

902233

902331

909207

909208

U 2 (Year II)
Aan1sAneIUane (Second Semester)

Wuden (11w 2)

Elective Course (Language II)
n'mné”qﬂqmﬁamﬁﬂmw%’wmniwﬁﬂéuwﬁam%w
English for Human Resource Professional
NIATILAZAREDNNLNU

Staffing: Recruitment and Selection
MIUIMIsSHaNSUHURIY

Performance Management
MIVTIAWBULNULAZATARNS
Compensation and Benefits
NANNIINNAITEY

Principle of Finance
aufifassunngunegsia

Business Law and Ethics

574 (Total)

31

3(2-2-5)

1(1-0-2)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

19 wuqeAa (Credits)



900XXX

902338

902351

902356

902371

909309

FuTA 3 (Year IIl)
n1an1sANENAU (First Semester)

Araen (Mw 3)

Elective Course (Language |Il)

MsaIan1slAsIMs@msuNISInNIININeNTUYEE

Project Management for Human Resource Management

MIUIMTVINEINTUYEOTINAYNG

Strategic Human Resource Management

SUSISMSEnBUTHLAERAE NN Ty WEluARS T 21
Training and Development in the 21% century
salovitidemunisdanisninensuyse

Research Methodology in Human Resource Management
AMILHUILBENEANTINEIANT

Leadership and Organizational Behavior

32

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

524 (Total) 18 wu28nA (Credits)




900XXX

902241

902372

902485

902XXX

902XXX

FUTT 3 (Year 1)

aan1sAnwIUane (Second Semester)

WwdeN (MW 4)

Elective Course (Language V)
nsdeanslussdng

Organizational Communication
NVNILRSNURALRAAMNTTUAUNUS
Employment Laws and Industrial Relations
WINUSIEAUUS Y93 1
Undergraduate Thesis |

I LeNLaDN

Major Elective Course

I enLEeN

Major Elective Course

59U (Total)

33

3(2-2-5)

3(2-2-5)

3(2-2-5)

3 %UIBNM

(Credits)

3(2-2-5)

3(2-2-5)

18 u8nn (Credits)



900XXX

902486

902XXX

902X XX

XXXKXX

XXKXKXXX

902483

902434

U9 4 (Year IV)
aAnnsAnEAU (First Semester)

Juden (n1w 5)

Elective Course (Language V)
WentinusszAuUSnes 2
Undergraduate Thesis I

I oniden

Major Elective Course
Jenidan

Major Elective Course
IaenLaT

Free Elective Course
JFonias

Free Elective Course

571 (Total)

%u?]ﬁ 4 (Year IV)
aan1sAne1Uane (Second Semester)

nsHnavsuvseRnauluaeUsEIne

International Academic or Professional Training
%58 OR

ANAANW

Cooperative Education

34

3(2-2-5)

3 YU

(Credits)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

18 wQenA
(Credits)

6 Bne
6 Credits

R velnla
6 Credits

3721 (Total) 6 u28nA (Credits)
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3.1.5 @1esugsieIn
Course Descriptions
001200 inwza e ngdnsuianaenia 3(2-2-5)
Thai Language Skills for Foreign Students
Wannauaunsalumslinelnessduiugiusunsils wa 81 @y
Tnetunsldnwuiensieansludinusysiu
Development of basic Thai language proficiency in listening, speaking,

reading, and writing focusing on language use for everyday communication.

001201 inwen1eing 3(2-2-5)

Thai Language Skills

anudfguazdnvuzvssnwiinglunsundeauine uaglugrusiadssilents
doans Fousrlnvesansussinmissaunssusiadegnanieneavannvans viaussavdodeRu
uwardodidnnseind Ugnilsdmidemnusnansenu sumdnvensieseiinsdidenite
finsanauABnssudal uazlnelanzodsdinmuaviornuiedosivieuline &eslanly
UIUNANeY (\swgha nsiiles annisalaneg) aualddunisiaunsineemsldniwilve Tnewdu
vinwgnseukarnslsududdny

The importance and characteristics of Thai language in Thai society as a
meaning making tool. Learning about various kinds of modern media, including
newspapers and electronic media. Cultivating reading habits and practicing analyzing and
criticizing literary values, especially relations and values in Thai and global societies in
various contexts (economics and politics in different situations) along with developing Thai

language skills, especially reading and writing.

001211 aendanguiugty 3(2-2-5)
Fundamental English
MmN Sanguiugiu M Mseu warlhensaliiensdoans
TuvFunengg Tunseseusdmiudaulan
Development of basic English listening, speaking, reading skills and

grammar for communication in various contexts in preparation for a global society.

001212 ATHIDINGHNAIUN 3(2-2-5)
Developmental English
NSRS UANMUINIATUATWISINGY mmmsaﬂaﬂawnmmumm Iummssw 21
wazgmsianlumunsifte nswe nseu waglensel welmdlaway mmsmaamﬂauaw
meiwadaﬂm‘?ﬂ,umuwwmmmaammﬂmmu
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Gain knowledge of the English language, cultivate 21st century skills and
develop in the areas of listening, speaking, reading and grammar in order to understand

and communicate real-world information used in different relevant context.

001213 NMEDINULTIVING 3(2-2-5)
English for Academic Purposes
NSRANINEYEASINBIABIIUYINEEN58IY  NMSWEUNY wazNSANY

AUATILTNITINSTUNSIRIBuAId S Udsaulan
The development of English skills with an emphasis on academic reading,

writing, and researching in preparation for a global society.

001221 asaumAAIaasiRan1sAnuAua 3(2-2-5)

Information Science for Study and Research

AUVUNE AUANAUDIENTAUNA UTTLAVVOIUNAIANTAUNA NITLUDIUNAS
ANTAUNAFING msldinalulaBansaumauaznisdeans msifwi'\ﬁugaua:a'ﬁaumﬂ N13IANTS
Awd nslden Msdauassht wagnsthiaueasauma massaunsiasualvESouiionaniia
uazfiidelunsldmanug Sanueiu eanu Fednduazndnyysousiuiu

The meaning and importance of information; types of information sources;
access to different sources of information; application of information technology and
communication; media and information literacy; knowledge managements; selection,
synthesis, and presentation of information as well as creating positive attitudes and a

sense of inquiry in students; diligences; patience; honesty; and gratitude to the country.

001222 AW FIAULAZINUTITU 3(2-2-5)

Language, Society and Culture

anu§hluifeafunm wasarmdimusseninanwiiiiredinuuas Sansssa
Ansanlanvieivndinuuas Sanusssuiiasious U ﬁammmﬂ AMwdgdnenl laseasng
yederunasSausssuluamungludfifaiunsuwey mswdsidsunasnsldnslulaniy
WILUAU

The relationship between language and society as well as language and
culture in terms of the ways in which language reflects society and culture. The study
includes verbal and symbolic communication, new meanings of social and cultural

structure, changes of language, and usages in a borderless world.
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001224 AavzludIauszandu 3(2-2-5)

Arts in Daily Life

fugruarg Wilsluandnvamiesiu Arumneamruazamuuanse T
auduiusseninniy vesfaunssuuseianeneg liun 3Wesfald Uszenddad vimudad landad
Tanvirual uazAausdoadilv Taesunsiszaunisaimaguydonin uaznisvnaes
UftRnutuiuguresdaunssulssanenag Wenswann w3 1nla waznnsuanilesatien
vaguvies fannsaduUszendld Tduusslend Tumsiuduiinusesiu uasduiussu
USunsneg wlusedurestusaranald

Art fundamentals and understanding in the basic features, meaning, value,
differences and the relationship between the various categories of works of art, including
fine art, applied art, visual art, audio art, audiovisual art, and new media art through the
artistic experience and basic practice on various types of art for developing knowledge,
understanding and indoctrinating aesthetic judgment that can be applied in daily life,

harmonized with the social context in both the global and local levels.

001225 Anuudiunlvesiin 3(2-2-5)
Life Privacy
U'%’?Jz‘gwLLazmmﬁﬁugmwwﬁﬁummLﬂuﬁauﬁa NANAVISUYBETU NV
yashuenuudiuss anududushdudeya dugunm shuflegendeuaziavaniu
dumealuladansaune msivinsansanududns arududusludiaussi
Philosophy and basic knowledge of privacy. Human rights, privacy law.
Privacy regarding private information, health, residence, and information technology.

Protection of privacy, privacy in daily life.

001226 0P Inluapndvia 3(2-2-5)

Ways of Living in the Digital Age

Wannvinwzauansalumsldde msldgunsalineufiumes wazgunsaideans
Uszianengg MIduAu Giesent Ussdium SnSuaznisaineassd asgviniieasesssunazany
SuRnwouvDIIUARAIANIINWYANTTINTHDANT

Development of skills in media usage, various computer equipment
utilization, inquiries, analysis, measurement, rights and creation, including ethical

awareness and individual responsibility to the society in communication behaviors.
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001227 AUASIDINBANED 3(2-2-5)
Music Studies in Thai Culture

SnwausiasianmMsvesauaiUssanane TWAEFAn savieunuvmiig aauen
MuguvsENLazANNE A AedIANLAL IUGTIH

Uniqueness and development of various genres of music in Thai culture,
Including their roles and functions, aesthetic values, and significance to Thai society and

Thai culture.

001228 AUFUAUIUBALIN 3(2-2-5)
Happiness with Hobbies
uWIRRANAY BsRUsEnaUugIuTessaianuglumsiduEin nshn
pEeadNasIA NMsadeaTIiRanuNOueAsniiadua LA g luTInuardeny
Concept of happiness, basic elements of happiness in life, creative thinking,

creation of works from hobbies to promote life and social happiness.

001229 JInALBY Lﬂﬂlﬂé’ﬁu Fafisiaunng 3(2-2-5)

Know Yourself, Understand Others, Meaningful Life

& nsminesemumuAes AuAranelunslidin medinsuileBustng
ands NIgUaRITUIANNIANTBIAY miLﬁﬂ'«ammiﬁﬂﬁﬂﬁmaaéﬁu nsAleaBauS UNaNudIAy
wswgivTaussTLarAunden MsliFinuasvhausuiugdusdaiuasse

Mindfulness; self-reflection; meaning of life; deep listening; handling
emotions; empathy and consideration of the social, economic, cultural, and

environmental context; living and working constructively with others.

001231 Ufndinmeitwamedudiadszdiu 3(2-2-5)
Philosophy of Life for Sufficient Living
Anudiugruediuieguazinda Tanvimd Faim] USvgdin uaziting

ALTUTIN Uszaunsnidunsenuen nasnautladendetioulefidmarennudisdluiinuazau

lunniifvesideides Weussgndldlumsaineassd Wanndinidaunm fussloniuazamuen

RGEEEH!

Basic philosophical and conceptual knowledge on worldviews, attitudes,
philosophy for life, lifestyle, valuable experiences and factors or conditions which
influence success in all aspects of life and professions, develop one’s quality of life to

benefit society.
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001232 nuaneRugURaRMA TR 3(2-2-5)

Fundamental Laws for Quality of Life

nOvN a*?’iﬁm%’mﬁuammw%ﬁmaeﬁﬁm LU ﬁw%ﬂsuﬁugm aviduywery Fu5ITN
msldfelugadavia ngminenindaumslyan ngrnedanndouuazngmneiifndesiuns
AunseafaUinusssy suvengmnesus Afendasfiunsianganssui 21

The laws concerning the quality of student life, such as basic rights, human
rights, media ethics in the digital age, intellectual property law, environmental laws, the laws
relating to the protection of art and culture as well as the laws pertaining to the

developments in the 21% century.

001233 Inenudszeaulan 3(2-2-5)
Thai State and the World Community
AuduRuSTEviUsamalnedudealan aneldnswdsuwdadugianas q

daustouattlinuisdsniluiigdy uasumumwadneuunilan eaersunualtiluewian ns

Uszgnaldmnuilensiauaues msdidudinegiinusssy uasmaiiunadiesifinuaves

denulneuazdspulan
Relations between Thailand and the world community under changes over

time from the premodern period to the present day and roles of Thailand in the world
forum, including future trends, applications of knowledge in self-improvement, ethic of life

management and being a good citizen of Thailand and the world.

001234 ansusTIuLazpiidygyviasiu 3(2-2-5)
Civilization and Local Wisdom

a

913553 lugARNY 9 T0TRIusTN 0830 Useind Wonssu AReute Qiltygn-
Vinsdiu wazmsoysny duven wazWauivyyvesiu
Civilizations throughout history, cultural evolution, ways of life, traditions,

ritual practices, beliefs, and conservation, development and preservation of local wisdom.

001235 n19LdieY LATHENY uasHeAd $(2-2:5)

Politics, Economy and Society

AIUNUNBLAZAMIUAUNUSVDINITLDY LATEENY §9AN WAILINIINISIEBIsEAY
ana nmﬁaqﬁugm nsilpaiaznsUsuimvesemmiauuasiamau nsunasasuszine
e szuuAsughalan wansgnutadamaiaimansughe wWsughalugiu nsRaLLATYSHY
wardenuaslszmalng uywdnudiay ﬁmu‘iwm‘ﬁ@m nsdnsziloudinn nstanainig
depu Anwauzdenn Londnuaifieulve udimsussgnivdnin deldlunisisedinliegsenld
punszhalanuienisiudsuntasianisidios wswghauardean anuduiusvesszuulaniy
Ussineilne
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Meaning and relationship of politics, economy, and society; development of
international politics; fundamental politics; politics and the adjustment of developed and
developing countries; Thai politics; world-economic systems; influences of globalization in
terms of economy; fundamental economy; the development of the economy and society of
Thailand; man and society; fundamental sociology; social order; social refinement; social
characteristics; uniqueness of Thai society; the application of the body of knowledge to
one’s living in a dynamic world of change in politics, economy, and society; and

relationships of the world and Thai systems.

001236 N133ANIINITANLUTIN 3(2-2-5)

Living Management

arusduasinuy ieafuunum wihil sssumiveaywd uaztladeganudusan
fetuluFinfinwsuiavey aandn waziviviuimunmsmenemansuaznalulaglunislddin
TviuadesdnnsadudinmundnAusITUITE5ITY suvsmssiiudiavhunansainvedantu
Anssud 21 fsududesdiunumidulssrauendsunazyszanaulan

Living management: knowledge and skills concerning role, duty, and human
nature as well as factors relating to sustainable development in improving responsibility,
thinking skills, and being updated with modern science and technology in daily life. Living
ethically along the dynamics of the 21° century, which is essential to the members of the

ASEAN community as well as the world community.

001237 VinwzyIn 3(2-2-5)

Life Skills

AN UNUIMUTT uazausURnYeUsensauai wazdan nMsususadniunig
Wasuwlasesdsau vinzdinuazernmanuluamssei 21 vnwelunstangu uaznisuiush
VinwrANuARasNEsIALaz MR MUATiAN 1 TInveInues invensaieujduiusludnuuaslu
deudhutaussy vinsensiiunandnuasSulnreusenanan wasinwznisaiiennviiiuasns
SuRnwousewtid

Knowledge, relating to role, duty, and responsibility of an individual both as a
member of a family and a member of a society which includes an adaptation to changes in
a society, life and 21° century career skills, flexibility and adaptability skills, creativity and
self-direction skills, intra-social and cross culture interaction skills, productivity and

accountability skills, leadership and responsibility skills.
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001238 ns§winviude 3(2-2-5)
Media Literacy '
nszvumsiviviudelugaRavia danuiaudlelunguinanssnuvesde iqui
Fednw loud wenaf dyazeans wadanslawon AruANEE WardvEnauedesuady uazde
Advia i’]u%\ﬁmi’wﬁa’liﬁuﬂw%’auﬁJUﬁaLLGia:’/‘UizLﬂﬂﬁ&ﬂ’éh'ﬂﬁafj’NLﬁ’]ﬁuﬂﬂ'mﬂ’ﬁtﬁﬁLﬁﬂ%‘lﬂu&m
3

290U

-

9

Processes of media analysis and acknowledgements in digital literacy.
Understanding of media effect theories, such as myth semiology and advertising concept,
attributes and influence of contemporary and digital media, including analyzing contents on

every current platform.

001239 aazgifuadudn ' 3(2-2-5)
Leadership and Compassion
anud e filurmssei 21 mseuidheanuin mslidinsme
anusn matduwalan wailesdin Anvuurujiaaalunsvinfenssudansisueiansn
Dunumsdlunsviadwesisey
The importance of a leader, leadership in the 21* century, learning and living
with love, good global citizenship, studying good practices of conducting public activities as

a guideline for learner’s own activities.

001241 AuAIRZIUAN luTInUszaniu 3(2-2-5)
Western Music in Daily Life
FUVSEAIMNNAUGS B3AUsEnaU lassase wasyralbvasaumsnziunn UseLnnueg
unmasluFinusssriu wénnsinsaluasTurumanus3 nszurumsUsEandausiae Tuanly
FinUsedniu
Aesthetics of music, elements, structure, and the history of Western
Music. Style of music in daily life. Criticism and admiration of music. The application

and process of Western music in daily life.

001242 NIAALTIRTISATIALATLTANT TN 3(2-2-5)
Creative Thinking and Innovation
nszuUNIRAL winnssd IonmsdifaslignAiuaziunusnvinvestym ns
ANUAZNTEINLWIATINAR NMIaTFULUUYasduAVEaUINS nedeuluauutswasiiudoya
ML uRILN9IYBIMIEaNKUL/ /Ay MRda Ut ateTaniuaziiszaniaw nisvhedlil
dudaluiinau wawn nsszaunAn n1sfeauls n1siansaledsadeassAuasnisiansiu
AT
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Innovation development process; means of accessing customers’ mind and
discovering the roots of problems; generating and selecting ideas, creating rough
prototypes, testing in the field and extracting information, quick and efficient design-build-
test cycles, getting things done as a multidisciplinary team: brainstorming, making decisions,

giving constructive comments, and managing conflicts.

001251 wadnnguuaznsinauluiiu 3(2-2-5)

Group Dynamics and Teamwork

wanssuseg MAeIfUNgANsINTINGY NMIWAINITYBdNYLAeY TBenga
fawnndeuviiannag veangy msdiiedesfiunguuesypna mindosnungy mMsasuvinuad
yasngu Msdeansmelungu suuvuvesmMsviheduiin wwavne msadeiiuau uasedots
audusunilssuiefuvengy dadefiduasumsvinuiuiiuuaginnsufiRauduiy

Various behaviors regarding group behavior, development of group
characterization, group environments, interpersonal relations versus group involvement,
group persuasion, change in group attitudes, intra-group communication, teamwork model,
guideline to create team and network, group unity, factors enhancing teamwork, and

practice of teamwork.

001252 ULIATANE 3(2-2-5)

Naresuan Studies

WIzT1vUsT TRAUAaNSTWSMTIMNTIY Yaiufnwimsssensdeialunisuims
ensuiuAuluuieg 1y insusie dnunaznsiasemaiagvieuliiiusndnualvesaulned
WIUTZAIATUATUAN LU mmmqmmmi AMULNEINENEIL AUNEINEY ANULEYEas AL
Fodnd warAnueanusonsIydam

Biography of King Naresuan the Great; his royal duties while reigning over the
kingdom, such as economy, society, and international affairs reflecting Thai identity in
various aspeds, namely the pursuit of knowledge, perseverance, endeavour, courage,

sacrifice, loyalty, and tolerance in the face of problems.

001253 nsiugdusznaunis 3(2-2-5)

Entrepreneurship

msufuanislumsiiuguszneuntsgsia laeiunsfumiunnnudeivinegsia
msUssdiulemalumsmeansluel waznnsisugsialmilaefunsseygsialmimidululiuazns
Ussidiunnuegseavasganalmitu malieseiddiarneanudiielunsduiugsinlmity Fous
ﬂTmﬂ@ﬁu’\)’mmiﬁaﬁgﬂﬁjﬁﬁﬂwﬁ anulsiuiusuiiiendes uarnginssuvesiiuszneunms uugih
yuneadmquiienumaduiussnaums wazemuidolosiuanuindug Afeades ot
MeN5UsENBUNS WasRuslinggshe nagniitemnuagsenogredsdy
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The entrepreneurial practices with an emphasis on learning how to find
business ideas, evaluation of new market opportunities and starting a new venture; focuses
on identifying and evaluating new ventures, and how to recognize the barriers to success.
Exposure to the stresses of a start-up business, the uncertainties that exist, and the behavior
of entrepreneurs. Theoretical overview, entrepreneurs, entrepreneurship's links with other

disciplines, and entrepreneurial networks and alliances. Strategies for sustainable survival.

001271 wywdivawandon 3(2-2-5)

Man and the Environment

FEUULNALAZANUVAINTANENITININ ANUFINUSTENINULEEAUSTIUIR wae
FEUUUNAUINNG msm5sJuLuJaaiﬂsqa%wqLLasszwwwéﬁﬁmaniwum'aﬁammé’am YBULUANIT
soesunanmevedlan m’sm?{suwaqamwgﬁmmﬂ Wmnensiaufisdu a3esssuduindoy
warnisairadnddinuasannunsevin waznisiidiusanlunsinnsiuwnden

Ecosystems and biodiversity, man-nature and ecosystems, human structure
and system change that effects the environment, planetary boundary, climate change,
sustainable development goals, environmental ethics and consciousness building, and

environmental public participation.

001272 AONRAAD SN THUWATURUgIY 3(2-2-5)
Introduction to Computer Information Science
Tiannsveavalulagaeuiamesnnedntcdagiunazanudululsveanalulad

luawAn BIAUTENBUVBITEUUABNNIADS B15ALIT TOWALIT Toyanauiames 15N139uYes

Ao usRT Rugiuszuueiete infetnedumesidauasmavszgndldny anudsdumslde

szuu msdansteya seuuansaume Wsunsudtinawsalui® melulafdonan mswounsdons

U nseenuuukasiauL Iy Bvdwaveunaluladrouysdiasdeny
Evolution of computer technology from past to present and a possible

future, computer hardware, software and data, how a computer works, basic computer

network, Internet and applications on the Internet, risks of system usage, data management,
information system, office automation software, multimedia technology, web-based media
publishing, web design and development, and the influence of technology on man and

society.

001273 AllAANdASUAzZENA lLTINUTZINIU 3(2-2-5)
Mathematics and Statistics in Everyday Life
mmélﬁyaaéfumamﬁmmam%l,t,azaﬁaiu%%mﬂizﬁﬁu UsENaume MSINLLLIATIA

§9°) nMsmiuRRLarUSINeS Msfuun® mils Adeusan aenile wazdiuan Juneuluns

drvateya Bmafususudeya mﬁmﬁxﬁﬁayjauasm'iﬁnaua%a;gal,ﬁmﬁu AUty

Lazmssravladannd ey
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Fundamental knowledge of mathematics and statistics for everyday life,
including measurement in different types of unit systems, surface area and volume of
geometric shapes, tax, profit, depreciation, interest and discount, process of data survey,
data collection methods, introduction to data analysis and presentation, probability, and

introduction to statistical decision making.

001274 pazasAtlugInUszaniu 3(2-2-5)

Drugs and Chemicals in Daily Life

anudiiesiureseuazieiifos lnouns wansusiasuenns sufusesdons
wazennayulnsildluFinuseiriuiifotosiuguam saenumsidentduaznisdanisiiels
iAnrnUasnsiugunmuasAndey

Basic knowledge of drugs and chemicals, nutrition, food supplements,
including cosmetics and herbal medicinal products commonly used in daily life and related
to health as well as their proper selection and management for health and environmental
safety.

001275 2MITUATINTIN 3(2-2-5)

Food and Life Style

unumlasANdAYreIsiuTInUsEdn L Jausssulasnginssunisuilon
aslugiiniaeng 4 vedlanuaslulszmdlve ufsdninavesesesssumelszmanenginssy
nsuilanvadlve endnvaiuazgidygndueivnsvadyve msdenewnsivanzausoniy
ABINNSTDITNAY BIAINLEBN %’a:ilaﬂszﬂaumsﬁm'mnﬁan%ammi LAZEIMNSUAZINTINAY
nsiasuudadlugelanfimi aussevdn wagindwnden

Roles and importance of food in daily life, cultures and consumption
behavior around the world, including the influence of foreign cultures on Thai consumption
behavior, identity and wisdom of food in Thailand, proper food selection according to basic
needs, food choices, information for purchasing food, and food and life style in the age of

globalization with the awareness of environmental conservation.

001276 wassunaznalulaglndna 3(2-2-5)
Energy and Technology around Us
AU Ui waswelulatlndi fuvemdany el
W& Wends wdnumaden weluladuaznsuslnandeny msuslnandsnunedou
aounsaiwdsnuiuanzlaniou anunsaifiisadestundsnuuasmalulad nmseyiny
wasNueg AN NSNS s RaR MSWR AT Bd S UNTSIABUL A NG 391U
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Fundamental knowledge of energy and technology around us; energy sources
and knowledge about electrical energy, fuel energy, and alternative energy; relationship
between technology and energy consumption; direct and indirect energy consumption;
global warming and related energy situation; current issues and relationship to energy and
technology; participation in energy conservation; efficient energy use; and proactive

approach to energy issues.

001277 WORANTIUNYBE 3(2-2-5)

Human Behavior

anudifeafungAnssuuywd Tudusieg 1wy uadnfeafungingsy Hugu
nMetinmwemgAnssuLaznalnnsAemgAnss MstaRduUtyge @and wazasiiedesiunis
faf M3Tug Beus Anudt waznw iy inasanueaasuaeeg weRnssuuysdnisdny
woinssueUnd saamslienssingingsudug Wemsusegnildluiinusyiiu

Knowledge of human behavior such as behavioral concepts; biological basics
and mechanisms of human behaviors; mindfulness, meditation, consciousness and involved
substances; sensory perception, learning and memory, language; intelligence and other
quotients; social behaviors; abnormal behaviors; human behavioral analysis and applications

in daily life.

001278 FIAUaTgun N 3(2-2-5)

Life and Health

FINUaENYRANTIUAVNN NsQUaLazasESuguAMYBLazYIeTY TN
nsUszenAlgaNuiLasinyy iensiaAuAMEInegseLiles

Life and health behavior, health care and promotion for each age group,
including the implementation of health knowledge and skills for continuous improvement of

the quality of life for oneself and others.

001279 eAansludInuszaniu 3(2-2-5)

Science in Everyday Life

UNUINUBEINE AR SLAzALLLAEAUTININ NEAW LAZYININITAINS
MeguemanivedaniissuuiitiedesTuiinuses1iu Toun AdiTinuasduandey wil
waauuazlni nmseanstnsauunay g fieinen lanuazeinia wazAus v minemans
wazwalulad

The role of science and technology with concentration on both biological
and physical science and integration of earth science in everyday life, including organisms
and environments, chemicals, energy and electricity, telecommunications, meteorology,

earth, space and the new frontier of science and technology.
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001281 NWILLazN15eNANAINTEY 1(0-2-1)

Sports and Exercises

fﬂiLal‘LlﬁW'] ﬂ']i‘i]’é]ﬂﬁ?élx‘iﬂ'1EJLﬁaLﬂ%uﬁ%’]ﬂﬁuiiﬂﬂﬁ“ﬂﬂﬂﬁ‘ﬁﬂﬂ’]EJ LaznN1INAEgau
AUITIDNTNNNNY
Playing sports, exercises for improvement of physical fitness, and physical

fitness test.

900301 MEU1a1%1 1 3(2-2-5)
Bahasa |
ﬁﬂ‘wﬂﬂ’ida%’mﬁ’ug’m ANYINT U1 LLazi’wuﬁiiumad‘ausdﬁﬁ'ﬁmmm
U819 Lﬁuﬂ’l'iﬁﬁumm’mmmmiumimﬂ A15Me N1997U LasNSLlBUY
Introduction to basic Bahasa sentence structures, vocabulary, and Bahasa-
speaking culture. Emphasis on development of communicative competence in speaking,

listening, reading, and writing.

900302 AU 2 3(2-2-5)

Bahasa Il

WauRuAs s aRugIy Avineuee LA TSI TR ATIYN
e wWumswanmsidnsussmavine: luaanunsainisldnsiivainvangeeig
gnFed uazpgaswaallumslgniw

Further study on basic Bahasa sentence structures, vocabulary, and
Indonesian and Malaysian-speaking cultures. Emphasis on developing the four language

skills, accuracy and fluency in language use.

900303 MEU1EET 3 3(2-2-5)

Bahasa llI

Woauvinveawuneeveasu ifurnugniadluniswn maideu msldmn
lamﬂﬁﬁ%y’uqq msdausuarmseAUTIBINTIEesiidenassifsafuiausTsy ua
aﬂsaﬁsmmaaﬂizmﬂﬁwjﬂmmmmm

Development of the four language skills with the emphasis on accuracy in
speech, writing, and diction; advanced grammar; presentation and discussions based on

selected readings/topics on culture and civilization of Bahasa speaking countries.

900304 AU 4 3(2-2-5)
Bahasa IV
lassasuazhignnsaliennatwiuien 3 wunisnaunun wazanudilalunisme
waznsideu Msthaueuasn1seiuseaInidenidonassfenfuTmusssy LasensUsTsLTes
inﬂﬁwﬁmmmmm
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Continuation of Bahasa Il focusing on grammatical and structural knowledge.
Emphasising conversational practice, oral comprehension, and writing. Student presentations

and classroom discussions based on culture and civilization readings/topics.

900305 MeU131%1 5 3(2-2-5)

Bahasa V

Anvinwzmsaununuasnsliniwilumsissedeansgsisluvndesng 1wy
NSUUEIALEY MIULUIUIEN N3TUlnsni n1seunendaiugivesuisn mathiauenegsna
msdmsdendanisiiiume mssugm wasenansmegsna wumsawAwisazaudlaiiion
paemauAT@IalumsAsasAsTisuliugBulFogagnaaiadunsye waznsiFeu

Development of conversational skills, idioms and expressions used in
business communication> Practice speaking on topics, such as the introduction and
description of the company and its products, telephoning, business presentations, travel
arrangements and transactions. Reading and discussing business news, business articles,
and excerpts from business oriented texts. Emphasis on vocabulary development and
comprehension of the reading material and communicating what is read to other people

through oral and written communication.

900311 AwNE 1 3(2-2-5)

Korean |

ﬂWWi'JlI“UENﬂ']‘H’WLLﬁS’?@MUﬁiiﬂJLﬂ’mg LﬁUﬂ'ﬁaaﬂLﬁUQ%UﬁUﬁWULLaSWé’ﬂﬂ'ﬁBE‘]ﬂL?‘IEN
sunmsdeusidneninvd suuuuuselen miwinduiuluginusesiu

Overview of the Korean language and culture, with a focus on elementary
phonetics and the principles of pronunciation, writing Korean characters will be introduced.
Basic conversation, sentence patterns, and useful vocabularies needed in daily life will be
taught.

900312 AEUNUE 2 3(2-2-5)
Korean Il
Wainwesunsile we 81 @eulvilivseavsnm laeuiu lassaieUsylon
g madeutselon uaznsuansnnadlariunsaumn
Develop students’ proficiency in listening, speaking, reading, and writing with

the emphasis on fundamental sentence structure, comprehension and oral expression.
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900313 ATWNINE 3 3(2-2-5)

Korean llI

whilassaishensaifidudou mswaunuasiuliidedenuaunsaluniseny
Tngldnudeuiivanvans wesitiuinvemsidoutazaunun

Focus on complex grammatical structural. Develop and enhance students’
reading ability through a variety of written material; emphasise reading, writing and

conversation skills

900314 ANENINE 4 3(2-2-5)

Korean IV

sevaansiininuznw 4 lneiunsdnelaswadnchensaifidudou nseu
Mo nsiiumdwinaziannyssleraununludinlsssTu

Ongoing study of the four language skills with an emphasis on complex
grammatical structure and vocabulary development, together with advanced reading and

writing for use in daily life.

900315 AWUNIE 5 3(2-2-5)
Korean V
nsAnstugs Tnewiu inwentswn nswawnseuieaudle uasyfulsins
\Feuiifendesiugsia
Advanced study to enhance spoken commands, develop reading

comprehension, and improving the ability to write business related information.

900321 AETU 1 3(2-2-5)
Chinese |
Anuszuudesuasmadouiidnusnwiu Tassasesslsaiugiu unaumndu
AugniludinUszsiu Tiun nsvime nmsuuzihdaes way mstusiae UnAuUVILSURUgIY
Studying the sound system and writing Chinese characters; studying simple
useful conversations such as greeting, introducing yourself and counting. Study basic

sentence structures.

900322 AU 2 3(2-2-5)

Chinese I

nswaLvinsensaulaensldlassaieussleaiugiu uay Wuvinuensdeans
wazmaiuvinuglunisenuuazmadeu Tasdanuaunsalunmsauiasneu luguusglenniwiu
lutiauszdriu

Developing conversation emphasising communication required to discuss
topics related to daily life by using fundamental sentence structures. Introduction to reading

and writing.
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900323 A1WU 3 3(2-2-5)
Chinese lll
Anwlaseadslienseiidudounnniu unaununiisiduwaznsuanseenty
FimUszdiu Anvinweanwni 4 vinve Taeaunsasiusandoudonnudy q Aldldionms
N3
Developing and improving the four language skills, practice more complex

grammatical structures and necessary expressions required where Chinese is needed in daily life.

900324 AU 4 3(2-2-5)
Chinese IV
Anwduaulmsiidluiiauseaiu ﬂﬁiﬁ\laEJE]QIUﬂ’liyjiilﬂﬂ’ﬁﬁﬂUSﬂ’lw’mzx‘l i
vinwe gelassasshensaifidudeunazidumsiuidnivazanudilan e Iuludiausediu
Studying idioms commonly used in daily life. Continue integrated study of the
four language skills with more complex grammatical structures and an emphasis on

vocabulary development and comprehension for daily life.

900325 AU 5 3(2-2-5)
Chinese V
WavinwemMsaunu Msiddvinlivnswaszuanseanlunsdeavnegsna Anw

o '3

ffmvinlflursnsgsie unaununaglionnsal Tagdhassaaumsaiuazuiunveagsie nswaun
vinwglunsuffuazanuiifetuiausssuduluinisgsie

Developing conversational skills, idioms and expressions used in business
communication. Study business related vocabulary, dialogue and grammar using business
situations and context. Develop more practical skills and broaden the knowledge of Chinese

culture which is related to business.

900331 Aty 1 3(2-2-5)

Japanese |

wuzthnwdguulaensldoun Fdnwsn gy Fsauzuazamaue
dmsuiuglumsiauvinszmen s msdouiusslonaununiidfie wu dinme
nsuuzihim Yssleadegdmnsumsaununludinuseiniu imﬁy’agﬂﬂiﬂaﬂuazﬁma‘u

An introductory study with a pragmatic contextual approach, Japanese letters,
an introduction to Hiragana and Katakana. Learning of useful conversation, such as greeting

words, introduce oneself, and simple daily conversation including numbers.
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900332 awdiu 2 3(2-2-5)

Japanese I

coiaﬂaﬂmﬂmmzﬁﬂu 1 ddnsasanunaznsilon ﬁ'aé’nmmmgﬂiju F3NULLALAN
Al Foulassaiaasusslontuiiugu saisanansonuuazneuiunwduulubes
vl ludinusyiniu ey msuduineenswauasits AT ENSALNYY UBRTALE
Lﬁumstﬁuﬁnwmiaimuasnm’“uauimaL?Uui'mnﬁqé'ﬂmmwﬁu

A continuation of reading and writing Hiragana and Katakana. Learning basic
patterns and structures to be capable of asking and answering topics related to daily lives,
Oral and aural development, conversational skills, and an introduction to reading and writing

Chinese characters.

900333 Aty 3 3(2-2-5)
Japanese ll|
wWiumsSoulassaishensaiidudousnniiu MiuvesiBen uasfindmdwsiuay
FONWINTYIAU
Complex grammar, verb conjugation, vocabulary and additional Chinese

characters.

900334 Ay 4 3(2-2-5)

Japanese |V

Wumawaninerlun1sufoR sauieidmiluainsgana unaunu wasleinsod
Tuanunsafdeansidsguin saiadeunslérouiuees 1Wun msfsidadunundlu msideu
wvnedidnnseindlagldnmdiu saansineninusssuriushiefidnassuasanuiids
TusTIY

Further studying and expanding Japanese lll, increasing language use,
understanding expressions and idioms for daily life communication. An introduction to

business language via Chiness character.

900335 awdidu 5 3(2-2-5)

Japanese V

wiumswanninuelunsUoR sasisidiluasmagsia unaunun warleinsel
luanunsaifeansidegsin suviadeunsldreufiomes Tiun msfuvidadunndiu msideu
anmneddnnseiindlaglinndiu suisnsAnuiausssuhuidefidnassuagauiids
TUSTIY

The development of business-related vocabulary, dialogue, and grammar by
using business situations and contexts, acquireing to computer literacy such as typing and
sending e-mail in Japanese, a study of Japanese culture to broaden the overall knowledge

of Japan.
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900351 AeneFaee 1 3(2-2-5)
French |
Tassadahensaifuguasnsesnidedasiduinuests 4 §u fio dumsits ms
WA NMISNUUAZNTITEY
Introduction to basic structures and pronunciation with emphasis on the four

language skills: listening, speaking, reading, and writing.

900352 AerTaAE 2 3(2-2-5)

French I

Thseadeiugiunasnnseanides waznWATINYETanIwYe 4 du T nsils
mawa nse1u waznadeu hilassaidhonsaifidudousnniu waginsemsaununitlilunis
doanslutinuszdniu

Further work on basic structures and pronunciation and development of the
four language skills: listening, speaking, reading, and writing. Emphasis on more complex
grammatical structures and conversational skills in everyday communication.
900353 A HFaAe 3 3(2-2-5)

French lll

Tassaddhensaifuguiudu Tnefinsmuglufunissiy nsaunin uagms
Foumuises Wunseiivseuaznisuansanudadiuluidefidenass uazeu uasmsidou
Fomnudus

Further studying of basic grammatical structures, with readings, conversation,
and composition. Emphasis on discussions and expression of ideas on selected topics, and

readings and writing of short passages.

900354 AeeFaee 4 3(2-2-5)

French IV

Wauineen15e1u Malsu NMSULENEANUAMTINAMENITYA LazNNTET
uneudy q AdeafuiuTaussse madeutasnsiinnsideuagUany

Further developing of reading and writing skills, readings of short passages on
topics related to French culture. Emphasis on oral presentation and written assignments,

and summary writing.

900355 AwnelSaAa 5 3(2-2-5)

French V

Anvinvznsaumnuaznisliniwlunsindedeansgsisluhidosne q Wy ns
wuzIRULEINTHULTNUSEN MSSUNSANY N39S UIUNARANTITEIUTEN NMTUNAUDNNGINT
M3TanSEuEeanIsiume NS 81T uaslenasnegsna WunswaiuAnikazaandila
o maamummmmsalumsﬁamaéaﬁéwu’lﬁﬁ’usli?iulﬁaéwagﬂﬁaqﬁaé’mmmmmzmm%u
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Development of conversational skills and idioms and expressions used in
business communication, practice speaking on topics such as introduction, description of a
company and its products, telephoning, business presentations, travel arrangements and
transactions. Read and discuss business news, business articles, and excerpts from business
texts. Emphasis on vocabulary development and comprehension of text, and an ability to
communicate what is read to other people correctly through oral and written

communication.

900371 ATy 1 3(2-2-5)

German |

ﬁﬂwﬂﬂsaa%ﬁaﬁugm A ey LLazi’suuﬁsiwuawumﬁﬁmﬂmmwaiﬁu
Lﬁuﬂﬂiﬁ'summmmmmlumimﬂ AMSRE A191U waznNISIUBY

Introduction to basic German sentence structures, vocabulary, and German-
speaking cultures. Emphasis on development of communicative competence in speaking,

listening, reading, and writing.

900372 ABUYDTAY 2 3(2-2-5)

German Il

ﬁﬂiﬂ'}lﬂidﬁ%"}aﬁug’lu AnVinw eIy LLaz"’iGuUﬁiimawwmﬁﬁwjﬂmmLaa‘iﬁu
wiumsiaunnsldneieesiunniinee Tuanunsaimsldnwiivanvanesgrsgnies uaz
AaoLAaIlunslgnIw

Further work on basic German sentence structures, vocabulary, and German-
speaking cultures. Emphasis on development of the four language skills and accuracy and

fluency in language use.

900373 AYNLBTIU 3 3(2-2-5)
German il
Wauvinwra s eesiuy N iwuaugnaedun1sna n1slew nslym
bmﬂszﬁ%’uq\‘l msthiduswaznseiueniIssafidenassifeatuTausssy uazensusITTes
Uszmﬁw’ﬂmmwaiﬁu \
Development of the four language skills with emphasis on accuracy in both
speech, writing, and diction; advanced grammar; presentation and discussions based on

selected readings/topics on culture and civilization of German speaking countries.

900374 AENYDIUU 4 3(2-2-5)
German IV
Tassasauazlhiennsaisean 900713 Awleesiy 3 LWUNITRAAUNU LazAIl
wihlalumsyanaznisidey nsthiausuaznsefiussandefidenassiieatuiausssy was
Emaﬁﬁmawszmﬂﬁﬁgﬂmmwasﬁu
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Focusing on the grammatical structure of the language with an emphasis on
conversation practice, oral comprehension, and writing, student presentations and classroom

discussions based on culture and day to day topics.

900375 AUEBTIY 5 3(2-2-5)

German V

Anvinwemsaunuuazmsldnwilumsisdedearsgsisluvindesng 4 wu ms
WUIAWLBY NTHUETIUTEN NM3SUlnsdnd N1seduendndinueiveussm NsuIauenegsng
MsTaAEnE0InNEAue M3 81um uazlenaTegsAe  Wwuimsiandwikazaudnle
oy saesaurwaansalumsdeansasiisnliiugBuldogugnionisdnunis uazmaideu

Development of conversational skills and idioms and expressions used in
business communication, practice speaking on topics such as introduction, description of
the company and its products, telephoning, business presentations, travel arrangements
and transactions. Read business news, business articles, and excerpts from business
oriented texts. Emphasis on vocabulary development and comprehension of written text,
and the communication of what is read to other people through oral and written

presentation.

900391 mMwlng 1 3(2-2-5)

Thai |

dnmaninwilneilesiu szuuidssnwnive Wussunissugndaynstineanidss
mulvefiduliymlneiouiisuiunsesnidewssfiSeunsul Enmsaumnawilneludia
Usrsriu Tasuumaitusdniuadlassaisseloaugu

An introduction to Thai phonology, understanding tonal sounds and practice
the pronunciation of troublesome sounds. Review basic everyday conversations with an

emphasis on vocabulary building and basic sentence patterns.

900392 nelne 2 3(2-2-5)
Thai Il
finnsoenidsansiitnsimsitasmsaununienauansednawine Tnmsideu
mwlnadesduilnmseufuasmsdevthetiede wasifeuruastoyadiusindunwilng
Continue pronunciation practice, vocabulary building and the development of
longer conversations. Introduce the Thai writing system. Practice reading simple language

and writing selected language useful in daily life, the composition of personal information.
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900393 amwlng 3 3(2-2-5)

Thai llI

dansiwinwilnefidunsmamsnnty - Anyeunaunniitanuenluiges
i 9 AnsumwilneiiidearuenunniulasimsaeusmamisfuSesiey

A study of additional Thai vocabulary for formal settings with longer
conversations on various topics, practicing extended reading with follow-up writing of

questions and answers.

900394 mwine 4 3(2-2-5)
Thai IV
Anwdwimadmnsidesuluannse q msldsmdwidessiu Bnnsenu
fomummmidefiniuernudsundnnsms@sudemilaeiumiennuumiuuziloeaou
An introduction to the academic language and vocabulary from various fields
of employment and business, a study of familiarisation and the use of Thai “Royal
language”. Practicing reading from newspapers and selected academic passages, an
introduction to academic writing; how to structure an introduction, paragraphs, content,

and summary, with an emphasis on linking methods.

900395 awlne 5 3(2-2-5)

Thai V

msauemsyavtedluiFowing 4 wieunaElnmsleusenudu q madeu
INNUY ﬂ']'lﬂﬁﬁﬁ‘ﬂ Al nwﬂuﬁamsmaw

Prepare and deliver oral classroom presentations on selected topics. Writing
reports, letters, and memos, language for use in businesses, advertisements, and the mass

media.

902161 MBTINQEEMFUNITUTIIINTNEINTUYRE 1 2(1-1-3)
English for Human Resource Management 1
msfndAminnsingmanziifedasiunsinnmminensuywiuazily

Uszgynalgluesanisle
Studying human resource management terminologies and concepts and learn

their application in the workplace.

902162 MITINQBEMTUNITUTIIININEINTUYBE 2 2(1-1-3)
English for Human Resource Management 2
mswawvinvrnsldnSinrwesesaiiieduiunisenu sy nMINA fifeadesiu

NIIANITNSHENTUYBE
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A further study of reading, writing and speaking skills in human resource

management.

902163 m'u'lé'enq'uél"m%'un'ﬁﬁﬂLauamumiu'%miw%'wa'msuqﬁé 1(1-0-2)
English for Human Resource Presentation
ms‘E’JmJuﬁ'mzmsﬁ”nLauaﬁLﬁm%\iﬁums%’ﬂmsw%'wmnsuqv&ﬂéfud MTATIMN

dnidon msiinousy maguaruduiusyeminau mewanmneInsuyed wasuihaidh

ms%’ﬂmsw%’wmnswwé%‘u J
Pratice presentation skills related to various HR functions including

recruitment and selectin, training and development, employment relations, human resource

development and other HR functions.

902164 AEndangeansiansninensuysduuuiioandn 1(1-0-2)
English for Human Resource Professional
nswaLinwensdsulagmsieasniusanguetsivssavsaimgs Tunisiasn

ABI8I MIUATYM WazNISAABIININY IunsWeulawun AeuIeay lenansmMIUsey uay

msfeansieutledetonds mevhdugdennaineg waznmsdunteal
Practice written and spoken English in communication, negotiation, problem

solving and critical thinking, emphasizing writing job advertisements and descriptions,

handling meetings, conflict resolution and contracts and interviews.

902232 ATATIIUATNITAALEBNWINIIY 3(2-2-5)
Staffing: Recruitment and Selection
NSANYIUNUIMTBINISINNINSHEINTUYEE Tunsusmsninauluesdnis ms

asmnBesuiinsinauialinsiussuuasaumanineansuysd nsnsandeulsyiinmsvihau

mMsdanuiamainvans msfiadenauvaninasiuazsailovujiRunduninnuluesinig
sufensFunstie Snsmandnvesynains mareuiundnaulnivasuguime msassm
yaansIINMsIAsIsikarszidsuuuvenisfnden Wy n1sdanses MIvadey nsdunwal

Usziunenguuny waznisanduladen
Studying HR’s role in staffing management; recruitment including tracking

applicants via HR information systems, reference checking, negligent hiring and recruiting for

diversity; selection, such as regulatory and compliance matters, calculating adverse impact,
calculating staffing metrics and yield ratios and organization entry, socialization and
onboarding; recruitment practices, such as human rights in recruitment and selection, job
analysis and performance; selection practices, such as screening and testing, interviewing,

legal issues in selection and making selection decision.
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902233 N1TUIMISHAN1TUURIY 3(2-2-5)
Performance Management
nsAnwienLAERYeITTUUNTUIINIHANSURTRMLATIUsEAVS et e T

psnstunuazussahmnglussesduuayssosen Anvunianisuimskamsuoiouddy

nszuruMsAeLledlunTIuny NSRLALALARMUHANTTATILLYRINTNNIY MU Uay

UFuupelszavisnmusiusiazyanalarannis leaduanudAguensinwasUssiiuyssansnw

yesRINTIININEINTUYwELABIRLUsE VB A MYBILAaTARBUAL DIANNS
Studying the importance of an effective performance management system

in helping oreanizations define and achieve short and long term goals, the
concept that performance management as ongoing process of planning,
facilitating, assessing, and improving individual and organizational performance,
emphasis on the importance of measuring the effectiveness of human resource

activities in order to enhance individual and organizational performance.

902241 nsdeansluasdng 3(2-2-5)

Organizational Communications

NIANYILLIAR N8 Fnnsdeans WL%"mﬁ'Ui’ﬁuuﬁﬁmLangLLUUﬂ’liﬁaaTﬂuﬁuw
y0909AMs TfainstinufiRlumsiinseitigmnisdeaslussinig msdeansedaineassdly
msdanmsigmuarisnislunisieas

An analysis of organizational communication theories and methods and a
study of organizational culture and communication patterns. Includes practice in the analysis
of organizational communication problems and an introduction to interventions and

methods of communication training.

902244 F3BsTTULAZANNTURAYRURDHIANYBsasAnITTagl 3(2-2-5)
Ethics and CSR in Contemporary Organizations
nsfnsngmn szt wazassaeutlyymasiesssalugsiaiiagiiu deilany
vimeagyniaigsie Taewiufinwuieaiu miusuiinreusedinu seduwaden uazruiuiinreu
vosffinnswediilauliduderionans 1w winew gné uasUszenmy rasmauAnunicsiy
Fodnubimeadosssa nseumsindule Bnsdamsluseiuyana seiuasdnis uasdeeu Satiunis
fidsmrelanlunisferiiaseilsasuddyinetes
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An analysis and examination of significant contemporary ethical issues and
challenges existing throughout the professional business arena. Emphasis will be placed
upon the manager’s social and environmental responsibilities to a wide variety of
stakeholders, including employees, customers and the public. Ethical dilemmas and
decision-making frameworks and approaches at the personal, organizational and societal
levels will be explored. Student engagement in real-world applications and issues are a

critical portion of the course.

902331 NITUIHITAINDULNULAZEIFANTT 3(2-2-5)
Compensation and Benefits
mMsAnEtiMITansAnauLNY SauEe MsadieuazdeasuSugiifeatiu
AmauunulusEAuUsTIALasEAULan STUUNTIIEAINDULYIULAZIZAUNITTIENITIATISANIY
nseenuuunulumsindulatiermaeuuny wazsmsfuamstuduiion msdanmswauselon
YBINUNUY 1y nauszlerimunguunensenalsylesinuanuainsle ununsinteneny
alaRnsaunw uaznsdanisnausylevtveantnauy

Studying the management of compensation, including creating and
communicating a compensation philosophy: domestic vs. global, base pay system and
levels, role of job analysis/job design in compensation decisions and calculating pay
increases; market-based strategies such as lead, lag or match market rate and analyzing and
interpreting salary survey data; managing employee benefits, such as statutory vs. voluntary
benefits, paid time off, retirement plans and health and wellness benefits; and managing

employee benefits.

902337 UsziAud1Agn1en1sian1snineInsuyed 3(2-2-5)
Current Trends and Issues in Human Resource Management
msfnsUsEiusadslunsudmsinnamineinsuyed sudeuseiauaunis

i‘)’ﬂmsﬁmwi"wmﬂsmqwééy’msiaﬁmmwﬁa{]azg*l]”u JelaufamsauseiaudAgyaeInauide M3

vhauiiiieudengu mdetioreviieninensuyud msuimsianismnuduegiifues
wiinau nMswasunlaswesanuiviaualislva msdansaunaludinnsinuasFindaush
anuinmelunsiansninensuyed wasnanumsITeneiuninensuywdsmaly

Studying the key contemporary issues in the study and practice of managing
human resources, including overview of the HRM debate to date and key controversies in
HRM research, prominent debates in HRM, flexible working, trust in HRM and managing well-
being; the changing nature of contemporary workplaces and the management of work-life
balance, the challenges of managing human resources and the state of contemporary HRM

research.
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902338 N133AN13ATINTHMTUNITIANI SN IHEINTUYBE 3(2-2-5)
Project Management for Human Resource Management
NNSANYINENATULAZINATANITUIMISIATING m‘s%’mmim%’wmﬂiuuwéﬁﬁ

Uszdndnn & ‘Ni’mmLLu'Jﬂﬂmumi’i]ﬂmimua\iﬂﬂ’]iLLauWE]GlﬂiiiJa\‘iﬂm'i wsauﬂm’sauimiadua

welauag %E]wmLL’JSVIMUS“H‘WSHWWE‘I’WﬁUﬂ’ﬁ’J’NLLNumimsaamiLLa“'msmUﬂiﬂﬂiGms
Studying the principles and techniques of effective project management in

HRM; managerial, organizational and behavioral concepts together with effective tools,

techniques and software for planning, communicating and coordination control of projects.

902351 N1TUSMIITMSNEINTUYEEIRInaens 3(2-2-5)
Strategic Human Resource Management
msudmsminensuysdiBegvsenans (SHRMWunsAnwRefuanudiniug
stynamsuImsnuyerauazitmineisnagnivesesing Teauideiieafunsnausuazna
ENSAUMSHEINTUYYE MIAATIREU MTBRNKUUNY N5UsEliunansufusnuy Mg
ﬂ'ma‘uLwlumlmamumiﬁaué' NNSIANITONTN UIINUALRNUS NTIANITAIURAINVAE WaTNIS
INsnineINsuYwdTEnIeUsema

Strategic Human Resource Management (SHRM) explores the relationship
between the management of people and pursuit of an organization’s strategic goals and
objectives. Specific topics covered include human resource planning and strategy, job
analysis and job design, equipment and selection, performance appraisal and performance-
related pay, learning and career management, employment relations, diversity management

and international human resource management.

902352 fa3IadunsUIIINE NIy e 3(2-2-5)
Human Resource Metrics
MskuLIATTNZLLIARRUS UABITUF T TANSUTIINTREINTIYEE waznis

fannu Fududrudrdyresmsinssinineinsuyed Wuisnsiansaluuszgndldunnnda

USZAUNIEin MIINLAUNITINNISITINaENS FmsUsuiunavhieosdnis (BSC) Taviinsdsa

MIRAUT NTIURLSATIAY MIFINNTIANY wazdaualdsefiAnannsaieen e

wndngasidnmsinnuansolunsieszikazinnudeyaiedndulaferfunisianis

ninensuywdlinniu
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Introduction to the fundamental logic, metrics, analysis, and interpretation for
Human Resource analytics. Emphasis on applied methodology rather than statistical issues,
rigorous methodology as it pertains to Human Resource metrics will be covered. Strategic
management and the balanced score card (BSC) methodologies, as well as survey
development, workforce forecasting, and calculating absenteeism and turnover costs will be
discussed. By the conclusion of the course, students should be capable of integrating,
analyzing and interpreting data to make more information decisions about managing human

resources.

902353 N17L03IADIDILAZUTHITAUTALES 3(2-2-5)
Negotiation and Conflict Management

nsAnwanrYenNUdaLdwmarmMITanIsaLtaLdluaIinIsINVges was
wnAsfvannvaneyimes damaranansnesuisuarliEnsuitiymanudaudengg suds nislng
\nde NM5L9TIFeTBILaE N TATUAYY wé’mqmiﬁumsﬂmJumwm%mmm’luL%wﬁﬁ IaRAL
vinwemsudlatigvanudauddiaualasianiznsisnegadunims meldsumialuves
99AN55379 UTUMawzwaangyane msuFRiieaiumsieny msthuuvmainsieuianyseiiu
Paymeinaquild Tnewfuanuddguesinvemseastumsuidgmarudaudfiiussansam

Studying the nature of conflict and how it is resolved from a variety of
theoretical and applied perspectives. Students will be able to describe and apply a range of
conflict resolution methods, including mediation, negotiation, and advocacy. The course is
very practically oriented with a large workshop component interwoven with the lectures and
audio-visual presentations. Students develop conflict resolution skills particularly through
group-based formal negotiations within the general context of business organizations and
the specific context of employment relations law and practice. Adopting a problem based
learning approach; the course emphasizes the importance of student’s communication skills

as an essential attribute in effective conflict resolution.

902354 MIUABLLUBAS R AL 9ANT 3(2-2-5)
Organization Change and Development
miﬁﬂwﬁmmLLasmiLﬂﬁiauLLUm‘uaaamwLnﬂé'amﬁﬁmaﬂiwwiaaqﬁms SR
An¥I5NT3 naqwé‘lumﬁﬂmsmiL‘U'Fi"wLLUméy’aLwiizﬁuﬂmmqﬂﬂa NAULAZBIANITULATNAIUN
asAnsimSouronsdsunyas

Studying the problems and environmental changes affecting the organization,
including techniques and strategies in change managements from individual level to
organizational level in order to ensure that the organization will be able to resist to

organization change.
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902356 MsuIMsNsEneusuLaTRRIuIMINEInsuy s luAnITsuil 21 3(2-2-5)
Training and Development in the 21 century

MsBeuinMsUIMsAULALasMTRIIAULAS iamuinsznsSeuinantinuas
vinwelummssui 21 Tuddenmsimumyaansiugiu nsdunauazUssdivanudesnslunis
NINEINTUYWE N15119UNY MTBBNKUUAINTTUMIRAUIYAAING NMsnumILLasUssliuNans
WALMINGINTUYEE NAENSMINAUIMSHEINTUYEEYEIBIANTS NMSTIANSISEULATRAILNSNEINS
uywd E-leaming nsimunulouisuas nagnsmsiauminensuysdvisluilagiuuarlueunag

Studying the talent management/talent development, lifelong learning skills,
and 21st-century skills. Topics include introduction to human resource development,
observing and assessing HRD needs, planning, designing HRD activities, reviewing and
evaluating HRD, organizational HRD strategies, HRD providers and partners, E-learning, HRD
and theory, policy-making and HRD, strategic HRD, and the future of HRD.

902361 ININYINTIANTS 3(2-2-5)
Managerial Psychology

MSANYILUIAANUIUNIMUTNINe ke g AnssuLyudluasinig sauviedadenis
InvenlinansenudenginssunsUURNY Felinaunain iruad n1sdedns dvdwaniedinuuas
wsagsla msfnwinsuiudsungAnssunyedlussdmaiennudivszansnmlunsujoReu

Studying the fundamental concepts of psychology and management of
human behavior in an organization, including psychological factors and their effect on
human working behavior such as attitude, communication, social influences and motivation,
including the way to change the human behavior in organization in order to increase the

effectiveness of working.

902371 s2iigudFReAuMsIAnIITNINeINTUYEE 3(2-2-5)

Research Methodology in Human Resource Management
MsAnwuwIAn nous wastiuyuinuglumsidendudmunmuasdeSum
NUNIU LU‘%’amﬁaumsmuﬁﬂﬁﬁumnmqﬁ'uiums%’ﬂmsw%wmﬂswwé
Studying the concept, knowledge and skill in both qualitative and quantitative
research methodology in human resource management, reviewing and comparing the

different paradigms of human resource management.
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902372 NOWAUBUITNIULAZAF NN TTUTUNUS 3(2-2-5)
Employment Laws and Industrial Relations
msfnwRnIuAmdiuSsEwne / gnandifiunumiluiivhanu shdens

Seufsaut a5 arwsulinveuveansdruazgnine Avsusslond Ussiunenfuauduiudly

N199799U ﬂgwmEJLLS\‘muﬁﬂ'\iﬁ'u‘l%’ﬁv’ﬂun’m%'gl,l,azLaﬂ‘nu AVANLINULAZANWUSLTIY AT

Wws9Weses Reulumsinanu afadnmsdeen waznsseiudefinm Anvingraneussnuiiddiy

LU NYVINYANATEININU NYVUNEUTINUEURUS nuunesFIamiaduius wazngvune

Usenudany
Studying the multi-disciplinary employer/employee relations and their role in

the workplace. Topics include employer and employee rights and responsibilities, benefits

and equity issues in employment relationships, applicable labor legislation both in public
and private sectors; labor unions and federations; collective bargaining; terms and conditions
of employments; social welfare; and dispute resolution. Emphasize important labor
legislation such as The Labor Protection Act, The Labor Relations Act, The State Enterprise

Labor Relations Act, and the Social Security Law.

902431 ANSUSHITAIUNAINRATBVDILIIY 3(2-2-5)
Managing Workforce Diversity
nsAnsAsafulguianuvainvatsluaauiivineuuasnisdanisaeUssidiu

fanan Wawaudn nszfuniseseninilunuesfsafuanurainuaisuasinweiiuansng

amuvineglunsifuddananisel Jinsed 3lads danmsseUsaifuiidaudeineg siluesdnisuay
gy Lazinfisfiesdnsianssonuuanmsldegsiiusr i nmuaransafseuvainrans

YeImnIneINTUlgoLaTiAMAT
Studying about workplace diversity issues and about responses to those

issues, self-awareness about our own responses to diversity and differences, skill at

diagnosing and responding to diversity-related dilemmas in the workplace and elsewhere,
skill at being a constructively critical observer and consumer of others' efforts to diagnose
and respond to diversity issues and insight into how an organization can manage differences

effectively and draw on its diversity as a valuable resource.

902432 NTHUUUINTITIANINIWEINTUYBE 3(2-2-5)
Seminar in Human Resource Management
MR ENANUNI BNl TAAN aUFABN1TYINAUITIPUN TN INTUYBEIUUUBIATI
wadesaufs yrannmuaziaunamdnuaiuuuiioondwluiivihanu sinwemstausiiussavsam
lngldalulaginisanuinnungseidou isemveminau 1semn1agsia leawuiunis
Uszgnaldvinuglunsvihandumemsssi 21
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Preparing Human Resource students holistically; including professional
grooming and appearance in the workplace, effective presentation skills using technolosgy,
human resources and employee’s rules of etiquettes, and business etiquettes for HR

emphasizing the application of the 21% century workplace skills.

902434 s MALLRa TS 3(2-2-5)

Retirement Planning

ANUAIALY VOULLH UASNIEUIUMTINURUAMUNTEY guNIN AIUYARR NTUTVNT
A warmsUseiuanusiuasEiu way memesulutonden

Importance, scope and planning process of preparing personal financial
statements, health management, risk management and personal security assurance, and

planning for retirement.

902436 N1TAANTAMUIAUEUFTULBEARILIMING INTUYBE 3(2-2-5)
Knowledge Management for Human Resource Development
Mfineiiaumnelasnannsinnsag sukuunsianisteya laseasng
nagms In3eslauazimalulafdmiunsdnnmsanuivnansiaminensuyed siueud
WAZIEUU AN5AUYANISIANTISATINEYINMSAAASUNSHAILIMTHEINTUBE
Studying the definition and principle of knowledge management, formats of
information management, structure, strategies, tools and technologies for management and

development of human resource, knowledge base and information system of knowledge

management in human resource.

902439 NNIIANIININENTUYBITENINUTEINA 3(2-2-5)
International Human Resource Management
NIANEIUUINNNITIANMINSNEINTUYWE TENINUTLNA NITATIV NMIARILN

NINGINTUYBE AMDUUNIY WIINUFUNUS ‘iwﬁzqgﬂuuumémi TRUTITN WAZANNILINADUFL
Studying the international human resource management; staffing, human

resource development ,compensation , labor relations including organization structure

culture and working environment.

902443 N1 UAUATUNTURUATIULAZNITUTHISIANTITAULAY 3(2-2-5)
Workforce Planning and Talent Management
NSANEMGE]] 99AUSENOU LaSLLIAANITINURUMAIAUEINEENS Wannvinye
NIVBNRUY HasNSUTZENALTNTZUIUNTINURUM AW TRULTINagnS I ngauiuuIuned
23ANNT i vinuensdang Aaset wagvuanguineeaneg Asdulunmsnusuiigs
wsauagiiUsEEVEA W
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Studying strategic workforce planning and all of its elements, the value that
strategic workforce planning provides to organizations, design and apply a strategic workforce
planning and talent management process appropriate to the context of organizations, and
articulate the different skills sets needed for effective strategic workforce planning.

902445 STUUENSEUWAIRDNITIANTS 3(2-2-5)

Management Information System

NIANHIUTLLAN é’nvm::uazgﬂLL'UUmﬂ%’szuumiaumﬁLﬁamsﬁﬂmﬁagauaz
guteya inTeslouasimatialunmssenuuularinneissuy msldsvuumsauma taatfuayy
nﬁﬁmﬁu’m@'ﬁmmaznﬁﬁ’mmﬁagmﬁamsu‘%wﬁﬁ’ﬂm{luﬁa‘qiﬁﬂ

Studying types, characteristics and characteristics forms of management
information system, tools and techniques of system analysis, implementation of information

system for managerial decision, the development of management information system.

902456 nIsHNdauazNT AU e 3(2-2-5)

Coaching and Counseling

Anwmann1s wazimallaene lunisiinasulaznislimusnwuaziugdiun
AlsfedutynuazmstinmediatinnmsasuielinsWaunvninensuywdlussdnsifivsednsamw
wnBetu wazyeansly esdns madansdedomnd msduiunmemeite msvimsanudnuds
FTnsuazunsnisanegianunsathuildlumslinsiinaeunasnslirusnedielifnuszansam
Tumsdnanisminensuywe

Studying the principles and technigues of coaching and counseling
subordinates and employees in the organizations for better performance, complaint
handling, conflict management, methods and measures of effective human resource

coaching and counseling processes.

902482 N1SHNBUTINTENITRNI Y 3 wiaefin
Professional Training 3 Credits
nmsnUftRnulussinsseqioanulsznaunisludnvusnuiiiedestuaen

msdanmsninennsuysdlaedidnoudiludiioondi 8 e uardandesdaviinenuagunanis

?JﬂﬂﬂﬂLﬁﬂéUEjﬂﬂ’]iﬁﬂﬂ’]u
Apprenticeship in organizations or companies both the government or private

sector relating to human resource management for not less than 8 weeks with completing

students’ summary report after training.
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902484 annafnen 6 wuaEfA
Cooperative Education 6 Credits
mi?]ﬂﬂﬁﬁamuiuﬁ‘aaﬁLﬁ'mﬁuawﬁmﬁﬁﬂm’luwmmﬁumﬂ%'ﬁﬁal.aﬂ%u‘lu

dnwauznuiiiendestuammsiameminensuyudlaeisiuudiluditesndt 16 devinay

ﬁﬁmﬁaﬁﬂﬁﬁwamuaqﬂNamsﬂmﬁmﬁaguqmms?]ﬂ\nu
Professional work experience in the area related to the students’ field of
study with the government or private sector management for not less than 16 weeks with

completing students’ summary report after training.

902485 IneinuszauUIygyIes 1 3 wiqena
Undergraduate Thesis | 3 Credits
Anwmsdoundnnisuasivgra Iaquszasd Jyvinside deaumigiu nmsidenles

stwineedUsznauseg lunsvinise ndeuaiauelassseineniinug ma‘lﬁms@uamaqmﬁméﬁ

Usnw
A writing study of background and signification of the research problem,

reseach objective, hypothesis. A linkage between other compositions in conducting the

reseach. A presentation of research proposal in included, under supervision of an advisor.

902486 INBITNUSTZAUUT Y93 2 3 WUENA
Undergraduate Thesis I 3 Credits
nMATsikazdunTIziteya Msfirudeya nsazunanside msdaviguiay

viomsvhmadeusienu mevhduatusidou msthiauenauideluguuuusingg auiifvue

mEﬂ,cﬁmi@LLaﬁuaqmmiéﬁﬁﬂm
Data analysis and systhesis, data interpretation, research conclusion, research

report writing, manuscript and presentation in various types, under supervision of an advisor.

909101 N15AANTITINVTENINUTEINA 3(2-2-5)
International Business Management
99AUTENBUVBINITATUTIATENINUTENA A3UFTTUNNAIUGINITENI U SEINA

NILUIUNTIANTTINTENINUTENA naq‘wémﬁﬂmsqsﬁ%wiwﬂ%meﬂ
Fundamentals of international business management, ethics in international

business, international business management process, and international business strategies.
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909102 nMsnaadasdy 3(2-2-5)

Principles of Marketing

mMs@nwuAgafunifinieniseatn unumeinismaaludany nsuszgnaldnely
99ANTS 599 YAAMNINITIAIA ANUFBINISTEIGNAT N1sad1iyaAIMIINIIIaNA MsFoasame N3
GRGITERITY Soaeduilanesanunsoldndnnsmanmsnanslunisindulavesssinsls

Studying an overall view of the marketing function, the role of marketing in

society and its application within organizations. Topics include marketing value, understanding
customer's value needs, creating value; communicating value, and delivering value. Upon
completion, students should be able to apply marketing principles in organizational decision-

making.

909103 waluladansaumeauazuianssuiagsia 3(2-2-5)
Information Technology and Innovation for Business
nsUsvgnaldinaluladansaumea uinnssusngg weldlugsiauay nsliiedesfiouas

gorwasmneuiameslunsuandelunisduaiunisueuazionssumagsia lnevhaunuiilddu

UBUMINBLALIATINITANE
Applications of information technology and innovation in business. Usage of of

computer software and tools for using in promotional materials and business activities according

to assignments and projects.

909204 NN TLATYIANERNS 3(2-2-5)

Principles of Economics

WWIRMMIAATEEAERT NTIAT IV UasdReduALaaUNUYBIEUAT N1sivunsIA
nalnnsvinaureInaInluua1eg nMstlinswensegnadiuseansam 5ol Ussanmduazesrusenaunan
unumvesdy B wastladumeueniifinasonisimunsiold Ussaneni

Fundamental economic concepts including analysis of factors underlying demand
and supply; price determination; market mechanism in various types of markets; efficient
utilization of resources; national income and major components; and role of government, money,

external factors in income determination.

909205 NIUIMTIANIINTNINTUYBE 3(2-2-5)

Human Resource Management

Udunvatesdnisiisafuninensuyed sufisinguszasdiuminensuysdunumues
mMsuimsianmmsnensneluesdns wnlduuasdsziuiuiiosssulunsuimmsnensuywd
nganeiifinansEvussnineInsuyws MwsmwensdansyAaINg NMsRRIALEITLS AnuUaendy
Tuanitvihanu anusiuadluiiviiau ussnudiniud anmuadeunsinem nsdanskansuuu
AMBUWMY HAUTElEYU MITATIZAU N1TOBNKULIN N1TTNUNENTNEINTHYBORAZNAENSNTIANTT

NININTUYBE
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Organizational context of human resources, including HR objectives and HR’s
role in the organization, trends and ethical issues in HR management; legislation affecting HR;
overview of the staffing management function, training and development, employee
relations and workplace health, safety and security; overview of labor relations and
unionized work environments; managine total rewards including compensation, benefits and
job analysis and job design; HR planning and strategic HR.

909206 wann1sUyd 3(2-2-5)

Principles of Accounting

WIAR uasvann1seUyd Uselewivestayanistyd wdannis ”@%%uﬁuﬁwu ik
71816 uaznszuauan NMsruALRuan 2495015UYT uazgULuuMsUad

Concepts, nature and principles of accounting, effectiveness of accounting
information, the balance sheet, income and cash-statement, cash control and voucher

system, and accounting cycle and accounting model.

909207 WANNITNNNITHRY 3(2-2-5)
Principles of Finance
LUIAALAZNENNTS MITTEauUsEnanstiy wadamsinssiaunsiuie
Uszgnalgiumenuaudans nseauay nsinduls alddne wasnszuiunmsnenisidy
Concepts and principles of finance, analysis of financial statements, financial
analysis techniques applied to management planning, control and decision-making, including

cost and budgetary procedures.

909208 adilesiumenguunegsia 3(2-2-5)

Business Law and Ethics

AUNINY Uizmml,asﬁwﬁuﬁ’ﬂﬁmadﬂgwmaqiﬁmﬁaaﬁu nsinaveRulduaznng
AruvInglunsusznaugsiavetenyy NRINTALEINTTUUNSALELAE NS ALATERUTLAR
wazAMuEITUSTEnINngvIneiugIia

Meaning, categories and hierarchy of law, the operation and interpretation in
private affairs, free trade promotion and consumer protection policies, and the relationships

between law and business
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909261 ﬂ'l'ia.aﬂ’lﬁizﬁ’i']\iiﬁu'IJﬁiiiJL‘ﬁﬂdﬁu 3(2-2-5)
Introduction to Intercultural Communication
AnwiAnuvineLageIrUsynavYesiaussy Amlloulavyuuomeinusssuly
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Iﬁﬂ‘\l:'lf%ﬂuﬁh‘[,ﬁ]ﬂixmumigam‘s’l,ui'ﬁuuﬁi‘a’uLLa:‘U%U'VlﬁLLmﬂﬁi’mﬁuLLaxmswﬁﬂﬁﬁﬁuuﬁﬁmmmu

uazvesTRLsTINDY %wzﬂwtﬁuﬁummi WRARTIVINZE WavTinveLasAINENTeluNTT

AoanssemineimnsTsu
Study meanings and elements of culture, cultural values and perception in

different contexts, and influence of culture on communication processes and

interpretation of a communication act. Understanding of communication processes in
different cultures and contexts and to be aware of their own culture and other cultures,

enhancing, and inter-cultural communication competence and skills.

909309 n’r.;:njﬁmazwqﬁnﬁumﬁns 3(2-2-5)
Leadership and Organizational Behavior
nmsAnwifeaiunaiavastialanyana ngu LA¥aIRns AmaLTiBy F3esssuly

ey anwiwandeunsyhnuiiiuszavsaa nouuaznagnslunswauguluunginssy

2sems anuudinisaiusegslauasngnssudiuyana msdnaulawaznisuidym ns
famsnguittinnumannaneguuuumsifudihuasnisdeans mslimuinunely unumees

S1unauazdvswalusumsuimvinensuywd mewaunesdnsuas Taussauluivhau uay

nmsasenulingla
Studying the individual, group and organizational dynamics; equity, ethics

and fairness in the workplace; productive work environments; theories and strategies for
developing an organizational behavior model; leadership, motivation and individual
behavior; decision-making and problem-solving; managing diverse groups and work teams,
leadership and communication styles, internal consulting, role of power and influence in

human resources, organizational development, and workplace culture and trust building.
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902482 NNSRNBUTUWIBNITHNGY 3 wiqena
Professional Training 3 Credits
nstinuftRnuluesdnsene videanulszneumsludnsmusauiiindesiy
a191n13INTsMSHEINsNYdliteend 8 dUav uazlinfnwresdavinsenuasuanis
Anaudieduganistinau
Apprenticeship in organizations or companies both the government
or private sector relating to human resource management for not less than 8 weeks

with complete students’ summary report after training.

902483 nsinausunsatnauludsUsene 6 WA
International Academic or Professional Training 6 Credits
nsHneusuunianisujuAnuludisUszmalagldsuanudiugauain

URINeNae
Professional training or practical training abroad subject to approval of

the university.

902484 aunaAneN 6 e
Co-Operative Education 6 Credits
msinUftRnuluSesiiieaiuauinidneilumhsnunias vieenwu

Tudnwzauiiferdesiuammsiansminensuyudlidesndt 16 et uazindnw

ﬁaﬁmﬁﬁﬂUmuaiﬂmamsﬁnmmﬁaﬁvuqﬂm'sﬂﬂmu
Professional training in the area related to the students’ field of study

in the governmentor private sector management for not less than 16 weeks with

complete students’ summary report after training.
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